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ABSTRACT
THE IMPACT OP OCCUPATIONAL SEGREGATION ON THE 
NET BLACK-WHITE MALE EARNINGS GAP
by
M ichae l  Greene 
U n i v e r s i t y  o f  New Hampshire ,  Sep tem ber ,  1989
Even a f t e r  c o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  i n  human 
c a p i t a l  c h a r a c t e r i s t i c s ,  a b l a c k - w h i t e  male e a r n i n g s  gap 
c o n t i n u e s  t o  p e r s i s t .  There  have been v e ry  few a t t e m p t s ,  
however,  t o  e m p i r i c a l l y  a s s e s s  t h e  e x t e n t  t o  which 
o c c u p a t i o n a l  s e g r e g a t i o n  c an  e x p l a i n  t h i s  rem a in in g  
e a r n i n g s  d i f f e r e n t i a l .
Drawing on t h e  1980 P u b l i c - U s e  M ic ro d a ta  Sample 
(1/1000 C-Sample) ,  m u l t i p l e  r e g r e s s i o n  e q u a t i o n s  a r e  
e s t i m a t e d  and employed t o  i d e n t i f y  t h e  im pac t  o f  
o c c u p a t i o n a l  s e g r e g a t i o n  on t h e  n e t  b l a c k - w h i t e  male 
e a r n i n g s  d i f f e r e n t i a l .  The e m p i r i c a l  e v id e n c e  shows t h a t ,  
a f t e r  c o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  i n  p e r s o n a l  
c h a r a c t e r i s t i c s ,  a b l a c k - w h i t e  male e a r n i n g s  gap o f  10.6% 
c o n t i n u e s  t o  p e r s i s t .  O c c u p a t io n a l  s e g r e g a t i o n  i s  found to  
e x p l a i n  a lm o s t  o n e - f i f t h  o f  t h i s  rem a in ing  g ap .
E m p i r i c a l  e v id e n c e  i n d i c a t e s  t h a t  o c c u p a t i o n a l  
s e g r e g a t i o n  e x p l a i n s  th e  e n t i r e  b l a c k - w h i t e  male 
d i f f e r e n t i a l  i n  r a t e s  o f  r e t u r n  t o  e d u c a t i o n :  Adding
o c c u p a t i o n a l  c o n t r o l s  t o  t h e  b a s e l i n e  human c a p i t a l  model 
c o m p l e t e ly  e l i m i n a t e s  t h e  b l a c k - w h i t e  male gap i n  p a y o f f s  
t o  a d d i t i o n a l  s c h o o l i n g ,  i n d i c a t i n g  t h a t  t h e  r e l a t i v e l y  
lower  e d u c a t i o n a l  r e t u r n  r e c e i v e d  by b l a c k  men i s  e n t i r e l y  
a consequence  o f  t h e  d i f f e r e n t i a l  d i s t r i b u t i o n  of  t h e  r a c e s  
a c r o s s  t h e  o c c u p a t i o n a l  sp e c t ru m .
T h i s  s t u d y  a l s o  documents  t h a t  r a c i a l  d i f f e r e n c e s  i n  
human c a p i t a l  c h a r a c t e r i s t i c s  c o n t i n u e  t o  a c c o u n t  f o r  a 
r e l a t i v e l y  l a r g e  p o r t i o n  o f  t h e  g r o s s  b l a c k - w h i t e  male  
e a r n i n g s  g ap .  Among urban  men aged 1 6 -6 4 ,  s t a n d a r d i z i n g  
f o r  r a c i a l  d i f f e r e n c e s  i n  human c a p i t a l  c h a r a c t e r i s t i c s  
e l i m i n a t e s  ab o u t  54% o f  th e  g r o s s  b l a c k - w h i t e  male e a r n i n g s  
d i f f e r e n t i a l .  Adding o c c u p a t i o n a l  c o n t r o l s  t o  t h i s  b a s e l i n e  
human c a p i t a l  model i n c r e a s e s  t h e  p o r t i o n  o f  th e  
" e x p l a in e d "  d i f f e r e n t i a l  from 54% t o  59%. S i g n i f i c a n t l y ,  
even  a f t e r  c o n t r o l l i n g  f o r  b o th  r a c i a l  d i f f e r e n c e s  i n  human 
c a p i t a l  c h a r a c t e r i s t i c s  and o c c u p a t i o n a l  d i s t r i b u t i o n ,  t h e  
e a r n i n g s  o f  b la c k  men c o n t i n u e  t o  be lower  t h a n  th e  
e a r n i n g s  r e c e i v e d  by t h e i r  w h i t e  c o u n t e r p a r t s .  T h is  
f i n d i n g  s u g g e s t s  t h a t  r a c i a l  d i f f e r e n c e s  i n  r a t e s  o f  r e t u r n  
t o  human c a p i t a l  c h a r a c t e r i s t i c s  and o c c u p a t i o n a l  p a y o f f s  
c o n t i n u e s  t o  p l a y  a r o l e  in  lo w e r in g  t h e  e a r n i n g s  o f  b l a c k  
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INTRODUCTION
" R a c ia l  i n e q u a l i t y  i n  t h e  U n i ted  S t a t e s , "  o b s e r v e s  
R e ic h ,  "has  p e r s i s t e d  s i n c e  t h e  s l a v e s  won e m a n c ip a t io n  in  
1865 ."*  P r i o r  t o  t h e  1960s,  however ,  e c o n o m is t s  showed 
v e ry  l i t t l e  i n t e r e s t  i n  s y s t e m a t i c a l l y  exam ining  prob lem s 
o f  r a c i a l  d i s c r i m i n a t i o n  and b l a c k - w h i t e  i n e q u a l i t y .  By
t h e  m idd le  o f  t h e  1960s ,  Gary B e c k e r ’ s  The Economics of
. . 2D i s c r i m i n a t i o n  s t o o d  o u t  a s  one o f  t h e  few s u s t a i n e d  
a n a l y s e s  o f  r a c i a l  i n e q u a l i t y .  S ince  t h e  p u b l i c a t i o n  of 
B e c k e r ' s  book ,  c o n s i d e r a b l e  r e s e a r c h  e n e rg y  has  been  
d i r e c t e d  tow ard  e l u c i d a t i n g  t h e  f a c t o r s  b eh ind  t h e  b l a c k -  
w h i t e  e a r n i n g s  gap .  With few e x c e p t i o n s ,  t h e  b u lk  o f  t h i s  
r e s e a r c h  fo c u s e d  on t h e  im p o r tan c e  o f  r a c i a l  d i f f e r e n c e s  i n  
p e r s o n a l  c h a r a c t e r i s t i c s  i n  g e n e r a t i n g  b l a c k - w h i t e  e a r n i n g s  
d i f f e r e n t i a l s .  In  e f f e c t ,  a s i g n i f i c a n t  p o r t i o n  o f  t h e  
r a c i a l  e a r n i n g s  gap  was a t t r i b u t e d  t o  r a c i a l  d i f f e r e n c e s  i n  
such  v a r i a b l e s  a s  e d u c a t i o n ,  e x p e r i e n c e ,  and h e a l t h .  The 
p o l i c y  p r e s c r i p t i o n s  f lo w in g  o u t  o f  t h e s e  f i n d i n g s  were 
i n v a r i a b l e  t h e  same:  E l i m i n a t i o n  o f  r a c i a l  d i f f e r e n c e s  i n
*Michael  R e ic h ,  R a c i a l  I n e q u a l i t y :  A P o l i t i c a l -
Economic A n a l y s i s  ( P r i n c e t o n ,  New J e r s e y :  P r i n c e t o n
U n i v e r s i t y  P r e s s ,  198 1 ) ,  p .  305.
2Gary B eck e r ,  The Economics o f  D i s c r i m i n a t i o n  
(Chicago:  U n i v e r s i t y  o f  Ch icago  P r e s s ,  1957) .
1
2such  p e r s o n a l  c h a r a c t e r i s t i c s  a s  e d u c a t i o n  c o n ta in e d  t h e  
key t o  e r a d i c a t i n g  t h e  b l a c k - w h i t e  e a r n i n g s  gap .
T h is  s t u d y  exam ines  r a c i a l  e a r n i n g s  i n e q u a l i t y  among 
m ales  employed i n  u r b a n  l a b o r  m a r k e t s .  I n  c o n t r a s t  t o  
p r e v i o u s  s t u d i e s ,  p ronounced  em phas is  i s  p l a c e d  upon t h e  
im por tance  o f  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n  i n  e x p l a i n i n g  t h e  n e t  b l a c k - w h i t e  male 
e a r n i n g s  g a p — th e  gap  rem a in in g  a f t e r  c o n t r o l l i n g  f o r  
r a c i a l  d i f f e r e n c e s  i n  human c a p i t a l  c h a r a c t e r i s t i c s .  While 
t h e r e  h as  been  c o n s i d e r a b l e  s p e c u l a t i o n  a b o u t  t h e  l i n k  
between o c c u p a t i o n a l  s e g r e g a t i o n  and r a c i a l  e a r n i n g s  
d i f f e r e n t i a l s ,  t h e r e  have been v e r y  few a t t e m p t s  t o  
e m p i r i c a l l y  v a l i d a t e  t h e  e x i s t e n c e  o f  such  a r e l a t i o n s h i p .  
T h is  s t u d y  shows t h a t  o c c u p a t i o n a l  s e g r e g a t i o n  e x p l a i n s  a 
s i g n i f i c a n t  p o r t i o n  o f  t h e  r a c i a l  e a r n i n g s  gap  rem a in in g  
a f t e r  s t a n d a r d i z i n g  f o r  b l a c k - w h i t e  d i f f e r e n c e s  i n  p e r s o n a l  
c h a r a c t e r i s t i c s ;  c o n s e q u e n t ly  m odels  f o c u s i n g  e x c l u s i v e l y  
on r a c i a l  d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s  o b s c u r e  a 
fund am en ta l  dynamic b e h in d  r a c i a l  i n e q u a l i t y .
C h a p te r  I p r e s e n t s  d a t a  on b o th  th e  d e p t h  of  
o c c u p a t i o n a l  s e g r e g a t i o n  and t h e  e x t e n t  o f  t h e  n e t  b l a c k -  
w h i t e  male e a r n i n g s  g a p .  I t  i s  shown t h a t  a s u b s t a n t i a l  
p e r c e n t a g e  o f  b la c k  men would h a v e  t o  s h i f t  o c c u p a t i o n s  in  
o r d e r  t o  e l i m i n a t e  r a c i a l  d i s p a r i t i e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n .  C hap te r  I I  r e v ie w s  t h e  major  t h e o r i e s  o f  
r a c i a l  i n e q u a l i t y ,  w i t h  emphasis  p l a c e d  on t h o s e  a n a l y s e s
3o f f e r i n g  t h e o r e t i c a l  e x p l a n a t i o n s  o f  th e  l i n k  between 
o c c u p a t i o n a l  s e g r e g a t i o n  and t h e  r a c i a l  e a r n i n g s  gap.
C h ap te r  I I I  examines  t h e  im pac t  o f  o c c u p a t i o n a l  
s e g r e g a t i o n  on t h e  n e t  b l a c k - w h i t e  male e a r n i n g s  gap.  
F i r s t ,  I  show t h a t  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n  a c c o u n t  f o r  a s t a t i s t i c a l l y  s i g n i f i c a n t  
p o r t i o n  o f  r a c i a l  e a r n i n g s  i n e q u a l i t y .  S e c o n d ly ,  I 
p r e s e n t  e m p i r i c a l  e v id e n c e  which a p p e a r s  t o  s u g g e s t  t h a t  
w h i te  m ales  may g a i n  from o c c u p a t i o n a l  s e g r e g a t i o n .
F i n a l l y ,  C h ap te r  IV summarizes th e  m a jo r  f i n d i n g s  and 
d i s c u s s e s  t h e  i m p l i c a t i o n s  f lo w in g  from t h i s  s t u d y ' s  
a n a l y s i s .  As a rgued  below, one  o f  t h e  more s a l i e n t  
i m p l i c a t i o n s  i s  t h a t  a t t a c k s  on o c c u p a t i o n a l  s e g r e g a t i o n  
must be an  i n t e g r a l  p a r t  of  p o l i c i e s  d e s ig n e d  t o  r ed uce  
r a c i a l  e a r n i n g s  i n e q u a l i t y .
CHAPTER I
THE RELATIVE EARNINGS OCCUPATIONAL 
STATUS OP BLACK HEN
S o c i a l  s c i e n t i s t s  s h a r p l y  d i s a g r e e  o v e r  th e  
d e t e r m i n a n t s  o f  t h e  r e l a t i v e  e a r n i n g s  and o c c u p a t i o n a l  
s t a t u s  o f  b la c k  men. In  t h i s  c h a p t e r ,  I draw p r i m a r i l y  
upon two d a t a  b a s e s — t h e  C u r r e n t  P o p u l a t i o n  Survey (CPS) 
and t h e  1980 D e c e n n ia l  Census— t o  document l o n g - r u n  changes  
i n  t h e  r e l a t i v e  economic s t a t u s  o f  b la c k  m a l e s . * i n  
C hap te r  I I I ,  I  employ a c r o s s - s e c t i o n a l  model t o  t e s t  t h e  
h y p o t h e s i s  t h a t  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n  s i g n i f i c a n t l y  w idens  t h e  b l a c k - w h i t e  male 
r a c i a l  e a r n i n g s  d i f f e r e n t i a l .
EVIDENCE CONCERNING RACIAL INEQUALITY
What h a s  been  t h e  r e l a t i v e  e a r n i n g s  e x p e r i e n c e  o f  
b la c k  m a le s  d u r i n g  t h e  p a s t  t h r e e  decad es?  Given t h e  l e g a l  
p r o h i b i t i o n  o f  d i s c r i m i n a t i o n ,  i n c r e a s e s  i n  b la c k  p o l i t i c a l
As used  i n  t h i s  s t u d y ,  t h e  term " r e l a t i v e  economic 
s t a t u s "  p r i m a r i l y  r e f e r s  t o  b l a c k / w h i t e  e a r n i n g s  and 
o c c u p a t i o n a l  s t a t u s .  O ther  i m p o r t a n t  i n d i c e s  o f  r e l a t i v e  
economic s t a t u s — s u c h  a s  r a c i a l  d i s p a r i t i e s  i n  unemployment 
—a r e  n o t  examined i n  our a n a l y s i s .  Thus,  i n f e r e n c e s  
c o n c e r n i n g  r a c i a l  d i s c r i m i n a t i o n  a r e  g e n e r a l l y  c o n f i n e d  t o  
wage and  o c c u p a t i o n a l  t r e n d s  and  must u l t i m a t e l y  be 
t em p ered  w i th  c o n s i d e r a t i o n  o f  t r e n d s  i n  o t h e r  i n d i c e s  o f  
r a c i a l  i n e q u a l i t y .  For  an e x c e l l e n t  d i s c u s s i o n  on t h e  
im p o r ta n c e  o f  t h i s  d i s t i n c t i o n  s e e  S teven  Schuman, "The 
Measurement and I n t e r p r e t a t i o n  o f  Black Wage and 
O c c u p a t io n a l  G a in s :  A R e e v a l u a t i o n , "  Review o f  Black 
P o l i t i c a l  Economy 12 (Spr ing  1 9 8 4 ) :  59 -69 .
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5power ,  f a v o r a b l e  ch anges  i n  t h e  r a c i a l  a t t i t u d e s  o f  w h i t e s ,  
and t h e  movement o f  employed b l a c k  m ales  o u t  o f  low-wage 
a g r i c u l t u r a l  p o s i t i o n s  i n  t h e  Sou th  and i n t o  h i g h e r - p a y i n g  
i n d u s t r i a l  employment i n  u rb a n  a r e a s ,  one would e x p e c t  a 
l o n g - r u n  co n v erg en c e  i n  r a c i a l  e a r n i n g s .
Data  from t h e  C u r r e n t  P o p u l a t i o n  Survey a l l o w s  one t o  
t r a c e  ch anges  i n  t h e  r a c i a l  e a r n i n g s  r a t i o  f o r  t h e  e i g h t e e n  
y e a r  p e r i o d ,  1967-1985.  Looking a t  T ab le  1 ,  i t  i s  a p p a r e n t  
t h a t  t h e r e  h a s  been a g e n e r a l  upward t r e n d  i n  r a c i a l  
e a r n i n g s  e q u a l i t y ;  Between 1967 and 1985, t h e  b l a c k / w h i t e  
male  e a r n i n g s  r a t i o  i n c r e a s e d  from 57% t o  66%. However, 
t h e  r a t e  o f  i n c r e a s e  i n  t h e  r a c i a l  e a r n i n g s  e q u a l i t y  h a s  
b een  d i s t u r b i n g l y  s lo w .  E x t r a p o l a t i n g  from t r e n d s  
r e f l e c t e d  i n  T ab le  1 ,  i t  w i l l  t a k e  w e l l  ove r  h a l f  o f  a 
c e n t u r y  b e f o r e  t h e  b l a c k - w h i t e  male  e a r n i n g s  gap i s  
c o m p l e t e ly  e l i m i n a t e d .  Such a g l a c i a l  r a t e  o f  i n c r e a s e  
h a r d l y  g i v e s  c a u s e  f o r  untem pered  opt imism and  f u r t h e r  
u n d e r s c o r e s  t h e  c h a l l e n g e  t o  reexam ine  t h e  c a u s e  of  r a c i a l  
d i f f e r e n c e s  i n  p a y .
PERSONAL CHARACTERISTICS AND RACIAL INEQUALITY
While c e n s u s  d a t a  c l e a r l y  document r a c i a l  i n e q u a l i t i e s  
i n  incomes and e a r n i n g s ,  such  d a t a  a r e  n o t  d e f i n i t i v e
2For a d e t a i l e d  d i s c u s s i o n  o f  t h i s  m a t t e r  s e e  M ichae l  
R e ic h ,  R a c i a l  I n e q u a l i t y :  A P o l i t i c a l  -  Economic A n a l y s i s  
( P r i n c e t o n ,  NJ:  P r i n c e t o n  U n i v e r s i t y  P r e s s ,  1 9 8 1 ) ,  pp .  5 0 -  
75.  For  a r e c e n t  t r e a t m e n t  o f  w h i t e  a t t i t u d e s  toward b l a c k  
Am ericans  s e e  Howard Schuman; C h a r l o t t e  S t e e h ;  and Lawrence 
Bobo; R a c i a l  A t t i t u d e s  i n  America;  T rends and 
I n t e r p r e t a t i o n s  (Cambridge,  MA: H a rva rd  U n i v e r s i t y  P r e s s ,  
1985) .
6e v id e n c e  of  d i s c r i m i n a t i o n .  I f  t h e  a v e ra g e  b l a c k  m ale ,  f o r  
i n s t a n c e ,  i s  l e s s  p r o d u c t i v e  th an  h i s  w h i te  c o u n t e r p a r t ,  
t h en  r a c i a l  d i f f e r e n c e s  i n  e a r n i n g s  would rem a in  even  i f  
b l a c k s  and w h i t e s  r e c e i v e d  e q u a l  t r e a t m e n t  i n  t h e  l a b o r  
m a r k e t .
The dom inant  economic a n a l y s i s  o f  th e  r a c i a l  e a r n i n g s  
gap i s  grounded i n  th e  human c a p i t a l  a p p ro a c h .  ^ This  
a n a l y s i s  i s  p r i m a r i l y  c o n c e rn e d  w i th  pay  d i f f e r e n t i a l s  a s  a 
r e s u l t  of  r a c i a l  d i f f e r e n c e s  i n  p r o d u c t i v i t y .  S in c e  
p r o d u c t i v i t y  i s  n o t  d i r e c t l y  o b s e r v a b l e ,  p e r s o n a l  
c h a r a c t e r i s t i c s  a r e  u t i l i z e d  a s  p r o x i e s  f o r  p r o d u c t i v i t y .  
The human c a p i t a l  a n a l y s i s  p a r t i c u l a r l y  em phas izes  
i n v e s tm e n t s  i n  f o r m a l  s c h o o l i n g  and i n  o n - t h e - j o b  t r a i n i n g .  
W orkers  a re  p resum ed  t o  c h o o se  f r e e l y  among j o b s  w i th  
d i f f e r e n t  amounts o f  t r a i n i n g ,  and wages a r e  presumed t o  
rew ard  p a s t  i n v e s t m e n t s  i n  e d u c a t i o n  and t r a i n i n g  in  a
4
s i m i l a r  way f o r  a l l  w o rk e rs .
Smith h as  p l a y e d  a p ro m in e n t  r o l e  i n  t h e  m ost  r e c e n t  
a t t e m p t s  t o  e x p l a i n  the  r a c i a l  e a r n i n g s  gap— a s  w e l l  as 
c h an g es  i n  b l a c k / w h i t e  e a r n i n g s — a s  a f u n c t i o n  o f  r a c i a l  
d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s .  See James P. 
S m i th ,  "Race and Human C a p i t a l , "  American Economic Review 4 
(1984) : pp. 6 8 5 - 6 9 8 .  A lso  s e e  James P .  Smith and F i n i s  
Welch, "Race and P o v e r ty :  A F o r ty -Y e a r  R eco rd ,"  American 
Economic Review 77 (May 1989) : pp. 152-158 .
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T h e o r e t i c a l  e x p o s i t i o n  o f  t h e  human c a p i t a l  model c an  
be fo u n d  in  t h e  f o l l o w i n g :  Glen G. C a in ,  "The Economic 
A n a l y s i s  of Labor Market  D i s c r i m i n a t i o n :  A S u r v e y , "  e d s .
0. A s h e n f e l t e r  a n d  R. L a y a rd ,  Handbook o f  Labor Economics 
(Amsterdam: N or th  Hol land  P r e s s ,  1987) . An e a r l i e r  
t r e a t m e n t  can be found  i n  Gary S. B e c k e r ,  Human C a p i t a l  
(New York:  Columbia  U n i v e r s i t y  P r e s s ,  1964) .
7T ab le  2 shows t h e  r e s u l t s  o f  a sample  o f  
r e p r e s e n t a t i v e  s t u d i e s  a t t e m p t i n g  t o  e x p l a i n  t h e  r a c i a l  pay 
d i f f e r e n t i a l  a s  a f u n c t i o n  o f  b l a c k / w h i t e  d i f f e r e n c e s  i n  
p r o d u c t i v i t y .  As a d e p en d e n t  v a r i a b l e ,  most  o f  t h e s e  
s t u d i e s  f o c u s  on a n n u a l  o r  h o u r l y  e a r n i n g s ,  w i th  a few 
u s i n g  a n n u a l  incom es .  The most  common in d e p e n d e n t  
v a r i a b l e s  employed a r e  e d u c a t i o n ,  m a r i t a l  s t a t u s ,  l a b o r  
m arke t  e x p e r i e n c e ,  a g e ,  and r e g i o n  o f  r e s i d e n c e .  These 
in d e p e n d e n t  v a r i a b l e s  a r e  presumed t o  i n f l u e n c e  t h e  r a c i a l  
e a r n i n g s  d i f f e r e n t i a l  t h ro u g h  t h e i r  a l l e g e d  impact  on 
p r o d u c t i v i t y .  As T a b le  2 shows, however,  r a c i a l  
d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s  a r e  i n c a p a b l e  o f  
p r o v i d i n g  a co m p le te  e x p l a n a t i o n  o f  b l a c k / w h i t e  
d i f f e r e n t i a l s  i n  p a y .  A f t e r  a d j u s t i n g  f o r  r a c i a l  
d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s ,  t h e  im p o r tan c e  o f  
d i f f e r e n c e s  i n  r a c i a l  c h a r a c t e r i s t i c s  i n  e x p l a i n i n g  r a c i a l  
i n e q u a l i t y  r a n g e s  from a low o f  16% t o  a h ig h  o f  64%, 
l e a v i n g  an " u n e x p la in e d "  p o r t i o n  somewhere i n  t h e  r a n g e  o f  
39% t o  84%. T h i s  " u n e x p la in e d "  p o r t i o n  c r e a t e s  t h e  
p re s u m p t io n  o f  a d d i t i o n a l  f a c t o r s  a t  work.^
^ E m p i r i c a l  a n a l y s e s  o f  b l a c k / w h i t e  e a r n i n g s  have 
g e n e r a l l y  employed t h e  m ethodology o f  r e g r e s s i o n  
d e c o m p o s i t io n — a t e c h n i q u e  which p e r m i t s  a p o r t i o n  o f  t h e  
r a c i a l  wage gap t o  be  a t t r i b u t e d  t o  d i f f e r e n c e s  i n  t h e  
in d e p e n d e n t  v a r i a b l e s  and a n o t h e r  p o r t i o n  t o  be a t t r i b u t e d  
t o  d i s c r i m i n a t i o n .  The d e c o m p o s i t io n  methodology was made 
p o p u la r  i n  t h e  economics l i t e r a t u r e  by Oaxaca and B l i n d e r  
and i n  t h e  s o c i o l o g y  l i t e r a t u r e  by Duncan and A l t h a u s e r  and 
W ig le r .  See  Ronald  L. Oaxaca,  "Male-Female  Wage 
D i f f e r e n t i a l s  i n  Urban Labor M a r k e t s , "  I n t e r n a t i o n a l  
Economic Review 14 (O ctober  1 9 7 3 ) ,  pp. 693-709;  A lan  S.
8RACIAL DIFFERENCES IN THE OCCUPATIONAL 
DISTRIBUTION OF BLACK AND WHITE MEN
I f  t h e  l a b o r  f o r c e  i s  s u b s t a n t i a l l y  s e g r e g a t e d  by ra c e  
and o c c u p a t i o n a l  d i f f e r e n c e s  i n  pay a r e  w id e s p r e a d ,  i t  
would n o t  be s u r p r i s i n g  t h a t  e x c l u s i v e l y  fo c u s in g  on 
p e r s o n a l  c h a r a c t e r i s t i c s  l e a v e s  a l a r g e  p o r t i o n  o f  t h e  
e a r n i n g s  gap u n e x p la in e d .  What has  b e e n  th e  l o n g - r u n  t r e n d  
i n  t h e  o c c u p a t i o n a l  d i s t r i b u t i o n s  o f  w h i t e  and b l a c k  males?  
S p e c i f i c a l l y ,  a r e  b la c k  m a le s  becoming s i m i l a r  i n  t h e i r  
o c c u p a t i o n a l  d i s t r i b u t i o n  t o  t h a t  of  t h e i r  w h i te  
c o u n t e r p a r t s ?
A s se s s in g  ch an g e s  i n  o c c u p a t i o n a l  d i s t r i b u t i o n  
p r e s e n t s  s e v e r a l  major  c h a l l e n g e s .  F i r s t ,  t h e r e  a r e  
l i t e r a l l y  t h o u s a n d s  of d i f f e r e n t  j o b s ,  making i t  v i r t u a l l y  
i m p o s s i b l e  t o  p r e s e n t  t r e n d s  i n  such e l a b o r a t e  d e t a i l .  
C o n se q u e n t ly ,  i t  i s  n e c e s s a r y  t o  g ro u p  jo b s  i n t o  c a t e g o r i e s  
o r  t o  u se  summary s t a t i s t i c s ,  even th o u g h  t h i s  i n e v i t a b l y  
l e a d s  t o  a l o s s  o f  i n f o r m a t i o n .  S e c o n d ly ,  major  changes  
have o c c u r r e d  i n  t h e  way i n  which t h e  Census Bureau  codes 
o c c u p a t i o n s .  Between 1940 and  1970, f o r  i n s t a n c e ,  t h e  
Census Bureau c l a s s i f i e d  t h e  jo b  o f  e a c h  worker i n t o
B l i n d e r ,  "Wage D i s c r i m i n a t i o n :  Reduced Form and S t r u c t u r a l  
E s t i m a t e s , "  J o u r n a l  of Human R esources  8 ( F a l l  1 9 7 3 ) ,  pp. 
4 36 -455 ;  O t i s  D. Duncan, " I n h e r i t a n c e  o f  P o v e r ty  o r  
I n h e r i t a n c e  o f  R a c e ? , "  e d .  D a n ie l  P. Moynihan, On 
U n d e rs tan d in g  P o v e r t y  (New York:  B a s i c  Books, l T 6 8 ) ,  pp. 
8 5 -1 05 ;  and R o b e r t  P. A l t h a u s e r  and M ichae l  W ig l e r ,  
" S t a n d a r d i z a t i o n  and  Component A n a l y s i s , "  S o c i o l o g i c a l  
Methods and R e se a rc h  1 (August  1972) ,  p p .  97-135.
9a p p r o x im a te ly  475 d e t a i l e d  o c c u p a t i o n a l  c o d e s .  These 
o c c u p a t i o n s  were s u b s e q u e n t ly  g rouped  i n t o  a p p r o x im a te ly  
160 i n t e r m e d i a t e  l e v e l  c a t e g o r i e s  and t h e n  i n t o  13 b road  
o c c u p a t i o n a l  g ro u p s .  While m o d e ra te  changes  i n  t h e  
o c c u p a t i o n a l  cod ing  sy s tem  o c c u r r e d  d u r i n g  t h i s  i n t e r v a l , 
i t  i s  n e v e r t h e l e s s  p o s s i b l e  t o  a ssem b le  r o u g h l y  com parab le  
d a ta  f o r  11 broad o c c u p a t i o n a l  c a t e g o r i e s  f rom  th e  
d e c e n n i a l  cen sus  o f  1940-1970.  T h i r d ,  b e g i n n i n g  i n  1980 
t h e  Census Bureau i n s t i t u t e d  m a jo r  changes i n  t h e  
o c c u p a t i o n a l  cod ing  sy s tem ,  r e n d e r i n g  1980 d a t a  
in c o m p a ra b le  t o  p r e v i o u s  d e c a d e s .  For i n s t a n c e ,  a woman 
c l a s s i f i e d  a s  a n u r s e  i n  1970 m ig h t  f a l l  i n t o  any one o f  
s i x  o c c u p a t i o n a l  c a t e g o r i e s  i n  1980.® However,  s i n c e  1983,  
t h e  C u r r e n t  P o p u l a t i o n  Survey (CPS) has c l a s s i f i e d  
o c c u p a t i o n s  a c c o r d in g  t o  t h e  c h a n g e s  implemented  by t h e  
Census Bureau  in  1980 .  Thus, i t  i s  p o s s i b l e  t o  use  t h e  CPS 
d a ta  t o  m o n i to r  o c c u p a t i o n a l  c h a n g e s  f o r  t h e  po s t -1 9 8 0  
p e r i o d .  I n  sum, t o  examine c h an g e s  i n  t h e  o c c u p a t i o n a l  
s t a t u s  o f  b l a c k s ,  one  must  r e l y  on  t h e  two d i f f e r e n t  s e t s  
o f  d a t a — one based  on  t h e  o c c u p a t i o n a l  c o d in g  system 
embedded i n  t h e  1940-1970 c e n s u s  and a n o th e r  one based  on 
th e  1980 c l a s s i f i c a t i o n  sys tem .
®Suzanne B ia n c h i  and Nancy R y t in a ,  "The D e c l in e  i n  
O c c u p a t io n a l  Sex S e g r e g a t i o n  D u r in g  t h e  1 9 7 0 s :  Census and 
CPS C o m p ar ison s ,"  Demography 23 (Feb ruary  1 9 8 6 ) ,  p . 10.
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W ith t h i s  i n  mind,  t h e  i n i t i a l  q u e s t i o n  can  be 
r e s t a t e d :  I s  t h e  o c c u p a t i o n a l  d i s t r i b u t i o n  o f  b l a c k  men
becoming s i m i l a r  t o  t h a t  o f  t h e i r  w h i t e  male  c o u n t e r p a r t s ?
I a t t e m p t  t o  answer  t h i s  q u e s t i o n  th ro u g h  t h e  c o n s t r u c t i o n  
o f  i n d e x e s  o f  o c c u p a t i o n a l  s e g r e g a t i o n .  T h i s  summary 
s t a t i s t i c  i s  c a l c u l a t e d  by summing a c r o s s  o c c u p a t i o n s  t h e  
a b s o l u t e  v a lu e  o f  t h e  d i f f e r e n c e s  be tween  t h e  p e r c e n t a g e s  
o f  b l a c k  and w h i t e  m ales  i n  each  o c c u p a t i o n  and th e n  
d i v i d i n g  by two.^  The v a lu e  o f  t h i s  in d e x  r a n g e s  be tw een  0 
and 100 and can be  i n t e r p r e t e d  a s  t h e  p e r c e n t a g e  o f  b l a c k  
males  r e q u i r e d  t o  change j o b s  i n  o r d e r  f o r  t h e i r  
o c c u p a t i o n a l  d i s t r i b u t i o n  t o  be  i d e n t i c a l  t o  t h a t  o f  w h i t e  
men. I f  t h e  o c c u p a t i o n a l  d i s t r i b u t i o n  o f  b la c k  m ales  i s  
becoming s i m i l a r  t o  t h a t  o f  w h i t e  men, t h e n ,  we a n t i c i p a t e  
a l o n g - r u n  d e c l i n e  i n  t h e  v a l u e  o f  t h e  s e g r e g a t i o n  i n d i c e s .
T a b l e  3 shows s e v e r a l  d i f f e r e n t  e s t i m a t e s  of  
o c c u p a t i o n a l  s e g r e g a t i o n .  W hile  changes  i n  t h e  
o c c u p a t i o n a l  c o d in g  sys tem  and  d i f f e r e n c e s  i n  t h e  l e v e l  o f  
a g g r e g a t i o n  makes c o m p ar ison s  a c r o s s  d a t a  s e t s  i m p o s s i b l e ,  
t r e n d s  i n  one d a t a  s e t  sh o u ld  be  com parab le  t o  t r e n d s  i n
7 In  fo rm al  t e r m s ,  t h e  in d e x  o f  o c c u p a t i o n a l  
s e g r e g a t i o n  i s  e x p r e s s e d  a s :
(W./WM) -  (B./BM) (1 0 0 ) ,
1 2 1
Where W- i s  t h e  number o f  employed w h i t e  m a le s  i n  
o c c u p a t i o n  i ,  Bi i s  t h e  number o f  employed b l a c k  m a les  i n  
o c c u p a t i o n  i ,  WM i s  t h e  t o t a l  number o f  employed w h i t e  
males  i n  t h e  l a b o r  f o r c e ,  and BM i s  t h e  t o t a l  number o f  
employed b la c k  m a le s  i n  t h e  l a b o r  f o r c e .
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t h e  o t h e r  a s  lo n g  a s  c o m p a r a b i l i t y  h a s  been  e s t a b l i s h e d  
w i t h i n  each  d a t a  s e t .  A l l  o f  t h e  d a t a  s e t s  show a h ig h  bu t  
d e c l i n i n g  l e v e l  o f  o c c u p a t i o n a l  s e g r e g a t i o n .  Treiman and 
T e r r e l l ,  f o r  i n s t a n c e ,  f i n d  t h a t  be tween 1960 and 1970 ,  t h e  
p e r c e n t a g e  o f  b l a c k  m ales  r e q u i r i n g  an  o c c u p a t i o n a l  s h i f t  
t o  a c h i e v e  r a c i a l  s i m i l a r i t y  i n  o c c u p a t i o n a l  d i s t r i b u t i o n s  
d e c l i n e d  from 35% t o  30%. S i m i l a r l y ,  F a r l e y  and A l l e n  f i n d  
t h a t  d u r i n g  t h e  1960s t h e  in d ex  o f  o c c u p a t i o n a l  s e g r e g a t i o n  
d e c l i n e d  from 37% t o  31%. During  t h e  n e x t  d e c a d e ,  t h e  
1970s, t h e s e  a u t h o r s  document s t i l l  f u r t h e r  d e c l i n e s  i n  t h e  
o c c u p a t i o n a l  s e g r e g a t i o n  o f  b l a c k  men, w i th  t h e  v a lu e  o f  
t h e  in d e x  d e c l i n i n g  from 31% t o  24%. I a l s o  f i n d  e v id e n c e  
s u p p o r t i v e  o f  t h e  h y p o t h e s i s  t h a t  b l a c k  and w h i te  m ales  a r e  
becoming i n c r e a s i n g l y  s i m i l a r  i n  t h e i r  o c c u p a t i o n a l  
d i s t r i b u t i o n s ;  be tw een  1976 and 1982, I f i n d  t h a t  t h e  
index o f  s e g r e g a t i o n  d e c l i n e d  from 26.7% t o  23.4%. Taken 
t o g e t h e r ,  t h e s e  r e s u l t s  s u g g e s t  t h a t  t h e  1960-1970 decade  
i s  c h a r a c t e r i z e d  by a p a r t i a l  breakdown i n  b a r r i e r s  t o  
b la c k  o c c u p a t i o n a l  advancem ent .
How have b l a c k s  f a r e d  d u r i n g  t h e  most  r e c e n t  decade?
In  p a r t i c u l a r ,  h a s  t h e  d e c l i n e  i n  o c c u p a t i o n a l  s e g r e g a t i o n  
c o n t i n u e d  i n t o  t h e  1980s? To answer t h i s  q u e s t i o n ,  one  
must s h i f t  t o  a d a t a  b a s e  t h a t  r e f l e c t s  t h e  new 
o c c u p a t i o n a l  c o d in g  sy s tem .  S in c e  t h e  C u r r e n t  P o p u l a t i o n  
Survey s w i tc h e d  t o  t h i s  new o c c u p a t i o n a l  c l a s s i f i c a t i o n  
system i n  1983, I u s e  CPS a n n u a l  a v e r a g e  d a t a  t o  i d e n t i f y
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t r e n d s  i n  t h e  r e l a t i v e  o c c u p a t i o n a l  s t a t u s  o f  b l a c k  males 
f o r  t h e  p o s t - 1 9 8 3  p e r i o d .
In  c o n t r a s t  t o  t h e  1960s and 1970s ,  t h e  1980s a r e  
c h a r a c t e r i z e d  by a v i r t u a l  f a i l u r e  o f  b l a c k  m ales  t o  
a c h ie v e  advancement i n  t h e i r  r e l a t i v e  o c c u p a t i o n a l  s t a t u s .
As shown i n  Table  3 ,  I  f i n d  t h a t  be tween  1983 and 1986,  t h e  
o c c u p a t i o n a l  s t a t u s  o f  b la c k  m a les  e n t e r e d  a p e r i o d  of 
s t a g n a t i o n ,  s l i g h t l y  c r e e p i n g  up from 26.2% t o  26.7%. T h i s  
p i c t u r e  o f  a r e l a t i v e  c o n s t a n t  l e v e l  o f  o c c u p a t i o n a l  
s e g r e g a t i o n  by r a c e  i s  f u r t h e r  c o n f i rm ed  by P a r l e y  and 
A l l e n .  Drawing on CPS A p r i l  a v e r a g e s ,  t h e s e  i n v e s t i g a t o r s  
f i n d  t h a t  be tween 1983 and 1986,  o c c u p a t i o n a l  s e g r e g a t i o n  
hovered  a ro u n d  27%. While  t h i s  r e p r e s e n t s  a r e l a t i v e l y  
s h o r t  t im e  p e r i o d ,  t h e s e  f i n d i n g s  i n d i c a t e  t h a t  t h e  d e c l i n e  
i n  o c c u p a t i o n a l  s e g r e g a t i o n  c h a r a c t e r i s t i c  o f  t h e  1960s and . 
1970s may b e  g r i n d i n g  t o  a h a l t .
F i n a l l y ,  I h a v e  used  1980 d e c e n n i a l  cen su s  d a t a  t o :
(a) d i s a g g r e g a t e  t h e  d e g re e  o f  o c c u p a t i o n a l  s e g r e g a t i o n  by 
r e g i o n ,  a n d  (b) t o  c a l c u l a t e  s e g r e g a t i o n  in d e x e s  f o r  each 
o f  th e  b r o a d  o c c u p a t i o n a l  c e n s u s  c a t e g o r i e s .  In  e v e ry  
census  d e f i n e d  r e g i o n ,  t h e  o c c u p a t i o n a l  d i s t r i b u t i o n  of  
b lack  m a le s  i s  s u b s t a n t i a l l y  d i f f e r e n t  from t h a t  o f  w h i te  
m ales .  However, t h e  d e g re e  o f  o c c u p a t i o n a l  s e g r e g a t i o n  
v a r i e s  by r e g i o n .  N o n - s o u th e r n  b la c k  men, f o r  i n s t a n c e ,  
e x p e r i e n c e d  a h i g h e r  d e g re e  o f  b l a c k / w h i t e  o c c u p a t i o n a l  
s i m i l a r i t y  t h a n  t h e i r  s o u t h e r n  c o u n t e r p a r t s .  For  t h e  four  
r e g io n s  o f  t h e  n o r t h e a s t ,  n o r t h  c e n t r a l ,  w e s t ,  and s o u th ,
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t h e  r e s p e c t i v e  in d e x e s  o f  o c c u p a t i o n a l  s e g r e g a t i o n  a r e  20%, 
27%, 18%, and 29%. Thus,  s o u t h e r n  b l a c k  men rem ain  a t  a 
r e l a t i v e  d i s a d v a n t a g e  i n  t e r m s  o f  o c c u p a t i o n a l  
d i s t r i b u t i o n .
Moreover ,  T a b le  4 shows t h a t ,  w i t h i n  e ac h  o f  t h e  b ro a d  
c e n su s  o c c u p a t i o n a l  g r o u p i n g s ,  s u b s t a n t i a l  numbers o f  b l a c k  
and w h i t e  m ales  a r e  employed i n  d i f f e r e n t  j o b s .  W i th in  t h e  
broad  c a t e g o r y  o f  " m a n a g e r i a l  and p r o f e s s i o n a l  s p e c i a l t y , "  
f o r  i n s t a n c e ,  23% of  b la c k  p r o f e s s i o n a l s  would have t o  
s h i f t  j o b s  i n  o r d e r  f o r  t h e i r  o c c u p a t i o n a l  d i s t r i b u t i o n  t o  
be s i m i l a r  t o  t h a t  o f  t h e i r  w h i te  c o u n t e r p a r t s ;  among 
" t e c h n i c a l ,  s a l e s ,  and a d m i n i s t r a t i v e  s u p p o r t "  em ployees ,  I 
f i n d  t h a t  32% o f  b la c k  men r e q u i r e  a s h i f t  i n  o c c u p a t i o n s  
i n  o r d e r  t o  e l i m i n a t e  r a c i a l  d i s p a r i t i e s  i n  d i s t r i b u t i o n  
w i t h i n  t h i s  b road  o c c u p a t i o n a l  c a t e g o r y .  The s m a l l e s t  
d e g r e e s  o f  o c c u p a t i o n a l  s e g r e g a t i o n  a r e  found w i t h i n  t h e  
two b ro a d  c a t e g o r i e s  o f  " p r e c i s i o n  p r o d u c t i o n ,  c r a f t ,  and  
r e p a i r "  and " o p e r a t o r s ,  f a b r i c a t o r s ,  and l a b o r e r s , "  where  
t h e  i n d e x e s  o f  o c c u p a t i o n a l  s e g r e g a t i o n  a r e  14.3% and 
16.5%, r e s p e c t i v e l y .  Thus,  t h e r e  i s  e v id e n ce  t h a t ,  w i t h i n  
broad  g r o u p i n g s ,  b l a c k  and w h i t e  men a r e  d i s t r i b u t e d  
d i f f e r e n t l y  a c r o s s  t h e  o c c u p a t i o n a l  sp ec t ru m .
THE ECONOMIC STATUS OF YOUNG BLACK MALES;
THE EMERGENCE OF A NEW LABOR MARKET
A number o f  i n v e s t i g a t o r s  c o n te n d  t h a t  a new l a b o r  
m arke t  h a s  emerged f o r  younger  and b e t t e r  e d u c a t e d  b lac k  
m ales ;  one i n  which t h e r e  i s  a h ig h  d e g re e  o f  s i m i l a r i t y
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between t h e  e a r n i n g s  and  o c c u p a t i o n a l  d i s t r i b u t i o n s  o f
b l a c k s  and w h i t e s .  For  i n s t a n c e .  Freeman o b s e r v e s :
Black Americans have  h i s t o r i c a l l y  been  c o n c e n t r a t e d  in  
l o w - l e v e l  o c c u p a t i o n s  a s  a r e s u l t  o f  l i t t l e  and p o o r -  
q u a l i t y  e d u c a t i o n ,  u n f a v o r a b l e  f a m i ly  b a ck g ro u n d s ,  and 
jo b  m ark e t  d i s c r i m i n a t i o n .  The h i g h l y  e d u c a te d  were  
found i n  t e a c h i n g  o r  s e g r e g a t e d  p r o f e s s i o n a l  s e r v i c e s ,  
bu t  r a r e l y  i n  m a n a g e r i a l  o r  p r o f e s s i o n a l  job s  i n  major 
c o r p o r a t i o n s .  From t h e  p e r i o d  o f  s l a v e r y  u n t i l  t h e  
1950s o r  1960s,  t h e  o c c u p a t i o n a l  s t a n d i n g  o f  b l a c k s  
r e l a t i v e  t o  w h i t e s  improved l i t t l e ,  i f  a t  a l l  . . .  In  
t h e  new market  o f  t h e  1960s ,  t h e  h i s t o r i c  p a t t e r n  o f  
l i t t l e  o r  no o c c u p a t i o n a l  p r o g r e s s  was b ro ken .  B la c k s  
moved up t h e  o c c u p a t i o n a l  h i e r a r c h y  r a p i d l y ,  w i th  t h e  
h i g h l y  e d u ca te d  b r e a k i n g  i n t o  p r e v i o u s l y a " c lo s e d "  
m a n a g e r i a l  and p r o f e s s i o n a l  o c c u p a t i o n s .
I f  F re e m a n 's  a n a l y s i s  i s  c o r r e c t ,  b l a c k  and w h i te
m ales  who embarked on t h e i r  l a b o r  market  c a r e e r s  a f t e r  1960
s h o u ld  be s i m i l a r  i n  t h e i r  e a r n i n g s  and o c c u p a t i o n a l
s t a t u s .  One would e x p e c t ,  t h e r e f o r e ,  t h a t  y o u n g e r ,  b e t t e r -
e d u c a te d  b l a c k  males would be c h a r a c t e r i z e d  by h ig h e r
r a c i a l  e a r n i n g s  r a t i o s  and lower  l e v e l s  o f  o c c u p a t i o n a l
s e g r e g a t i o n .  To i n v e s t i g a t e  t h i s  h y p o t h e s i s ,  I  use  1980
d e c e n n i a l  c e n s u s  d a t a  t o  examine e a r n i n g s  and  o c c u p a t i o n a l
s e g r e g a t i o n  by age g r o u p s  and e d u c a t i o n a l  l e v e l s .
T ab le  5 shows young b l a c k  men e n t e r i n g  t h e  l a b o r
m arke t  a f t e r  1960 do in d e e d  have  h i g h e r  r e l a t i v e  e a r n i n g s
t h a n  t h e i r  o l d e r  c o u n t e r p a r t s ;  i n  1980, f o r  i n s t a n c e ,  t h e
mean a n n u a l  e a r n i n g s  r a t i o  f o r  b l a c k  males be tween t h e  ages
o f  25 and 34 was 73%, compared t o  64% f o r  t h o s e  aged 4 5 -5 4 .
O
R ic h a r d  B. Freeman,  Black E l i t e :  The New Market f o r  
H igh ly  E d u ca te d  Black Americans (New York: McGraw-Hil l ,  
1 9 7 6 ) ,  p .  2 .
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Although  t h e  g a p  i s  o b v i o u s l y  s m a l l e r  f o r  younger b la c k  
menr r a c i a l  d i s p a r i t i e s  i n  e a r n i n g s  c o n t i n u e  t o  p e r s i s t  
a c r o s s  a l l  a g e  g ro u p s .  Does c o n t r o l l i n g  f o r  r a c i a l  
d i f f e r e n c e s  i n  e d u c a t i o n  c a u s e  t h e  p ay  gap t o  d i s a p p e a r ?
C o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  i n  e d u c a t i o n a l  
a t t a i n m e n t  d o e s  n o t  c o m p l e t e ly  e l i m i n a t e  t h e  b l a c k / w h i t e  
e a r n i n g s  d i f f e r e n t i a l .  F o r  example , b l a c k  males  ag ed  25-34 
w i t h  c o l l e g e  d e g r e e s ,  s t i l l  earned  17% l e s s  i n  a n n u a l  
e a r n i n g s  t h a n  com parab le  w h i t e  m ales .  N e v e r t h e l e s s ,  t h e r e  
a r e  c l e a r  s i g n s  o f  p r o g r e s s :  t h e  r a c i a l  e a r n i n g s  r a t i o
i n c r e a s e s  w i t h  e d u c a t i o n a l  a t t a i n m e n t  and  t h e  gap  i s  th e  
s m a l l e s t  f o r  t h e  e x t e n s i v e l y  e d u c a te d .  Moreover,  t h e  
e a r n i n g s  r a t i o  f o r  young, c o l l e g e  e d u c a t e d  b l a c k s  i s  
s u b s t a n t i a l l y  h i g h e r  t h a n  t h a t  fo r  b l a c k  males who e n te r e d  
t h e  l a b o r  m a rk e t  p r i o r  t o  t h e  1960s.
F u r th e r  e x a m in a t io n  o f  Table  5 r e v e a l s  t h a t  
c l a s s i f y i n g  i n d e x e s  of  o c c u p a t i o n a l  s e g r e g a t i o n  by age  
p r o v i d e s  some s u p p o r t  f o r  t h e  h y p o t h e s i s  of  t h e  e x i s t e n c e  
o f  a "new" l a b o r  m arket  f o r  young b l a c k  m ales .  F o r  th o s e  
b l a c k  males who r e c e n t l y  e n t e r e d  t h e  l a b o r  m a rk e t ,  males 
aged  25-34,  " o n ly "  o n e - q u a r t e r  worked i n  o c c u p a t i o n s  
s u b s t a n t i a l l y  d i f f e r e n t  f rom  t h a t  o f  com parab le  w h i t e  
m a le s ;  on t h e  o t h e r  hand,  t h e  index o f  o c c u p a t i o n a l  
s e g r e g a t i o n  f o r  t h o s e  aged 55-64 s t o o d  a s  32%.
To p robe  t h e  r e l a t i o n s h i p  between e d u c a t i o n a l  
a t t a i n m e n t  and o c c u p a t i o n a l  s e g r e g a t i o n ,  I use  t h e  1980 
c e n s u s  d a t a  t o  c a l c u l a t e  s e g r e g a t i o n  i n d i c e s  f o r  t h r e e
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e d u c a t i o n a l  l e v e l s — c o l l e g e ,  h ig h  s c h o o l ,  and e le m e n ta r y
s c h o o l  g r a d u a t e s .  I f  new and p ro m is in g  o p p o r t u n i t i e s  have
d e v e lo p e d  f o r  b e t t e r  e d u c a te d  b la c k  men, t h e  d e g r e e  o f
o c c u p a t i o n a l  s e g r e g a t i o n  s h o u l d  d e c l i n e  a s  we a sc e n d  up t h e
e d u c a t i o n a l  l a d d e r .
D i s a g g r e g a t i n g  o c c u p a t i o n a l  s e g r e g a t i o n  by e d u c a t i o n a l
l e v e l s  c o n f i r m s  t h e  h y p o t h e s i s  t h a t  r a c i a l  d i f f e r e n c e s  in
o c c u p a t i o n a l  d i s t r i b u t i o n  a r e  s m a l l e s t  f o r  b e t t e r  e d u c a te d
b l a c k  men. As t h e  d a ta  i n  T a b le  5 i l l u s t r a t e ,  o n ly  9% o f
c o l l e g e  e d u c a te d  b la c k  m a le s  needed t o  s h i f t  j o b s  i n  o rd e r
f o r  t h e i r  o c c u p a t i o n a l  d i s t r i b u t i o n  t o  a p p ro x im a te  t h a t  o f
t h e i r  w h i t e  m ale  c o u n t e r p a r t s ;  i n  c o n t r a s t ,  22% and 17%,
r e s p e c t i v e l y ,  o f  h ig h  s c h o o l  and e l e m e n t a r y  sc h o o l
g r a d u a t e s  r e q u i r e d  such an  o c c u p a t i o n a l  s h i f t .  W hi le  t h e
o c c u p a t i o n a l  d i s t r i b u t i o n  o f  h i g h l y  e d u c a t e d  b l a c k  and
w h i t e  m ales  i s  s i m i l a r ,  i t  i s  i m p o r t a n t  t o  n o te  t h a t  b la c k
m ales  in  t h e  more p r e s t i g i o u s  j o b s — many o f  whom presum ab ly
a r e  c o l l e g e  e d u c a t e d — a r e  much more l i k e l y  t o  be employed
i n  t h e  p u b l i c  s e c t o r ;  i n  1980 ,  fo r  i n s t a n c e ,  44% o f  a l l
b l a c k  m ales  c l a s s i f i e d  i n  t h e  c a t e g o r y  o f  " m a n a g e r i a l  and
p r o f e s s i o n a l  s p e c i a l t y  o c c u p a t i o n s "  were  employed i n  p u b l i c
s e c t o r  j o b s ;  t h e  com parab le  f i g u r e  f o r  su c h  w h i t e  m a le s  i s  
g
o n l y  14%. Shulman has  a r g u e d  t h a t  p u b l i c  s e c t o r  
g
U.S.  B ureau  o f  t h e  C e n su s ,  Census o f  P o p u l a t i o n :  
D e t a i l e d  C h a r a c t e r i s t i c s , 1980 (W ashing ton ,  D .C . :  Government 
P r i n t i n g  O f f i c e ,  1983) ,  T a b l e  296.
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employment h as  b e e n  p a r t i c u l a r l y  i m p o r t a n t  i n  r a i s i n g  t h e
r e l a t i v e  economic s t a t u s  o f  b l a c k  m a le s :
. . . t h e  p u b l i c  s e c t o r  i s  s i g n i f i c a n t l y  more 
e q u i t a b l e  t h a n  t h e  p r i v a t e  s e c t o r  i n  te rm s  o f  
o c c u p a t i o n a l  and wage d i f f e r e n t i a l s .  The much 
h e r a l d e d  movement to w ard  e q u a l i t y  i s  t o  t h a t  e x t e n t  a 
p r o d u c t  o f  government  employment r a t h e r  t h a n  a s e l f -  
a d j u s t i n g  economy.
E ls e w h e re ,  M ichae l  R e ich  has  r e a c h e d  s i m i l a r
c o n c l u s i o n s  r e g a r d i n g  t h e  r e l a t i v e  im p o r ta n c e  o f  p u b l i c
s e c t o r  e m p l o y m e n t I f  t h i s  h y p o t h e s i s  i s  t r u e ,  one  would
e x p e c t  t h e  r e l a t i v e  o c c u p a t i o n a l  s t a t u s  o f  b l a c k  m a le s  t o
be h i g h e r  i n  t h e  p u b l i c  s e c t o r  t h a n  t h a t  o f  t h e i r  p r i v a t e
s e c t o r  c o u n t e r p a r t s .  While  a h o s t  o f  s t u d i e s  have  examined
t h e  r e l a t i v e  wage e f f e c t  o f  p u b l i c  s e c t o r  employment,  very
few h a v e  d i s a g g r e a g a t e d  s e g r e g a t i o n  i n d e x e s  by " c l a s s  of  
. 1 2w o r k e r . "  In  T a b l e  5,  I c a l c u l a t e  s e g r e g a t i o n  i n d i c e s  f o r  
b l a c k  men employed i n  t h e  p u b l i c  s e c t o r  and f o r  t h o s e  
employed a s  p r i v a t e  wage and s a l a r y  w o r k e r s .  In  1980 ,  t h e
lO S te v en  Shulman, "Race,  C la s s  and O c c u p a t io n a l  
S t r a t i f i c a t i o n :  A C r i t i q u e  o f  W il l iam  J .  W i l s o n ' s  The 
D e c l i n i n g  S i g n i f i c a n c e  o f  R a c e ,"  Review o f  R a d ic a l  
P o l i t i c a l  Economics 13 ( F a l l  19 81 ) ,  p .  27.
^ M i c h a e l  R e ic h ,  R a c i a l  I n e q u a l i t y , 1981.
12 The Census Bureau c l a s s i f i e s  w o r k e r s  a c c o r d i n g  t o  t h e  
ty p e  o f  ow nersh ip  o f  t h e  employing o r g a n i z a t i o n .  " C la s s  of  
Worker" i s  g e n e r a l l y  t a b u l a t e d  f o r  employed p e r s o n s  16 
y e a r s  o l d  and o v e r  and d i s s a g r e g a t e d  i n t o  four  c a t e g o r i e s :  
p r i v a t e  wage and s a l a r y  w o r k e r s ,  governm ent  w o r k e r s ,  s e l f -  
employed w o rk e rs ,  and u n pa id  f a m i ly  w o r k e r s .  Our a n a l y s i s  
e x c l u d e s  t h o s e  w o rk e r s  i d e n t i f i e d  a s  s e l f - e m p lo y e d  and 
u n pa id  f a m i ly  w o r k e r s .  See  Chap te r  3 be low .
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i n d e x  o f  o c c u p a t i o n a l  s e g r e g a t i o n  f o r  m a le s  employed i n  th e  
p u b l i c  s e c t o r  was 20%. I n  c o n t r a s t ,  24% o f  b la c k  men 
employed a s  p r i v a t e  wage and s a l a r y  w o rk e rs  needed t o  
c h a n g e  o c c u p a t i o n s  f o r  t h e i r  d i s t r i b u t i o n  a c r o s s  t h e  
o c c u p a t i o n a l  sp ec t rum  t o  be s i m i l a r  t o  t h a t  o f  w h i t e  men 
employed in  t h e  p r i v a t e  s e c t o r .  Moreover ,  t h e  p u b l i c /  
p r i v a t e  d i f f e r e n t i a l  i s  sh a rp e n e d  by s e p a r a t e l y  i d e n t i f y i n g  
t h o s e  employed by f e d e r a l  and l o c a l  governm ent— t h e  v e ry  
a r e a s  where f e d e r a l  a n t i - d i s c r i m i n a t i o n  law s  and b l a c k  
p o l i t i c a l  a c h ie v e m e n t s  p resum ab ly  have  had t h e i r  g r e a t e s t  
i m p a c t .  S p e c i f i c a l l y ,  a t  t h e  f e d e r a l  and l o c a l  l e v e l s ,  th e  
o c c u p a t i o n a l  s e g r e g a t i o n  index  f o r  m ales  employed i n  t h e  
p u b l i c  s e c t o r  i s  a round 19%—w e l l  below t h e  24% f i g u r e  fo r  
b l a c k  males employed a s  p r i v a t e  s e c t o r  em ployees .  T hu s ,  
p u b l i c  s e c t o r  employment c l e a r l y  p l a y s  a r o l e  i n  m o d e ra t in g  
o c c u p a t i o n a l  s e g r e g a t i o n  by r a c e .
SUMMARY
During t h e  p a s t  f o u r  d e c a d e s ,  t h e  r e l a t i v e  economic 
s t a t u s  of  b l a c k  males h a s  fo l lo w ed  a mixed p a t t e r n .  On the  
p o s i t i v e  s i d e ,  t h e  e x p a n s io n a r y  y e a r s  o f  t h e  1960s p r o v id e d  
t h e  backdrop  a g a i n s t  which  employed b la c k  men made 
i m p o r t a n t  g a i n s  i n  e a r n i n g s  and o c c u p a t i o n a l  s t a t u s .  
M oreover ,  t h e r e  i s  e v id e n c e  s u p p o r t i n g  t h e  h y p o t h e s i s  t h a t  
b l a c k  males e n t e r i n g  t h e  l a b o r  m a r k e t  a f t e r  1960 have  made 
p ronounced  r e l a t i v e  g a i n s ,  p a r t i c u l a r l y  i n  t h e  a r e a  o f  
o c c u p a t i o n a l  s t a t u s .  The low d e g r e e  o f  o c c u p a t i o n a l  
s e g r e g a t i o n  among c o l l e g e  e d u c a te d  m a le s ,  f o r  i n s t a n c e ,
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s u g g e s t s  t h a t  a s  h i g h l y  e d u c a te d  b lac k  men r e p l a c e  t h e i r  
o l d e r  c o u n t e r p a r t s ,  r a c i a l  d i s p a r i t i e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n  and e a r n i n g s  w i l l  p r o g r e s s i v e l y  d i s a p p e a r .  
However, o t h e r  d eve lopm en ts  u n d e r s c o r e  t h e  im p o r ta n c e  of  
r e f r a i n i n g  from u n c r i t i c a l l y  em brac ing  t h e  view t h a t  r a c i a l  
i n e q u a l i t y  i s  i n c r e a s i n g l y  becoming a " t h i n g  o f  t h e  p a s t . "
F i r s t ,  t h e  l o n g - r u n  i n c r e a s e  i n  t h e  b l a c k / w h i t e  male 
e a r n i n g s  r a t i o  has  o c c u r r e d  a t  a n  e x t r a o r d i n a r i l y  s low 
p a c e ;  a t  t h e  c u r r e n t  p a c e ,  r a c i a l  e a r n i n g s  e q u a l i t y  w i l l  be 
o b t a i n e d  i n  68 y e a r s .  S e c o n d ly ,  t h e  u n b r i d l e d  op t im ism  
c o n c e r n in g  t h e  r e l a t i v e  economic s t a t u s  o f  b lac k  m a le s  i s  
b a se d  on chan g es  t h a t  o c c u r r e d  d u r i n g  t h e  e x p a n s io n a r y  
y e a r s  o f  t h e  1960s,  co u p le d  w i t h  i n t e n s i f i e d  c i v i l  r i g h t s  
a c t i v i t y ,  government  en ac tm en t  o f  a n t i - d i s c r i m i n a t i o n  laws,  
and  growing b lac k  p o l i t i c a l  pow er .  D u r ing  t h e  1 980s ,  
however ,  t h e  r e l a t i v e  g a in s  o f  b l a c k  m ales  may have  e n t e r e d  
a p e r i o d  o f  s t a g n a t i o n ;  I f i n d  v e ry  l i t t l e ,  i f  a n y ,  g a i n s  
i n  t h e  r e l a t i v e  o c c u p a t i o n a l  s t a t u s  o f  b l a c k  men d u r i n g  th e  
f i r s t  h a l f  o f  t h e  c u r r e n t  d e c a d e .
F i n a l l y ,  t h e  p o s t -1 9 6 0  e r a  h a s  w i t n e s s e d  th e  
deve lopm en t  o f  a r e l a t i v e l y  s m a l l  b u t  h i g h l y  v i s i b l e  
segment o f  b l a c k  m a les  whose e a r n i n g s  and o c c u p a t i o n a l  
s t a t u s  a r e  s i m i l a r  t o  t h a t  o f  t h e i r  w h i t e  p e e r s .  Comparing 
t h e i r  r e l a t i v e  economic s t a t u s  t o  t h a t  o f  o l d e r  and l e s s  
e d u c a te d  b l a c k  m a le s ,  numerous i n v e s t i g a t o r s  have i n f e r r e d
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t h a t  t h e  im p o r ta n c e  o f  d i s c r i m i n a t i o n  i s  d e c l i n i n g . T h i s  
d ev e lo p m e n t ,  however ,  must  be viewed w i t h i n  t h e  c o n te x t  o f  
a l a r g e  p e r c e n t a g e  o f  b l a c k  males w i t h  "good j o b s " — 
m a n a g e r i a l  and p r o f e s s i o n a l  s p e c i a l t y  o c c u p a t i o n s — r e l y i n g  
on t h e  p u b l i c  s e c t o r  a s  a  s o u r c e  o f  employment. The 
r e l a t i v e  e a r n i n g s  and o c c u p a t i o n a l  s t a t u s  o f  b l a c k  males 
a r e  h i g h e r  i n  t h e  p u b l i c  s e c t o r ,  i n d i c a t i n g  t h a t  a key 
v a r i a b l e  i n f l u e n c i n g  t h e  f u t u r e  o f  h i g h e r  e a r n i n g  b lack  
m a le s  w i l l  be  chan g es  i n  t h e  r e l a t i v e  im p o r tan c e  o f  p u b l i c  
s e c t o r  employment.  In  e f f e c t ,  t h e  r e l a t i v e  economic s t a t u s  
o f  such m ales  i s  p a r t i c u l a r l y  v u l n e r a b l e  t o  c h a n g e s  i n  t h e  
p o l i t i c a l  env iro n m en t  and b u d g e ta ry  c r i s e s .  I f  f u t u r e  
d e c a d e s  a r e  c h a r a c t e r i z e d  by a d e c l i n e  i n  t h e  r e l a t i v e  
im p o r tan c e  o f  t h e  p u b l i c  s e c t o r  a s  a so u rc e  o f  employment, 
t h e  economic s t a t u s  o f  younger  and b e t t e r  e d u c a t e d  b lack  
m a le s  may w e l l  e n t e r  a p e r i o d  o f  s t a g n a t i o n  o r  o u t r i g h t  
d e c l i n e .
These f i n d i n g s  r a i s e  a number o f  im p o r t a n t  t h e o r e t i c a l  
and e m p i r i c a l  i s s u e s .  F i r s t ,  what t h e o r e t i c a l  pa rad igm s 
have  been  advanced  t o  e x p l a i n  t h e  e x i s t e n c e  o f  r a c i a l  
i n e q u a l i t y  i n  e a r n i n g s ?  S econd ly ,  a f t e r  c o n t r o l l i n g  fo r  
r a c i a l  d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s ,  does  
o c c u p a t i o n a l  s e g r e g a t i o n  have  an a p p r e c i a b l e  im p a c t  on t h e  
n e t  r a c i a l  e a r n i n g s  gap?
*^See R ic h a r d  B. Freeman,  "The Changing L abor  Market 
f o r  Black A m ericans ,  1 9 4 8 -7 2 ,"  B ro ok in g s  P a p e rs  on Economic 
A c t i v i t y  1 (19 7 3 ) .
2 1
I n  Chapter  I I ,  I  rev iew t h e  major economic  t h e o r i e s  of  
r a c i a l  e a r n i n g s  i n e q u a l i t y .  C h a p te r  I I I  p r e s e n t s  an 
e m p i r i c a l  model o f  b l a c k / w h i t e  male e a r n i n g s  i n e q u a l i t y ;  
s p e c i f i c a l l y ,  i n  t h a t  c h a p t e r  I e s t i m a t e  t h e  impact  o f  
r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  d i s t r i b u t i o n  on t h e  
b l a c k - w h i t e  male e a r n i n g s  g a p .  F i n a l l y ,  C h a p te r  IV 
d i s c u s s e s  t h e  i m p l i c a t i o n  o f  t h e  f i n d i n g s  f o r  economic 
t h e o r y  and p u b l i c  p o l i c y  p r e s c r i p t i o n s .
2 2
Mean E a r n i n g s  f o r  M a le s ,  By R ace ,  1967-1985
S e l e c t e d  Y ears
T a b le  1 ____
B la c k  Males W hite  Males B/W
Year Mean Year Mean
1967 3761 1967 6555 .57
1969 4534 1967 7640 . 59
1970 4868 1970 7926 .61
1975 7134 1975 10872 .65
1976 7588 1976 11698 .64
1977 8313 1977 12633 .65
1978 9170 1978 13909 .65
1979 10115 1979 15322 .66
1980 10641 1980 16301 .65
1981 11629 1981 17453 .66
1982 11912 1982 18241 .65
1983 12416 1983 19195 .64
1984 13158 1984 20460 .64
1985 14429 1985 21855 .66
N o t e : 1967-1978 d a t a  a r e  on a l l  m a le s  14 y e a r s  and o v e r ;
p o s t - 1 9 7 8  f i g u r e s  a r e  on a l l  m a le s  15 y e a r s  and  o v e r  w i th  
work e x p e r i e n c e .
S o u r c e : U.S. B u re au  o f  C e n su s ,  Consumer Incom e , C u r r e n t
P o p u l a t i o n  R e p o r t s ,  S e r i e s  P - 6 0 ;  v a r i o u s  y e a r s .
T a b l e  2 Surve y  o f  P r e v i o u s  S t u d i e s  on B l a c k /W h i t e  Ha le  E a r n i n g s  Gap
Author Year
Explanatory
Variables Groups Compared 1. of Gap Explained
Blinder 1973 HC, 0 / 1 , G, M, MS Black/White Males .60
Corcoran/
Duncan 1979 HC, G, MS Black Males/White Males .49
Flan'agan 1974 HC, 0/1, G 
HD






Cotton 1985 HC, 0/1, G 
MS






Williams 1973 HC, SEC, 0/1 Black/White Males .62
Gwartney/
Long
1978 HC, HD, TRN, 
DIS, MS, G
Black/White Males .48








1987 HC, 0/1, CW, 
G, HD, MS
Black/white Males, U.S. 
Black/White Males, North 
Black/White Males, South
.16 - .38 




1987 HC, 0/1, G Black/White Males, 25-34 
Black/white Males, 35-44 
















Price/Hills 1986 HC, 0/1, G, M, MS Black/White Males .52
Note: The explanatory variables are as follows: HC =■ human capital variables, 0/1 - occupation and/or
industry controls, G * geographic and/or residence variables, HD = household demographic variables, M “
migration variables, MS « market statistic variables. Age = age, OP " controls for occupational prestige, 
WRK - controls for number of hours or weeks devoted to work, CW * class of worker (public vs. private), 
SEC * socioeconomic background controls, and TRN * training and/or labor market work experience.
Source: See Bibliography,
T a b l e  3 O c c u p a t i o n a l  S e g r e g a t i o n  I n d i c e s ,  I960 -  1964
Census CPS CPS2
1960 1970 1980 1960 1970 1976 1979 1980 19B2 1983 1984 1986
Treiman/ .35 .30 
Terrell
Farley/A1len .37 .31 .24 27.2 27.0
Greene 34.8 26.7 24.2 23.4 26.2 26.7
Note: Treiman and Terrell's indices are calculated across 11 major census categories from the 1960 and
1970 decennial census; U.S. Civil Rights estimates are based on detailed occupational data provided by the 
Bureau of Labor Statistics (BLS). Farley and Allen's estimates Cor 1983-1986 are based on data compiled 
in April of the current year. This author (Greene) utilizes information on 503 detailed occupations to 
calculate a segregation index from the 1980 decennial census. For intercensual years 1976-1982, Greene 
uses major occupational categories as compiled by the Current Population Survey (CPS) and published in 
relevant years of Employment and Earnings as Annual Averages (AA). 2: starting in 1983, CPS converts to
the 1980 decennial census occupational coding system; therefore, the 1983-1984 CPS indices are not 
comparable to the 1976-1982 CPS indices. Also, changes in occupational coding makes the 1980 decennial 
census index incomparable to estimates from the 1960 and 1970 decennial census.
Source: See Bibliography.
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d i s t r i b u t i o n s  o f  employed m ales  16 y e a r s  o f  age  and o v e r .
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Note: Data is based on mean annual earnings for males 18 years and older who worked at least 35 hours per 
week in 1979. The segregation indexes are based on employed persons 16 years and older and computed 
across six broad occupational categories: Managerial and Professional Specialty, Technical, Sales, and
Administrative Support, Service, Farming, Forestry, and Fishing, Precision Production, and Operators, 
Fabricators, and Laborers.
Sources: U.S. Bureau of the Census, Census of Population: Detailed Characteristics, 1980; Tables 280,
282, and 296.
CHAPTER I I
ECONOMIC THEORIES OF RACIAL INEQUALITY
What a r e  t h e  u n d e r l y i n g  c a u s e s  o f  t h e  b l a c k - w h i t e  male  
e a r n i n g s  gap? I s  t h e r e  a r e l a t i o n s h i p  between o c c u p a t i o n a l  
s e g r e g a t i o n  and  t h e  r a c i a l  e a r n i n g s  d i f f e r e n t i a l ?  How have  
e c o n o m is ts  a t t e m p te d  t o  t h e  e x p l a i n  t h e  e x i s t e n c e  o f  r a c i a l  
e a r n i n g s  i n e q u a l i t y ?
In t h i s  c h a p t e r ,  I rev iew t h e  major  economic  t h e o r i e s  
o f  r a c i a l  e a r n i n g s  i n e q u a l i t y .  T h i s  c h a p te r  i s  d iv id e d  
i n t o  t h r e e  b ro a d  s e c t i o n s .  In  t h e  f i r s t  s e c t i o n ,  I d i s c u s s  
n e o c l a s s i c a l  a n a l y s e s  o f  r a c i a l  e a r n i n g s  i n e q u a l i t y ,  
f o c u s i n g  p r i m a r i l y  on t h o s e  t h e o r i e s  l i n k i n g  r a c i a l  
e a r n i n g s  i n e q u a l i t y  t o  " t a s t e s "  f o r  d i s c r i m i n a t i o n  and 
b l a c k - w h i t e  d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s .  The 
second  s e c t i o n  rev iew s  models o f  o c c u p a t i o n a l  s e g r e g a t i o n .  
In  t h e  f i n a l  s e c t i o n ,  I  a rg u e  t h a t  e m p i r i c a l  e v id e n c e  
i n d i c a t e s  t h a t  r a c i a l  d i f f e r e n c e s  i n  p e r s o n a l  
c h a r a c t e r i s t i c s  do n o t  p r o v i d e  a c o m p le te  e x p l a n a t i o n  o f  
r a c i a l  e a r n i n g s  i n e q u a l i t y  and ,  c o n s e q u e n t l y ,  i t  i s  
i m p e r a t i v e  t h a t  t h e o r i e s  o f  r a c i a l  i n e q u a l i t y  t a k e  i n t o  
a c c o u n t  t h e  d i f f e r e n t i a l  d i s t r i b u t i o n  o f  b l a c k s  and w h i t e s  
a c r o s s  t h e  o c c u p a t i o n a l  spec t rum .
27
28
NEOCLASSICAL APPROACHES TO RACIAL EARNINGS INEQUALITY
Gary S. Becker  p r o v i d e s  one o f  t h e  e a r l i e s t  s y s t e m a t i c  
t r e a t m e n t  o f  r a c i a l  e a r n i n g s  i n e q u a l i t y . ^  Becker con ten d s  
t h a t  em ployers  w i t h  a " t a s t e  f o r  d i s c r i m i n a t i o n "  w i l l  h i r e  
w h i t e s  i n s t e a d  o f  b l a c k s  a t  t h e  same wage i f  t h ey  have 
e q u a l  p r o d u c t i v i t y ,  im p ly ing  t h a t  e q u a l l y  p r o d u c t i v e  b la c k s  
would e a r n  l e s s  t h a n  t h e i r  w h i t e  c o u n t e r p a r t s .  In  e f f e c t ,  
em ployers  a r e  w i l l i n g  t o  f o r e g o  some p r o f i t  i n  o r d e r  t o  
a v o id  p h y s i c a l  a s s o c i a t i o n  w i t h  b l a c k s .
While  a d i s t a s t e  f o r  p h y s i c a l  a s s o c i a t i o n  w i th  b la c k s  
w i l l  g e n e r a t e  a r a c i a l  e a r n i n g s  d i f f e r e n t i a l ,  Becker  a rg u es  
t h a t  t h e  p e r s i s t e n c e  o f  r a c i a l  i n e q u a l i t y  i s  i n c o m p a t ib le  
w i th  p e r f e c t l y  c o m p e t i t i v e  l a b o r  m a r k e t s .  In  p a r t i c u l a r ,  
em p loy ers  who h i r e  low-wage b l a c k s  r a t h e r  t h a n  h ig h e r -w a g e  
w h i t e s  w i l l  have a c o m p e t i t i v e  c o s t  a d v a n t a g e ,  e n a b l i n g  
them t o  expand a n d ,  u l t i m a t e l y ,  d r i v e  t h e i r  r a c i s t  
c o m p e t i t o r s  o u t  o f  t h e  m a r k e t .  Thus,  i n  t h e  l o n g - r u n ,  t h e  
d r i v e  f o r  p r o f i t  m ax im iz a t io n  w i l l  overwhelm i r r a t i o n a l  
d e s i r e s  t o  a v o id  p h y s i c a l  a s s o c i a t i o n  w i t h  b l a c k s .
D e s p i t e  B e c k e r ’ s p r e d i c t i o n s ,  i t  i s  w ide ly  
acknowledged t h a t  r a c i a l  e a r n i n g s  d i f f e r e n t i a l s  c o n t i n u e  t o  
p e r s i s t .  Moreover ,  Becker p r o v i d e s  no a n a l y s i s  o f  t h e  
o r i g i n s  o f  w h i t e ' s  t a s t e  f o r  d i s c r i m i n a t i o n .  Samuelson ,  
f o r  i n s t a n c e ,  h a s  o b se rv e d :  " B e c k e r ' s  c o n c e p t u a l  framework
1Gary B e c k e r ,  The Economics of  D i s c r i m i n a t i o n  
(C h icago :  U n i v e r s i t y  o f  C h icago  P r e s s ,  1 9 5 7 ) .
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w a s n ' t  so  much wrong a s  i t  was empty; t a s t e s  f o r  
d i s c r i m i n a t i o n  a r e  n o t  an e x p l a n a t i o n  o f  b e h a v io r  bu t
2m erely  a g h o s t  t h a t  g e t s  blamed f o r  o b s e r v e d  e v e n t s . ”
S t i l l  o t h e r s  have c r i t i c i z e d  h i s  a s su m p t io n  t h a t  w h i t e s  
d e s i r e  t o  a v o id  p h y s i c a l  c o n t a c t  w i th  b l a c k s ,  n o t i n g  t h a t  
w h i t e s  a r e  g e n e r a l l y  w i l l i n g  t o  i n t e r a c t  w i th  t h e i r  b lack  
c o u n t e r p a r t s  a s  lo n g  a s  t h e  l a t t e r  occupy a c l e a r l y  d e f i n e d
3
s u b o r d i n a t e  s t a t u s .  These c r i t i c i s m s  hav e  spawned a 
p l e t h o r a  o f  a l t e r n a t i v e  a n a l y s e s  o f  r a c i a l  e a r n i n g s  
i n e q u a l i t y .
Eschewing B e c k e r ’ s em phas is  on t a s t e s  f o r  
d i s c r i m i n a t i o n ,  Kenneth  Arrow a r g u e s  t h a t  r a c i a l  i n e q u a l i t y  
i s  r o o te d  i n  th e  r a t i o n a l  a t t e m p t s  o f  em ployers  t o  minimize 
t h e i r  p e r s o n n e l  c o s t s .  For Arrow, t h e r e  a r e  f i x e d  n o n -ze ro  
c o s t s  a s s o c i a t e d  w i th  h i r i n g ,  t r a i n i n g ,  and f i r i n g  w o rk e r s .  
Moreover,  m in im iz in g  t h e  c o s t s  a s s o c i a t e d  w i th  p e r s o n n e l  
d e c i s i o n s  t e n d s  t o  b e  s u p p o r t i v e  o f  e x i s t i n g  r a c i a l  
e a r n i n g s  d i f f e r e n t i a l s :
I f  we s t a r t  from a p o s i t i o n  where b l a c k s  w o rk e rs  e n t e r  
an a l l - w h i t e  w o r l d ,  t h e  s o c i a l  f e e l i n g s  o f  r a c i s m  by 
em p lo y e rs  and em ployees ,  b o th  o f  t h e  same and 
complementary  t y p e s ,  w i l l  l e a d  t o  a d i f f e r e n c e  in  
wages.  The f o r c e s  o f  c o m p e t i t i o n  and  t h e  te n d e n c y  t o
2Remarks quo ted  i n  a d i s c u s s i o n  f o l l o w i n g  R ic h a r d  
Freeman, "Changes i n  t h e  Labor Market  f o r  Black American,  
1948-72 ,"  B rook inqs  P a p e r s  on Economic A c t i v i t y ,  No. 1 
(1973).
3
See L e s t e r  Thurow, P o v e r t y  and D i s c r i m i n a t i o n  
(Washington ,  DC: B rook ing  I n s t i t u t i o n ,  1 9 6 9 ) .
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p r o f i t - m a x i m i z a t i o n  o p e r a t e  t o  m i t i g a t e  t h e s e  
d i f f e r e n c e s .  The b a s i c  f a c t  o f  a p e r s o n a l  i n v e s tm e n t ,  
however,  p r e v e n t s  t h e s e  c o u n t e r a c t i n g  t e n d e n c i e s  from 
working w i t h  f u l l  f o r c e .  In  t h e  end,  we remain w i th  
wage d i f f e r e n t i a l s .
Arrow adds  t o  t h e  c o m p le x i ty  o f  h i s  model  by a rg u i n g
t h a t  r a c e  i s  v iew ed  by em ployers  a s  a c h a r a c t e r i s t i c
p r o v i d i n g  i n f o r m a t i o n  a b o u t  an i n d i v i d u a l ' s  p r o d u c t i v i t y .
R a th e r  th a n  i n c u r  t h e  c o s t s  a s s o c i a t e d  w i th  e f f o r t s  t o
o b t a i n  i n f o r m a t i o n  a b o u t  p r o s p e c t i v e  em ployees ,  em ployers
seek t o  minimize t h e i r  p e r s o n n e l  c o s t s  by assuming t h a t
b l a c k s ,  a s  a g r o u p ,  a r e  l e s s  p r o d u c t i v e  t h a n  t h e i r  w h i t e
c o u n t e r p a r t s .  C o n s e q u e n t ly ,  e m p lo y ers  p l a c e  b l a c k s  lo w e r
i n  t h e  h i r i n g  queue  and a r e  l i k e l y  t o  o f f e r  them lower
wages t h a n  t h e i r  w h i te  c o u n t e r p a r t s .  B la c k s ,  i n  e f f e c t ,
a r e  v i c t i m s  o f  " s t a t i s t i c a l  d i s c r i m i n a t i o n . "
W hile  Arrow e m p has ize s  th e  r o l e  o f  p e r s o n n e l  d e c i s i o n s
i n  g e n e r a t i n g  t h e  r a c i a l  wage d i f f e r e n t i a l ,  Bergmann a r g u e s
t h a t  o c c u p a t i o n a l  crowding i s  t h e  p r im a ry  f o r c e  beh ind
r a c i a l  i n e q u a l i t y .  A ccord ing  t o  t h e  crowding h y p o t h e s i s ,
b l a c k s  a r e  r e s t r i c t e d  t o  a number o f  low -pay in g
o c c u p a t i o n s ,  c r e a t i n g  an e x c e s s  s u p p l y  of  l a b o r  and
5
lo w e r in g  th e  b l a c k  wage r a t e .  i n  c o n t r a s t ,  t h e  su p p ly  t o  
"w h i te "  o c c u p a t i o n s  i s  a r t i f i c i a l l y  r e d u c e d ,  e x e r t i n g  an
4
Quoted i n  M ichael  R e ic h ,  R a c i a l  I n e q u a l i t y :  A 
P o l i t i c a l - E c o n o m i c  A n a l y s i s  ( P r i n c e t o n ,  New J e r s e y :  
P r i n c e t o n  U n i v e r s i t y  P r e s s ,  1981) ,  p .  103.
5
B arbara  R. Bergmann, "The E f f e c t  on W hite  Incomes o f  
D i s c r i m i n a t i o n  i n  Employment," J o u r n a l  of  P o l i t i c a l  Economy 
( J a n u a r y - F e b r u a r y  1971)
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upward p r e s s u r e  on w h i t e  e a r n i n g s .  The n e t  r e s u l t  o f  t h i s  
p r o c e s s  i s  r a c i a l  e a r n i n g s  i n e q u a l i t y .  Bergmann co n tend s  
t h a t  u n s k i l l e d  w h i t e s  a r e  t h e  p r im ary  b e n e f i c i a r i e s  of  
o c c u p a t i o n a l  c row ding ,  f o r  i t  i s  t h e i r  o c c u p a t i o n s  t h a t  
most  b l a c k s  would e n t e r  i n t o  i n  a w o r ld  w i th o u t  l a b o r  
m arke t  d i s c r i m i n a t i o n .
In  a r e l a t e d  v e i n ,  Thurow c o n te n d s  t h a t  w h i t e s  a r e  
p r i m a r i l y  i n t e r e s t e d  i n  maximizing t h e i r  economic and 
s o c i a l  d i s t a n c e  from t h e i r  b lac k  c o u n t e r p a r t s .  The motive 
f o r  d i s c r i m i n a t i o n  i s  economic  r a t h e r  t h a n  a d i s t a s t e  fo r  
p h y s i c a l  a s s o c i a t i o n  w i t h  b l a c k s :  "A r a t i o n a l
d i s c r i m i n a t o r  ( f o r  exam ple ,  a m o n o p o l i s t  named ' w h i t e s ' )  i s  
t r y i n g  t o  maximize h i s  g a i n s  from d i s c r i m i n a t i o n ,  i n c l u d i n g  
economic g a i n s  and i n c r e a s e s  i n  s o c i a l  d i s t a n c e . " 6 Wage 
d i s c r i m i n a t i o n  i s  a l l e g e d  t o  r e s u l t  f rom w h i t e s  behav ing  i n  
a c a r t e l - l i k e  manner i n  o r d e r  t o  e x t r a c t  economic g a in s  
from b la c k  l a b o r .  T hurow 's  a n a l y s i s  i m p l i e s  t h a t  w h i t e s  
b e n e f i t  from d i s c r i m i n a t i o n  and,  t h e r e f o r e ,  c a n n o t  be 
e x p e c te d  t o  engage i n  e f f o r t s  t o  e r a d i c a t e  b l a c k - w h i t e  
d i s p a r i t i e s  i n  economic s t a t u s :  " S in c e  d i s c r i m i n a t i o n
p r o d u c e s  l a r g e  economic g a i n s ,  t h e r e  a r e  i m p o r t a n t  v e s t e d  
i n t e r e s t s  i n  i t s  c o n t i n u a t i o n .  Programs t o  e l i m i n a t e  
d i s c r i m i n a t i o n  must  t a k e  t h e s e  i n t o  a c c o u n t ;  economic
6Thurow, P o v e r ty  and D i s c r i m i n a t i o n , p .  118.
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s e l f - i n t e r e s t  c a n n o t  be c o u n te d  on t o  a i d  i n  e l i m i n a t i n g
7
d i s c r i m i n a t i o n . ”
I n  c o n t r a s t  t o  a t t e m p t s  t o  e x p l a i n  t h e  r a c i a l  e a r n i n g s  
gap a s  a r e s u l t  o f  economic m o t i v a t i o n ,  c o s t - m i n i m i z a t i o n ,  
or  t a s t e s  f o r  d i s c r i m i n a t i o n ,  t h e  human c a p i t a l  a p p ro a c h  
s u g g e s t s  t h a t  some r a c i a l  i n e q u a l i t y  may r e f l e c t  b l a c k -  
whi te  d i f f e r e n c e s  i n  p r o d u c t i v i t y .  D e r iv e d  from t h e  
n e o c l a s s i c a l  t h e o r y  o f  w a g e s , 8 human c a p i t a l  t h e o r y  p o s i t s  
t h a t ,  i n  t h e  a b sen c e  o f  d i s c r i m i n a t i o n ,  w o rk e rs  w i l l  be 
p a id  an  amount e x a c t l y  equal  t o  t h e  v a lu e  o f  t h e i r  economic  
c o n t r i b u t i o n  t o  t h e  f i r m .  Human c a p i t a l  i t s e l f  i s  
c o n c e p t u a l i z e d  a s  a bundle  o f  s k i l l s ,  g e n e r a l l y  r e p r e s e n t e d  
by such  p e r s o n a l  c h a r a c t e r i s t i c s  as  e d u c a t i o n ,  t r a i n i n g ,  
and l a b o r  market  e x p e r i e n c e .  I f  b l a c k s  t e n d  to  a c q u i r e  or  
a cc u m u la te  l e s s  human c a p i t a l  t h a n  w h i t e s ,  they  w i l l  be  
l e s s  p r o d u c t i v e  a n d ,  c o n s e q u e n t l y ,  command a lower wage 
th an  t h e i r  whi te  c o u n t e r p a r t s .  Thus, i n c r e a s i n g  t h e  
a c c u m u la t io n  o f  human c a p i t a l  on th e  p a r t  o f  the  b l a c k  
community i s  t h e  key t o  r e d u c in g  th e  r a c i a l  e a r n i n g s  g a p .
A s u b s t a n t i a l  amount o f  r e s e a r c h  h a s  been d i r e c t e d  
toward e s t i m a t i n g  w h a t  p o r t i o n  o f  th e  r a c i a l  e a r n i n g s  g ap  
emanates  from b l a c k - w h i t e  d i f f e r e n c e s  i n  p e r s o n a l  
c h a r a c t e r i s t i c s .  C o t to n ,  f o r  i n s t a n c e ,  f i n d s  t h a t
7
Thurow, P o v e r t y  and D i s c r i m i n a t i o n , p .  134.
Q
See  Gary B e c k e r ,  Human C a p i t a l  (New York: Columbia 
U n i v e r s i t y  P r e s s ,  1 9 7 5 ) .
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r a c i a l  d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s  a c c o u n t  f o r
a p p r o x i m a t e ly  36% o f  t h e  r a c i a l  e a r n i n g s  g a p .  S i m i l a r l y ,
Gwartney and Long f i n d  t h a t  r a c i a l  d i f f e r e n c e s  i n
p r o d u c t i v i t y  a c c o u n t  f o r  l e s s  t h a n  h a l f  o f  t h e  b l a c k - w h i t e
e a r n i n g s  g ap .  Using  c e n su s  d a t a ,  C a r l so n  and S w a r t z ' s
f i n d i n g s  i n d i c a t e  t h a t  t h e  p e r c e n t a g e  o f  t h e  b l a c k - w h i t e
male e a r n i n g s  d i f f e r e n t i a l  a t t r i b u t a b l e  t o  r a c i a l
d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s  r a n g e s  between 61%
9
and 66%. Thus, r a c i a l  d i f f e r e n c e s  i n  p r o d u c t i v i t y  c a n n o t  
p ro v id e  a com ple te  e x p l a n a t i o n  o f  r a c i a l  e a r n i n g s  
i n e q u a l i t y ;  even a f t e r  a c c o u n t in g  f o r  b l a c k - w h i t e  
d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s ,  a r e l a t i v e l y  l a r g e  
p o r t i o n  o f  t h e  r a c i a l  e a r n i n g s  g ap  rem ains  " u n e x p l a i n e d . "  
THE EFFECT OF OCCUPATIONAL SEGREGATION ON THE RACIAL 
EARNING GAP: MODELS OF OCCUPATIONAL SEGREGATION
D i s s a t i s f i e d  w i t h  human c a p i t a l ' s  e x c l u s i v e  f o c u s  on 
th e  r o l e  o f  i n d i v i d u a l  c h a r a c t e r i s t i c s  i n  t h e  e a r n i n g s  
d e t e r m i n a t i o n  p r o c e s s ,  some s o c i a l  s c i e n t i s t s  s t r e s s  t h e  
im p or tan ce  o f  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n  i n  w id en in g  t h e  b l a c k - w h i t e  e a r n i n g s  g ap .  
M a rsh a l l  and C h r i s t i a n ,  f o r  i n s t a n c e ,  m a i n t a i n  t h a t  t h e  
e s s e n c e  o f  d i s c r i m i n a t i o n  i s  a co n ce rn  f o r  s o c i a l  d i s t a n c e  
— a c o n c e r n  which i s  o f t e n  m a n i f e s t e d  i n  r a c i a l  d i f f e r e n c e s  
in  o c c u p a t i o n a l  d i s t r i b u t i o n :
Q
See Table  2 , C h a p te r  1.
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W hites  do n o t  o b j e c t  t o  p h y s i c a l  a s s o c i a t i o n  with 
b l a c k s  s o  lo n g  a s  b l a c k s  occupy  an i n f e r i o r  s t a t u s .
I t  f o l l o w s  t h a t  w h i t e  w orkers  have  r e s i s t e d  th e  
employment o r  u p g r a d in g  o f  b l a c k  w orkers  b o th  b e c a u s e  
b l a c k s  were r e g a r d e d  a s  " i n f e r i o r "  p e o p l e  who would 
r e d u c e  t h e  s t a t u s  o f  t h e i r  o c c u p a t i o n s  and  because  
w h i t e  w o rk e rs  s e e k  t o  m onopo l ize  economic 
o p p o r t u n i t i e s  f o r  t h e m s e lv e s  . . .  I t  i s  our  view t h a t  
w h i t e  w o rk e rs  a r e  more l i k e l y  t o  seek  t o  e x c lu d e  b l a c k  
w o rk e rs  e n t i r e l y  t h a n  t o  i n s i s t  on wage d i f f e r e n t i a l s  
. . . The main way i n  which r a c i a l  wage d i f f e r e n t i a l s  
a r e  p e r p e t u a t e d  i s  by m i s c l a s s i f y i n g  b l a c k  workers  a s  
" h e l p e r s "  o r  " l a b o r e r s "  when t h e y  a r e  a c t u a l l y  w ork ing  
a s  journeym en.
Thus, r a c i a l  d i f f e r e n c e s  i n  jo b  a s s ig n m e n t s  a r e  viewed a s  a 
p r im a ry  f o r c e  beh ind  r a c i a l  e a r n i n g s  i n e q u a l i t y .
E ls e w h e re ,  Reich s u g g e s t s  t h a t  e f f o r t s  t o  r ed uce  t h e  
b a r g a i n i n g  power o f  t h e  working c l a s s  may g e n e r a t e  
t e n d e n c i e s  tow ard  o c c u p a t i o n a l  s e g r e g a t i o n . * *  C e n t r a l  t o  
R e i c h ' s  model i s  t h e  p r e m is e  t h a t  w o rke rs  and c a p i t a l i s t s  
have f u n d a m e n ta l ly  d i f f e r e n t  i n t e r e s t s ,  w i th  t h e  former 
b e in g  i n t e r e s t e d  in  o b t a i n i n g  t h e  maximum pay  f o r  th e  
minimum amount o f  " a l i e n a t i n g  e f f o r t s , "  w h i l e  t h e  l a t t e r  i s  
p r i m a r i l y  i n t e r e s t e d  i n  m a x im iz a t io n  o f  p r o d u c t i v i t y  and 
m in i m iz a t i o n  o f  l a b o r  c o s t s .  A c co rd in g  t o  R e i c h ,  em ployers  
may a t t e m p t  t o  s t r a t i f y  t h e i r  w o r k f o r c e s  in  o r d e r  t o  
m inimize  t h e  b a r g a i n i n g  power o f  w o rk e r s :  " I n  o r d e r  t o
minimize  t h e  t h r e a t  o f  c o l l e c t i v e  b e h a v io r  by employees .
Ray M a r s h a l l  and V i r g i l  L. C h r i s t i a n ,  Employment o f  
B lacks  In  The South ( A u s t i n ,  Texas :  U n i v e r s i t y  o f  Texas 
P r e s s ,  1 9 7 8 ) ,  p .  221.
**R eich ,  R a c i a l  I n e q u a l i t y , p .  207.
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employers  have f r e q u e n t l y  moved t o  f r a g m e n t  work groups  i n
1 2o rd e r  t o  r ed u c e  t h e  common i n t e r e s t  o f  e m p lo y ee s ."
Again ,  i f  s t r a t i f i c a t i o n  assum es t h e  form of  o c c u p a t i o n a l
s e g r e g a t i o n ,  a r a c i a l  e a r n i n g s  d i f f e r e n t i a l  w i l l  emerge.
K lu e g e l  c o n te n d s  t h a t  one  m a n i f e s t a t i o n  o f  r a c i a l
d i s c r i m i n a t i o n  i s  t h e  e x c l u s i o n  o f  b l a c k s  from
a u t h o r i t a t i v e  j o b s .  Job  a u t h o r i t y  o p e r a t e s  a l o n g  a number
o f  d i f f e r e n t  d im e n s io n s ,  i n c l u d i n g  t h e  a b i l i t y  t o  h i r e  o r
f i r e  o t h e r s ,  e s t a b l i s h  r a t e s  o f  pay ,  and  d e t e r m i n e  what i s
p ro d uced .  P rom ot ion  c r i t e r i a  i s  s i n g l e d  o u t  a s  a major
b a r r i e r  t o  b l a c k s  a t t a i n i n g  a u t h o r i t a t i v e  j o b s :
T h e r e  a r e  s e v e r a l  ways t h a t  t h e  c r i t e r i a  f o r  p rom o t ion  
may work t o  t h e  d i s a d v a n t a g e  o f  b l a c k s .  Employers may 
assume t h a t  b l a c k s ,  b e c a u s e  o f  presumed s o c i a l  and 
c u l t u r a l  d i f f e r e n c e s ,  c a n n o t  s o c i a l l y  i n t e r a c t  with  
w h i t e s .  T h i s  a s su m p t io n  may r e s u l t  i n  t h e  p lac em en t  
o f  b l a c k s  i n  o n l y  t h o s e  a u t h o r i t a t i v e  p o s i t i o n s  t h a t  
p r i n c i p a l l y  i n t e r a c t  w i t h  o t h e r  b l a c k s —p o s i t i o n s  
i n v o l v i n g  e i t h e r  i n t e r a c t i o n  w i th  b la c k  c l i e n t e l e  or  
t h e  s u p e r v i s i o n  o f  b l a c k  w o rk e rs— and t h u s  may 
r e s t r i c t  t h e  s u p p l y  o f  a u t h o r i t a t i v e  p o s i t i o n s  
a v a i l a b l e .
In  a d d i t i o n ,  t h e  c o n c e rn  o f  w h i t e s  f o r  s o c i a l  d i s t a n c e  
and c o n t r o l  may be  r e f l e c t e d  i n  a t t e m p t s  t o  e x c l u d e  b l a c k s  
from a u t h o r i t a t i v e  p o s i t i o n s .  Thus, Thurow s p e a k s  of t h e  
t e n d e n c y  o f  w h i t e s  t o  seek  a s u p e r i o r  p o s i t i o n  i n  t h e i r  
i n t e r a c t i o n s  w i th  b l a c k s ;  s p e c i f i c a l l y ,  w h i t e s
12 R e ic h ,  R a c i a l  I n e q u a l i t y , p .  204.
13Ja m es  R. K l v e g e l ,  "The Causes and  Cost o f  R a c i a l  
E x c lu s io n  From-Job A u t h o r i t y , "  American S o c i o l o g i c a l  
Review ( J u n e  197 8 ) ,  p .  286.
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may want  t o  work w i t h ,  buy from , o r  h i r e  N e g ro es ,  but  
. i n s i s t  on s p e c i f y i n g  t h e  r e l a t i o n s h i p  under  
which t h e  two p a r t i e s  w i l l  meet and how t h e  Negro w i l l  
re sp o n d  . . . The d i s c r i m i n a t o r  may p r e f e r  t o  h i r e
Negro m aids ,  Negro  g a rb a g e  c o l l e c t o r s ,  o r  t o  w o rk .w i th  
N egroes  i f  he c a n  be i n  a p o s i t i o n  o f  a u t h o r i t y .
T hu s ,  s o c i a l  c o n t r o l  may be m a n i f e s t e d  i n  a t t e m p t s  t o
e x c l u d e  b l a c k s  from p o s i t i o n s  o f  a u t h o r i t y .
F i n a l l y ,  F u s f e l d  and B a te s  p r e s e n t  a r e c e n t  a n a l y s i s
o f  t h e  im p a c t  o f  o c c u p a t i o n a l  s e g r e g a t i o n  on t h e  r a c i a l
e a r n i n g s  d i f f e r e n t i a l .  F o l lo w in g  Bergmann 's  l e a d ,  t h e s e
r e s e a r c h e r s  a rg u e  t h a t  b l a c k s  a r e  "crowded" i n t o  a
r e l a t i v e l y  narrow r a n g e  o f  o c c u p a t i o n s ,  d r i v i n g  a wedge
between  t h e  e a r n i n g s  o f  b lack  and  w h i te  w o r k e r s .  The
p r im a r y  b e n e f i c i a r i e s  o f  t h i s  phenomenon a r e
. . . w o rk e rs  f rom  t h e  m a j o r i t y  p o p u l a t i o n , .  They 
e a r n  more th a n  t h e y  would i f  g r e a t e r  c o m p e t i t i o n  fo r  
t h e i r  j o b s  from m i n o r i t y  g ro u p s  were  p r e s e n t .  T h i s  
has  a lw a y s  been t r u e  and h e l p s  t o  e x p l a i n  why w orke rs  
seek t o  m a i n t a i n  s e g r e g a t e d  o c c u p a t i o n a l  p a t t e r n s .
R a c i a l  d i s c r i m i n a t i o n  by u n io n s  i s  s i n g l e d  o u t  a s  a p r im a ry
f o r c e  b e h in d  t h e  p e r s i s t e n c e  o f  o c c u p a t i o n a l  b a r r i e r s :
Unions  a r e  a l l e g e d  t o  be  p r i m a r i l y  i n t e r e s t e d  i n  p r o t e c t i n g
t h e  jobs  and  wage r a t e s  o f  t h e i r  members f rom t h e  h i r i n g  o f
" s u b s t a n d a r d "  w o rk e r s— i n d i v i d u a l s  w i l l i n g  t o  work f o r
lo w er  wages .  Moreover ,  F u s f e l d  and B a te s  draw upon t h e
t h e o r y  o f  " s t a t i s t i c a l  d i s c r i m i n a t i o n "  t o  p r o v i d e  a s  an
14Thurow, P o v e r ty  and D i s c r i m i n a t i o n , p .  117.
^ D a n i e l  R. F u s f e l d  and Timothy B a t e s ,  The P o l i t i c a l  
Economy o f  t h e  Urban G h e t to  (C a rb o n d a le ,  I l l i n o i s :  S o u th e rn  
I l l i n o i s  U n i v e r s i t y  P r e s s ,  1 9 8 4 ) ,  p .  183.
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a d d i t i o n a l  e x p l a n a t i o n  o f  t h e  p e r s i s t e n c e  o f  o c c u p a t i o n a l  
b a r r i e r s :
The h i r i n g  p r o c e s s  i t s e l f  adds t o  t h e  b a r r i e r s  between 
t h e  s e c o n d a ry  and p r im a r y  s e c t o r  o f  t h e  l a b o r  m arker .  
. . .  I f  r e g u l a r  o n - t im e  a t t e n d a n c e  i s  m andatory  and 
t h e  e m p l o y e r ' s  e x p e r i e n c e  i n d i c a t e s  t h a t  w o rk e rs  from 
t h e  se co n d a ry  s e c t o r  o f  t h e  l a b o r  m a rk e t  a r e  a  poor 
r i s k  i n  t h a t  r e s p e c t ,  t h o s e  w orke rs  w i l l  be p u t  near  
t h e  bo t tom  o f  t h e  l i s t  o f  p o t e n t i a l  em ployees .
Workers  who hav e  j o b s  i n  which t h e y  l e a r n e d  t h e  p roper  
work h a b i t s  w i l l  be p l a c e d  n e a r e r  t h e  to p  o f  t h e  l i s t .  
T hus ,  w orke rs  a l r e a d y  i n  t h e  p r im a ry  s e c t o r  o f  t h e  
l a b o r  m arke t  w i l l  t e n d  t o  s t a y  t h e r e  and w o rk e rs  i n  
t h e  s e c o n d a ry  s e c t o r  w i l l  have d i f f i c u l t y  i n  g e t t i n g  
o u t .  T h i s  " s t a t i s t i c a l  d i s c r i m i n a t i o n "  . . . c a u s e s  
t h e  c h a r a c t e r i s t i c s  o f  a w o r k e r ' s  p e e r  group  t o  
d e t e r m i n e  t h e  w o r k e r ' s  employment p r o s p e c t s - , r a t h e r  
t h a n  h i s  or  h e r  i n d i v i d u a l  c h a r a c t e r i s t i c s .
CONCLUSIONS
T h e re  have been  a v a r i e t y  o f  a t t e m p t s  t o  e x p l a i n  t h e  
b l a c k - w h i t e  e a r n i n g s  gap .  As i n d i c a t e d  a b o v e ,  how ever ,  th e  
bu lk  o f  t h e  e m p i r i c a l  r e s e a r c h  h a s  f o c u s e d  on t h e  e x t e n t  t o  
which r a c i a l  d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s  can 
e x p l a i n  r a c i a l  e a r n i n g s  d i s p a r i t i e s .  W h i le  t h i s  r e s e a r c h  
does  p r o v i d e  some s u p p o r t  f o r  t h e  h y p o t h e s i s  t h a t  r a c i a l  
d i f f e r e n c e s  i n  p r o d u c t i v i t y  c o n t r i b u t e s  t o  t h e  e x i s t e n c e  of  
r a c i a l  i n e q u a l i t y ,  i t  i s  e q u a l l y  c l e a r  t h a t  t h e  human 
c a p i t a l  t h e o r y  c a n n o t  p r o v i d e  a com ple te  e x p l a n a t i o n  o f  t h e  
b l a c k - w h i t e  e a r n i n g s  gap .
T h e o r i e s  o f  o c c u p a t i o n a l  s e g r e g a t i o n  p r o v i d e  i n s i g h t  
i n t o  a d im ens io n  o f  r a c i a l  i n e q u i t y  o f t e n  o v e r lo o k e d  in  
e m p i r i c a l  r e s e a r c h — namely,  t h e  impact  o f  r a c i a l
16 F u s f e l d  and B a t e s ,  P o l i t i c a l  Economy o f  t h e  Urban 
G h e t to ,  p .  184.
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d i f f e r e n c e s  i n  o c c u p a t i o n a l  d i s t r i b u t i o n  on  b l a c k / w h i t e  
e a r n i n g s  i n e q u a l i t y .  As shown i n  Chap te r  I ,  s u b s t a n t i a l  
d i f f e r e n c e s  e x i s t  be tween  t h e  o c c u p a t i o n a l  d i s t r i b u t i o n s  o f  
b l a c k  and w h i te  men. Given t h e  f a c t  t h a t  e a r n i n g s  v a ry  
c o n s i d e r a b l y  a c r o s s  o c c u p a t i o n s ,  i t  i s  r e a s o n a b l e  t o  
s u s p e c t  t h a t  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n  e x e r t  a d e l e t e r i o u s  e f f e c t  on t h e  b l a c k - w h i t e  
e a r n i n g s  gap .
In  t h e  f o l l o w i n g  c h a p t e r ,  I t e s t  some o f  t h e  major  
i m p l i c a t i o n s  em ana t ing  from t h e o r i e s  o f  o c c u p a t i o n a l  
s e g r e g a t i o n .  In  c o n t r a s t  t o  much o f  t h e  e x i s t i n g  e m p i r i c a l  
r e s e a r c h ,  my a p p ro a ch  toward a n a l y z i n g  t h e  r a c i a l  e a r n i n g s  
d i f f e r e n t i a l  t a k e s  i n t o  a c c o u n t  t h e  d i f f e r e n t i a l  
d i s t r i b u t i o n  of  b l a c k  and w h i t e  men a c r o s s  t h e  o c c u p a t i o n a l  
sp ec t rum .  I n  d o in g  s o ,  I shed  a d d i t i o n a l  i n s i g h t  i n t o  t h e  
r e l a t i v e  im p o r ta n c e  o f  o c c u p a t i o n a l  s e g r e g a t i o n  in  
e x p l a i n i n g  t h e  n e t  b l a c k - w h i t e  m ale  e a r n i n g s  d i f f e r e n t i a l .
CHAPTER I I I
THE IMPACT OF OCCUPATIONAL SEGREGATION ON 
THE NET RACIAL EARNINGS GAP
In  C h a p te r  I ,  e v id e n c e  was c i t e d  s u p p o r t i n g  th e  
h y p o t h e s i s  t h a t  a s i g n i f i c a n t  p o r t i o n  o f  t h e  b l a c k - w h i t e  
male e a r n i n g s  gap can  be  a t t r i b u t e d  t o  r a c i a l  d i f f e r e n c e s  
i n  r a t e s  o f  r e t u r n  t o  p e r s o n a l  c h a r a c t e r i s t i c s .  S e v e r a l  
a n a l y s t s , ^  however,  have  no ted  t h a t  t h e  o b s e rv e d  r a c i a l  gap 
i n  r a t e s  o f  r e t u r n  may be a p a r t i a l  co nsequence  o f  r a c i a l  
d i f f e r e n c e s  i n  t h e  a l l o c a t i o n  o f  i n d i v i d u a l s  a c r o s s  
o c c u p a t i o n s ;  i n  p a r t i c u l a r ,  i t  h a s  been s u g g e s t e d  t h a t  a 
p o r t i o n  o f  t h e  r a c i a l  e a r n i n g s  gap  emanates  from t h e  f a c t  
t h a t ,  on a v e r a g e ,  b l a c k  and w h i te  m ales  t e n d  t o  be employed 
i n  d i f f e r e n t  o c c u p a t i o n s .  To t h e  e x t e n t  t h a t  t h i s  n o t i o n  
i s  a c c u r a t e ,  models f o c u s i n g  e x c l u s i v e l y  on r a c i a l  
d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s  p r o v i d e s  an 
in co m p le te  s p e c i f i c a t i o n  o f  t h e  b l a c k - w h i t e  male e a r n i n g s  
d e t e r m i n a t i o n  p r o c e s s .
1For example ,  s e e  t h e  f o l l o w i n g :  E r ik  O l i n  W righ t ,
"Race, C l a s s ,  and Income I n e q u a l i t y , "  American J o u r n a l  o f  
Soc io logy  Volume 83 Number 6 (1 97 8 ) ,  pp.  1368-1394;  Marta  
T ienda and Ding-Tzann L i i ,  " M in o r i ty  C o n c e n t r a t i o n  and 
E arn in gs  I n e q u a l i t y :  B l a c k s ,  H i s p a n i c s ,  and A s ia n s
Compared," American J o u r n a l  o f  S o c io lo g y  93 ( J u l y  1987) ,  
p p .  141-165;  and R o b e r t  L. Kaufman, "A S t r u c t u r a l  
Decom posi t ion  o f  B lack -W hi te  E a r n in g s  D i f f e r e n t i a l s , "  
American J o u r n a l  o f  S o c io lo g y  80 (19 83 ) ,  pp .  585-620.
39
40
I n  t h i s  c h a p t e r ,  I  d e p a r t  from much o f  th e  r e c e n t  
e m p i r i c a l  r e s e a r c h  on r a c i a l  e a r n i n g s  i n e q u a l i t y .  
S p e c i f i c a l l y ,  my e a r l i e r  a n a l y s i s  i s  supp lem ented  by 
t h e  n o t i o n  t h a t  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n  p l a y  a c e n t r a l  r o l e  i n  g e n e r a t i n g  t h e  b l a c k -  
w h i t e  e a r n i n g s  gap i n  u rban  l a b o r  m a r k e t s .  W ith in  a 
b ro a d e r  c o n t e x t ,  t h e  e m p i r i c a l  r e s u l t s  p r e s e n t e d  below 
e s t a b l i s h  a c o m p e l l in g  r e a s o n  f o r  d i r e c t i n g  f u t u r e  r e s e a r c h  
a t t e n t i o n  tow ard  t h e  r o l e  o f  r a c e  in  d i s t r i b u t i n g  
i n d i v i d u a l s  t h r o u g h o u t  t h e  o c c u p a t i o n a l  spec t ru m .  
THEORETICAL CONSIDERATIONS
A r e l a t i v e l y  l a r g e  body o f  l i t e r a t u r e  has  deve loped
around t h e  i s s u e  o f  t h e  impact  o f  r a c i a l  d i f f e r e n c e s  i n
o c c u p a t i o n a l  d i s t r i b u t i o n  on t h e  b l a c k / w h i t e  e a r n i n g s
d i f f e r e n t i a l .  Bergmann, f o r  i n s t a n c e ,  a r g u e s  t h a t  b l a c k s
a r e  "crowded" i n t o  a r e l a t i v e l y  narrow r a n g e  of  o c c u p a t i o n s
— a p r o c e s s  c o n t r i b u t i n g  t o  t h e  d r i v i n g  o f  a wedge between
2t h e  e a r n i n g s  o f  r a c i a l  g ro u p s .  More r e c e n t l y ,  F u s f e l d  and 
B a tes  c o n te n d  t h a t  w h i t e s  a c c r u e  f i n a n c i a l  g a in s  from 
o c c u p a t i o n a l  s e g r e g a t i o n  and, a s  a r e s u l t ,  r e p r e s e n t  a 
p r im a ry  f o r c e  beh ind  t h e  p e r s i s t e n c e  of  r a c i a l  d i f f e r e n c e s  
i n  o c c u p a t i o n a l  d i s t r i b u t i o n :
When any m i n o r i t y  group i s  crowded i n t o  a r e l a t i v e l y
sm a l l  number o f  o c c u p a t i o n s ,  wage r a t e s  a r e  d e p r e s s e d
2B a r b a r a  R. Bergmann, " O c c u p a t io n a l  S e g r e g a t i o n ,  Wages 
and P r o f i t s  When Employers  D i s c r i m i n a t e  by Race or S e x ,"  
E a s t e r n  Economic J o u r n a l  ( A p r i l - J u l y  19 7 4 ) .
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i n  t h o s e  o c c u p a t i o n s  becau se  o f  t h e  a r t i f i c i a l l y  
i n c r e a s e d  su p p ly  of  l a b o r .  Meanwhile , t h e  su p p ly  o f  
l a b o r  t o  o t h e r  o c c u p a t i o n s  i s  d e c r e a s e d ,  l e a d i n g  t o  
wage r a t e s  somewhat h i g h e r  t h a n  th e y  would be i n  t h o s e  
o c c u p a t i o n s .  Thus, w orke rs  i n  t h e  w h i t e  m a j o r i t y  can 
b e n e f i t  f r o n u t h e  c row ding  o f  b l a c k s  i n t o  m en ia l  
o c c u p a t i o n s .
E lsew h ere ,  Thurow a rg u e s  t h a t  d i s c r i m i n a t i o n  r e v e a l s  i t s e l f
i n  a t t e m p t s  by w h i t e s  t o  maximize t h e i r  " s o c i a l  d i s t a n c e "
from t h e i r  b l a c k  c o u n t e r p a r t s -  t h a t  i s ,  w h i t e s  a r e  w i l l i n g
t o  i n t e r a c t  w i th  b l a c k s  a s  long  a s  t h e  l a t t e r  occupy a
c l e a r l y  d e f i n e d  s u b o r d i n a t e  p o s i t i o n :  " . . .  t h e
d i s c r i m i n a t o r  may p r e f e r  t o  h i r e  Negro m aids ,  Negro garbage
c o l l e c t o r s ,  or work w i th  N egroes  i f  he  can  be i n  a p o s i t i o n  
4
of  a u t h o r i t y . "  I n  e f f e c t ,  a t t e m p t s  t o  maximize s o c i a l  
d i s t a n c e  may t a k e  t h e  form o f  w h i te  r e s i s t a n c e  t o  s h a r e  
" t h e i r "  b e t t e r - p a y i n g  jo b s  w i th  b l a c k s ;  t h i s  r e s i s t a n c e ,  i n  
t u r n ,  r e s t r i c t s  b l a c k  o c c u p a t i o n a l  c h o i c e s  and ,  
c o n s e q u e n t ly ,  c o n t r i b u t e s  t o  t h e  m a in ten a n ce  o f  r a c i a l  
e a r n i n g s  i n e q u a l i t y .
In  a s i m i l a r  v e i n ,  M a r s h a l l  c o n te n d s  t h a t  t h e  e s s e n c e  
o f  r a c i a l  e a r n i n g s  i n e q u a l i t y  r e s i d e s  i n  t h e  t e n d e n c y  fo r  
b l a c k s  t o  be s e g r e g a t e d  i n t o  t h e  lo w e r - p a y in g  and l e s s  
p r e s t i g i o u s  j o b s .  For M a r s h a l l  and C h r i s t i a n ,  i t  i s  
u n r e a l i s t i c  t o  assume t h a t  w o rke rs  would i n s i s t  on p a y in g
3D a n i e l  R. F u s f e l d  and Timothy B a t e s ,  The P o l i t i c a l  
Economy o f  t h e  Urban G h e t to  (C a rbo n da le ,  I I l i n o i s : S o u th e rn  
I l l i n o i s  U n i v e r s i t y  P r e s s ,  198 4 ) ,  p .  179.
4L e s t e r  C. Thurow, P o v e r t y  and D i s c r i m i n a t i o n  
(Washington,  D .C . :  B rookings  I n s t i t u t i o n ,  1969) ,  p .  117.
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lower  wages t o  e q u a l l y  p r o d u c t i v e  b l a c k s ;  such  a s t r a t e g y
would bo th  weaken c o l l e c t i v e  b a r g a i n i n g  and p r o v i d e
em ployers  w i th  a n  i n c e n t i v e  f o r  r e p l a c i n g  w h i t e s  w i th  t h e i r
e q u a l l y  p r o d u c t i v e  b l a c k  c o u n t e r p a r t s :  " . . .  w h i te
w orke rs  a r e  more l i k e l y  t o  seek  t o  e x c lu d e  b l a c k  w ork e rs
e n t i r e l y  t h a n  t o  i n s i s t  on wage d i f f e r e n t i a l s  . . . The
main way i n  which r a c i a l  wage d i f f e r e n t i a l s  a r e  p e r p e t u a t e d
i s  by m i s c l a s s i f y i n g  b l a c k  w orkers  a s  ' h e l p e r s '  or
' l a b o r e r s '  when th e y  a r e  a c t u a l l y  working  a s  jo u r n e y m e n ." 5
I t  i s  t h i s  " m i s c l a s s i f i c a t i o n , " t h e n ,  t h a t  p l a y s  a c e n t r a l
r o l e  i n  t h e  g e n e r a t i o n  o f  r a c i a l  e a r n i n g s  d i s p a r i t y .
M a r x i s t s  and r a d i c a l  e c o n o m is ts  have s u g g e s t e d  t h a t ,
under c e r t a i n  c o n d i t i o n s ,  employers  may u se  r a c e  a s  one
c r i t e r i o n  f o r  d i r e c t i n g  i n d i v i d u a l s  i n t o  s p e c i f i c  " s l o t s "
w i t h i n  t h e  o c c u p a t i o n a l  sp e c t ru m ,  t h e r e b y  e n c o u ra g in g  t h e
developm ent  o f  a " s t a t u s - b a s e d  c o n s c i o u s n e s s "  and
f o r e s t a l l i n g  c l a s s - b a s e d  t h r e a t s  t o  t h e  c a p i t a l i s t  sy s te m .
Baran and Sweezy, f o r  i n s t a n c e ,  co n te n d  t h a t  t h e  p r e s e n c e
o f  a " p a r i a h "  g ro up  d e f l e c t s  c l a s s  an tag o n ism  i n t o  a
s t r u g g l e  be tween " s t a t u s  g ro u p s " :
. . . each  s t a t u s  g ro u p  h as  a d e e p - r o o t e d  
p s y c h o l o g i c a l  need t o  compensate  f o r  f e e l i n g s  of 
i n f e r i o r i t y  and envy toward  t h o s e  above by f e e l i n g s  of 
s u p e r i o r i t y  and con tem pt  f o r  t h o s e  be low .  I t  t h u s  
h appens  t h a t  a s p e c i a l  p a r i a h  g roup  a t  t h e  bottom a c t s  
a s  a k ind  o f  l i g h t e n i n g  rod f o r  t h e  f r u s t r a t i o n s  and 
h o s t i l i t i e s  o f  a l l  t h e  h i g h e r  g ro u p s ,  t h e  more so
5
Ray M a r s h a l l  and V i r g i l  L. C h r i s t i a n ,  J r . ,  Employment 
of B lac k s  in  t h e  South ( A u s t i n ,  T ex as :  U n i v e r s i t y  o f  Texas  
P r e s s ,  19 7 8 ) ,  p .  226.
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n e a re r  t h e y  a re  t o  t h e  bot tom. I t  may e v e n  be s a i d  
t h a t  t h e  v e ry  e x i s t e n c e  of t h e  p a r i a h  g r o u p  i s  a k in d  
o f  s o c i a l  ha rm o n ize r  and s t a b i l i z e r  of  t h e  s o c i a l  
s t r u c t u r e .
Emphasiz ing  t h e  im p o r ta n c e  o f  c l a s s  c o n f l i c t  w i t h in  
c a p i t a l i s t  e conom ies ,  R e ic h  s u g g e s t s  t h a t  em p lo y ers  may 
u t i l i z e  r a c i a l  a s s i g n m e n t s  t o  jo b s  t o  enhance wage 
d i f f e r e n t i a l s  between b l a c k  and w h i t e  workers and th e r e b y  
r e d u c e  t h e  c o l l e c t i v e  b a r g a i n i n g  power of  t h e  working 
c l a s s  a s  a w h o le ;  in  e f f e c t ,  th e  e x i s t e n c e  o f  a r a c i a l  wage 
d i f f e r e n t i a l  r e d u c e s  t h e  l i k e l i h o o d  o f  b lack  a n d  white  
w o rk e r s  u n i t i n g  t o  c h a l l e n g e  th e  power of t h e  c a p i t a l i s t
7c l a s s .
While acknow ledg ing  t h a t  r a c i a l  d i f f e r e n c e s  in  
e a r n i n g s  may p a r t i a l l y  b e  caused by b l a c k - w h i t e  d i f f e r e n c e s  
i n  o c c u p a t i o n a l  d i s t r i b u t i o n ,  E r ik  O l i n  W right  emphasizes  
what  he a l l e g e s  t o  be a fundam en ta l  c o n t r a d i c t i o n  i n h e r e n t  
i n  c a p i t a l i s t  econom ies:  " . . .  c a p i t a l i s m  t e n d s  to
undermine  a l l  q u a l i t a t i v e  d i s t i n c t i o n s  between c a t e g o r i e s  
o f  l a b o r ,  b u t  t h e  c a p i t a l i s t  c l a s s  needs  t h o s e  q u a l i t a t i v e
O
d i v i s i o n s  f o r  i t s  own r e p r o d u c t i o n  a s  th e  dom inan t  c l a s s . "
^Paul B a ra n  and P a u l  Sweezy, Monopoly C a p i t a l  (New 
Y ork :  Monthly Review P r e s s ,  1966), p .  266. A l s o  s e e :  Jo h n
Roemer, " D iv id e  and Conquer :  M ic r o fo u n d a t io n s  o f  a M arx ian
T heory  of  Wage D i s c r i m i n a t i o n , "  B e l l  J o u r n a l  o f  Economics 
(Autumn 1979) ,  p p .  6 9 5 -705 .
^Michael  R e ic h ,  R a c i a l  I n e q u a l i t y ,  Economic Theory 
and C las s  C o n f l i c t  (Cambridge: Cambridge U n i v e r s i t y  P r e s s ,  
1 9 8 1 ) ----------------------
Q
W right ,  "Race,  C l a s s ,  and Incom e ,"  p. 1391 .
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A ccord ing  t o  W rig h t ,  such s t r a t e g i e s  a s  r a c i a l  a s s ig n m en t
t o  o c c u p a t i o n s  a r e  l e s s  l i k e l y  t o  be p u r s u e d  d u r i n g  p e r i o d s
o f  r a p i d  economic grow th  and t i g h t  l a b o r  m a rk e t s ;
c o n v e r s e l y ,  r a c i a l  d i v i s i o n s  a r e  more l i k e l y  t o  deepen
w i t h in  t h e  c o n te x t  o f  s l a c k  economic growth and abundant
s u p p l i e s  o f  l a b o r .  I n  e f f e c t ,  W righ t  i m p l i e s  t h a t  t h e
im p o r ta n c e  o f  o c c u p a t i o n a l  s e g r e g a t i o n  i n  c o n t r i b u t i n g  t o
r a c i a l  e a r n i n g s  d i s p a r i t y  waxes and wanes i n  r e s p o n s e  t o
such v a r i a b l e s  a s  economic growth  and s o c i a l  s t r u g g l e s
ga g a i n s t  r a c i a l  d i s c r i m i n a t i o n .
D e s p i t e  c o n s i d e r a b l e  s p e c u l a t i o n  c o n c e r n in g  th e  
r e l a t i o n s h i p  be tween  o c c u p a t i o n a l  s e g r e g a t i o n  and t h e  
r a c i a l  e a r n i n g s  g a p ,  t h e r e  have  been ve ry  few a t t e m p t s  t o  
e m p i r i c a l l y  e s t i m a t e  t h e  n e t  e f f e c t  o f  r a c i a l  d i f f e r e n c e s  
i n  o c c u p a t i o n a l  d i s t r i b u t i o n  on t h e  b l a c k - w h i t e  e a r n i n g s  
gap. F u s f e l d  and B a t e s ,  f o r  i n s t a n c e ,  s i n g l e  o u t  
o c c u p a t i o n a l  s e g r e g a t i o n  by r a c e  a s  a p r im a ry  f a c t o r  beh ind  
th e  o b s e r v e d  b l a c k - w h i t e  e a r n i n g s  gap;  however ,  no where do 
they  p r o v i d e  e m p i r i c a l  e v id e n c e  s u p p o r t i v e  o f  t h e i r  
a s s e r t i o n  t h a t  " .  . . workers  i n  t h e  w h i t e  m a j o r i t y  . . . 
b e n e f i t  f rom th e  c row ding  of  b l a c k s  i n t o  m en ia l  
o c c u p a t i o n s . T h o s e  e m p i r i c a l  e f f o r t s  t h a t  have been 
d i r e c t e d  toward t e s t i n g  t h e  " w h i t e  g a in "  h y p o t h e s i s  have
g
W r ig h t ,  "Race, C l a s s ,  and Income,"  p p .  1391-1393.
^®Fusfe ld  and B a t e s ,  The P o l i t i c a l  Economy of  t h e  
Urban G h e t t o ,  p. 179.
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t en d e d  t o  examine t h e  r e l a t i o n s h i p  be tw een  r a c i a l  
i n e q u a l i t y — a s  m a n i f e s t e d  by b l a c k / w h i t e  e a r n i n g s  r a t i o s — 
and t h e  median e a r n i n g s  o f  w h i t e  m a les .  Szymanski, f o r  
example ,  f i n d s  t h a t ,  i n  t h e  50 s t a t e s ,  t h e  g r e a t e r  t h e  
r a c i a l  i n e q u a l i t y  between b l a c k  and w h i t e  male median 
e a r n i n g s ,  t h e  lower  t h e  median  e a r n i n g s  o f  w h i te  men; f o r  
Szymanski ,  t h i s  f i n d i n g  p r o v i d e s  e m p i r i c a l  s u p p o r t  f o r  th e  
Marxian h y p o t h e s i s  t h a t  r a c i sm  h u r t s  b o t h  w h i te  and b l a c k  
w o r k e r s .  S i m i l a r l y ,  Reich shows t h a t ,  among th e  50 l a r g e s t  
S t a n d a r d  M e t r o p o l i t a n  S t a t i s t i c a l  A reas  (SMSAs), i n c r e a s e s  
in  r a c i a l  i n e q u a l i t y  (as  measured by r a c i a l  i n e q u a l i t y  in  
median f a m i ly  e a r n i n g s )  i n c r e a s e s  e a r n i n g s  i n e q u a l i t y  among 
w h i t e s  (as  measured by t h e  G in i  c o e f f i c i e n t  fo r  e a r n i n g s  
among w h i t e s ) .  S i m i l a r  t o  Szymanski,  R e ic h  i n t e r p r e t s  h i s  
r e s u l t s  a s  s u p p o r t i v e  o f  t h e  h y p o t h e s i s  t h a t  r a c i a l  
i n e q u a l i t y  h u r t s  w h i t e  a s  w e l l  a s  b la c k  w o rk e rs .
W hile  s t u d i e s  such  as  t h o s e  by Szymanski  and R e ic h  
p r o v i d e  p r o v o c a t i v e  i n s i g h t s  i n t o  t h e  r e l a t i o n s h i p  be tw een  
r a c i a l  i n e q u a l i t y  and t h e  l e v e l  o f  w h i t e  e a r n i n g s ,  t h e i r  
a n a l y t i c a l  s t r a t e g i e s  a r e  i n c a p a b l e  o f  a d e q u a t e l y  
a d d r e s s i n g  t h e  c e n t r a l  c o n c e rn  h e r e — nam ely ,  the  
c o n t r i b u t i o n  o f  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n  t o  t h e  b l a c k - w h i t e  e a r n i n g s  gap;  i n c o r p o r a t i o n
^ S e e :  A l b e r t  Szymanski ,  " R a c ia l  D i s c r i m i n a t i o n  and
White  G a in , "  American S o c i o l o g i c a l  Review (June 1976) and; 
Re ich ,  R a c i a l  I n e q u a l i t y , pp .  109-164.
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o f  m easu res  o f  r a c i a l  e a r n i n g s  i n e q u a l i t y  a s  in d e p e n d e n t
v a r i a b l e s  i n  models o f  e a r n i n g s  d e t e r m i n a t i o n  does  n o t
d i r e c t l y  a d d r e s s  t h e  i s s u e  o f  w he ther  t h e  o b se rv e d  r a c i a l
gap i n  r a t e s  o f  r e t u r n s  and  e a r n i n g s  i s  p a r t i a l l y  a
c o n sequ en ce  o f  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l
d i s t r i b u t i o n .  To p robe  t h i s  i s s u e ,  d i r e c t  m easu res  o f
o c c u p a t i o n a l  s e g r e g a t i o n  must  be i n c l u d e d  i n  t h e  a n a l y s i s .
OPERATIONALIZING OCCUPATIONAL SEGREGATION
B e fo re  d e v e lo p in g  a s e r i e s  o f  e x p l i c i t  h y p o th e s e s
c o n c e r n in g  t h e  r o l e  o f  o c c u p a t i o n a l  s e g r e g a t i o n  i n  t h e
d e t e r m i n a t i o n  o f  b l a c k  and  w h i te  male  e a r n i n g s ,  i t  i s
n e c e s s a r y  t o  d i s c u s s  how t h e  co n ce p t  o f  o c c u p a t i o n a l
s e g r e g a t i o n  i s  o p e r a t i o n a l i z e d  in  t h i s  s t u d y .
As employed h e r e ,  o c c u p a t i o n a l  s e g r e g a t i o n  r e f e r s  t o
r a c i a l  d i f f e r e n c e s  in  t h e  a l l o c a t i o n  o f  i n d i v i d u a l s  a c r o s s
t h e  o c c u p a t i o n a l  sp e c t ru m .  Two a l t e r n a t e  m easu re s  of
o c c u p a t i o n a l  s e g r e g a t i o n  a r e  i n c o r p o r a t e d  a s  i n d e p e n d e n t
v a r i a b l e s .  F i r s t ,  a v e c t o r  o f  dummy v a r i a b l e s  i s  used  t o
i d e n t i f y  each i n d i v i d u a l ' s  o c c u p a t i o n .  These o c c u p a t i o n a l
c o n t r o l s  a r e  b a sed  upon s i x  broad c e n s u s  c a t e g o r i e s ,
r e s u l t i n g  i n  t h e  c r e a t i o n  o f  f i v e  dummy v a r i a b l e s .  The
o m i t t e d  o r  b a se  c a t e g o r y  i s  " o p e r a t o r s ,  f a b r i c a t o r s ,  and 
12l a b o r e r s  " Seco nd ly ,  I u s e  t h e  w i d e ly  employed index  o f  
12 These  o c c u p a t i o n a l  dummy v a r i a b l e s  were  c r e a t e d  
u s i n g  t h e  bo a rd  c en su s  c l a s s i f i c a t i o n  o f  1980 o c c u p a t i o n a l  
c o d e s .  The f i v e  o c c u p a t i o n a l  c o n t r o l s  t a k e  on t h e  
f o l l o w i n g  v a l u e s :
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o c c u p a t i o n a l  d i s s i m i l a r i t y ^  t o  c a l c u l a t e  m easu re s  o f
o c c u p a t i o n a l  s e g r e g a t i o n  f o r  t h o s e  u r b a n  a r e a s  i n  t h e  
sample  w i th  t h e  l a r g e s t  b l a c k  p o p u l a t i o n s .  T h i s  index  
v a r i e s  from 0 t o  1 0 0  and i n d i c a t e s  t h e  p r o p o r t i o n  o f  
u rb an  b la c k  men r e q u i r e d  t o  s h i f t  o c c u p a t i o n s  i n  o r d e r  f o r  
t h e  b l a c k  o c c u p a t i o n a l  d i s t r i b u t i o n  t o  become i d e n t i c a l  t o  
t h a t  f o r  w h i t e s .
HYPOTHESES
The e m p i r i c a l  i n v e s t i g a t i o n  co n d u c ted  below r e v o l v e s  
a round  t h e  f o l l o w in g  major  h y p o t h e s e s :
1. O c c u p a t io n a l  s e g r e g a t i o n  a c c o u n t s  f o r  a
s i g n i f i c a n t  p o r t i o n  o f  t h e  n e t  b l a c k - w h i t e  male 
e a r n i n g s  gap .  A f t e r  c o n t r o l l i n g  f o r  r a c i a l  
d i f f e r e n c e s  i n  human c a p i t a l  c h a r a c t e r i s t i c s ,  i t
M a n ag e r ia l  and P r o f e s s i o n a l  S p e c i a l t y  = 1 i f  
r e s p o n d e n t  employed i n  t h i s  c a t e g o r y ,  and = 0 o t h e r w i s e ;
T e c h n i c a l ,  S a l e s ,  and A d m i n i s t r a t i v e  = 1 i f  r e s p o n d e n t  
employed i n  t h i s  c a t e g o r y ,  and = 0 o t h e r w i s e ;
S e r v i c e  O c c u p a t io n s  * 1 i f  r e s p o n d e n t  employed i n  t h i s  
c a t e g o r y ,  and =* 0 o t h e r w i s e ;
Farm ing ,  F o r e s t r y ,  and F i s h in g  * 1 i f  r e s p o n d e n t  
employed i n  t h i s  c a t e g o r y ,  and = 0 o t h e r w i s e .
P r e c i s i o n  P r o d u c t i o n ,  C r a f t ,  and R e p a i r  -  1 i f  
r e s p o n d e n t  employed i n  t h i s  c a t e g o r y ,  and ■ 0 o t h e r w i s e .
The o m i t t e d  o r  r e f e r e n c e  group  i s  " O p e r a t o r s ,  
F a b r i c a t o r s ,  and L a b o r e r s . "
^ T h e  fo rm u la  f o r  t h e  in dex  o f  o c c u p a t i o n a l  
d i s s i m i l a r i t y  i s :
w i t  = p e r c e n t a g e  o f  c e n t r a l  c i t y  w h i t e s  i n  o c c u p a t i o n
b i t  = p e r c e n t a g e  o f  c e n t r a l  c i t y  b l a c k s  i n  o c c u p a t i o n
Where:
The i n d e x ,  t h e n ,  i s  t h e  sum o f  t h e  a b s o l u t e  d i f f e r e n c e s  
between t h e  p e r c e n t a g e s  o f  w h i t e s  and b l a c k s  w i t h i n  each  
o c c u p a t i o n ,  d i v i d e d  by 2 .
48
i s  e x p e c te d  t h a t  a b l a c k - w h i t e  male  e a r n i n g s  gap  
w i l l  c o n t i n u e  t o  p e r s i s t .  Moreover ,  i t  i s  
h y p o t h e s i z e d  t h a t  t h i s  rem a in in g  d i f f e r e n t i a l  
i m p l i c i t l y  r e f l e c t s  b l a c k - w h i t e  d i f f e r e n c e s  i n  
o c c u p a t i o n a l  d i s t r i b u t i o n .  Thus,  i t  i s  e x p e c te d  
t h a t  e x p l i c i t l y  c o n t r o l l i n g  f o r  o c c u p a t i o n a l  
s e g r e g a t i o n  w i l l  r e s u l t  i n  a s u b s t a n t i a l  d e c l i n e  
i n  t h i s  n e t  r a c i a l  e a r n i n g s  gap .
2.  Observed  r a c i a l  d i f f e r e n c e s  i n  r a t e s  o f  r e t u r n  t o  
p e r s o n a l  c h a r a c t e r i s t i c s  p a r t i a l l y  r e f l e c t  r a c i a l  
d i f f e r e n c e s  i n  t h e  o c c u p a t i o n a l  d i s t r i b u t i o n  o f  
w h i t e  and b la c k  m a le s .  I f  t h e  r e l a t i o n s h i p  
be tw een  i n d i v i d u a l  c h a r a c t e r i s t i c s  and l a b o r  
m arke t  " rew ard s"  i s  m e d ia te d  by o c c u p a t i o n a l  
d i s t r i b u t i o n ,  s p e c i f i c a t i o n  o f  o c c u p a t i o n  sh o u ld  
reduce  r a c i a l  d i s p a r i t i e s  i n  r a t e s  o f  r e t u r n .  In 
p a r t i c u l a r ,  i t  i s  h y p o t h e s i z e d  t h a t  c o n t r o l l i n g  
f o r  o c c u p a t i o n a l  d i s t r i b u t i o n  w i l l  i n c r e a s e s  t h e  
b l a c k / w h i t e  r a t i o  o f  r a t e s  o f  r e t u r n  t o  human 
c a p i t a l  c h a r a c t e r i s t i c s .
3. The c o e f f i c i e n t s  a s s o c i a t e d  w i th  each  o f  t h e  
o c c u p a t i o n a l  dummy v a r i a b l e s  w i l l  be lower f o r  
b lac k  men th a n  f o r  t h e i r  u rban  w h i t e  c o u n t e r p a r t s .  
The r a t i o n a l e  b e h in d  t h i s  h y p o t h e s i s  i s  t h a t ,  
w i t h i n  b road  o c c u p a t i o n a l  c l a s s i f i c a t i o n s ,  b l a c k  
men, compared t o  w h i t e s ,  a r e  s u s p e c t e d  of b e in g  
more l i k e l y  t o  be employed i n  t h e  lo w e r - p a y in g  
o c c u p a t i o n s .  I f  t h i s  i s  i n d ee d  t r u e ,  th e  
o c c u p a t i o n a l  " p a y - o f f s "  f o r  b lac k  m a le s  s h o u ld  be 
s i g n i f i c a n t l y  lower  t h a n  t h a t  r e c e i v e d  by t h e i r  
w h i te  c o u n t e r p a r t s .
4. White m ales  g a in  and b l a c k s  males  l o s e  from 
o c c u p a t i o n a l  s e g r e g a t i o n . As o u t l i n e d  above ,  t h e  
" w h i te  g a in "  h y p o t h e s i s  u n d e r l i e s  much of  t h e  
t h e o r i z i n g  a b o u t  t h e  im pac t  o f  o c c u p a t i o n a l  
s e g r e g a t i o n  on t h e  e a r n i n g s  o f  w h i t e  and b l a c k  
m a les .  I f  t h e  " w h i t e  g a in "  h y p o t h e s i s  i s  
a c c u r a t e ,  t h e  e a r n i n g s  o f  w h i t e  m a le s  sh o u ld  be 
h i g h e r  i n  t h o s e  u rb a n  a r e a s  w i th  above a v e ra g e  
i n d i c e s  o f  s e g r e g a t i o n ;  c o n v e r s e l y ,  c i t i e s  w i th  an 
above a v e ra g e  d e g re e  o f  o c c u p a t i o n a l  s e g r e g a t i o n  
sh o u ld  impose a p e n a l t y  on t h e  e a r n i n g s  o f  u rb a n  
b la c k  m a le s .
C o n f i r m a t io n  o f  t h e s e  h y p o th e s e s  w i l l  p r o v i d e  a m a jo r  
i m p l i c a t i o n  f o r  p u b l i c  p o l i c y — namely ,  a t t a c k i n g  r a c i a l  
i n e q u a l i t y  i n  e a r n i n g s  must  i n v o lv e  e f f o r t s  t o  i d e n t i f y  t h e
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d e t e r m i n a n t s  o f  r a c i a l  d i f f e r e n c e s  i n  t h e  o c c u p a t i o n a l
d i s t r i b u t i o n  o f  b lac k  and  w h i te  m a l e s .
DATA AND VARIABLES
The d a t a  employed i n  t h i s  a n a l y s i s  a re  e x t r a c t e d  from
t h e  1980 m ic r o d a t a  P u b l i c  Use F i l e  (1/1000 c - S a m p l e ) . T h i s
d a t a  ba se  i s  r e s t r i c t e d  t o  employed u rb an  m a le s  between t h e
a g e s  of  16 and 64 who were  n o t  s e l f - e m p lo y e d  o r  c o n f in e d  t o
i n s t i t u t i o n a l  q u a r t e r s  a t  t h e  t ime o f  t h e  c e n s u s .  These
r e s t r i c t i o n s  r e s u l t  i n  a t o t a l  o f  35 ,311  i n d i v i d u a l s .  Of
t h i s  t o t a l ,  86.7% a re  w h i t e ,  w h i le  b l a c k s  co m p r i se  13.3% of
14t h e  sample p o p u l a t i o n .  A f u l l  d e s c r i p t i o n  o f  t h e  d a t a  
b a s e  i s  c o n t a i n e d  i n  t h e  Appendix t o  t h i s  s t u d y .
PROCEDURES
To t e s t  t h e  f i r s t  t h r e e  h y p o t h e s e s  o u t l i n e d  above,  a 
s e t  o f  two OLS r e g r e s s i o n  e q u a t io n s  a r e  s e p a r a t e l y  e s t i ­
m ated  f o r  a l l  (w h i te  p l u s  b l a c k ) , w h i t e ,  and b l a c k  m a le s ,  
r e s p e c t i v e l y .  These e q u a t i o n s  a r e :
(1) LGHEARN * a + ^EDUC + b2EXPER + b3MARITAL + b^HEALTH
+ b-PUBLIC + b.SOUTH + b.COLOR + e ;
O O /
(2) LGHEARN a + ^EDUC + *>2EXPER + b MARITAL + b.HEALTH
3 4
+ b_PUBLIC + b-SOUTH + b-COLOR + b^OCCUP + e .  3 b /  o
With t h e  e x c e p t i o n  o f  two v a r i a b l e s ,  t h e  e x p l a n a t o r y
v a r i a b l e s  employed i n  t h i s  c h a p te r  a r e  s i m i l a r  t o  th o se
14 In  o r d e r  t o  f o c u s  e x c l u s i v e l y  on w h i te  and  b lac k  
men, a l l  o t h e r  r a c i a l  c a t e g o r i e s  i d e n t i f i e d  on  t h e  1980 
P u b l i c  Use F i l e  a r e  e x c lu d e d  from t h e  a n a l y s i s .
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u t i l i z e d  i n  p r e v i o u s  r e s e a r c h  and d e s c r i b e d  i n  Table  6 .
The two e x c e p t i o n s  a r e :  (a) C o l o r ,  which i s  a dummy 
v a r i a b l e  i d e n t i f y i n g  a r e s p o n d e n t ' s  r a c e  (0  = w h i t e ,
1 = b l a c k )  and (b) OCCUP, which i s  a v e c t o r  o f  o c c u p a t i o n a l  
c o n t r o l  v a r i a b l e s  a l l o w i n g  t h e  s p e c i f i c a t i o n  o f  an 
i n d i v i d u a l ' s  o c c u p a t i o n .  When t h e  models a r e  e s t i m a t e d  
s e p a r a t e l y  f o r  b l a c k  and w h i te  m a l e s ,  t h e  dummy v a r i a b l e  
COLOR i s  dropped  from t h e  e q u a t i o n .
The key t o  t e s t i n g  H y p o th e s i s  1— o c c u p a t i o n a l  
s e g r e g a t i o n  e x p l a i n s  a s i g n i f i c a n t  p o r t i o n  o f  t h e  r a c i a l  
e a r n i n g s  gap which re m a in s  a f t e r  t a k i n g  a c c o u n t  o f  b l a c k -  
w h i te  d i f f e r e n c e s  i n  human c a p i t a l  c h a r a c t e r i s t i c s  — 
r e s i d e s  i n  ch eck ing  c h ang es  i n  t h e  magnitude  o f  t h e  
c o e f f i c i e n t  a s s o c i a t e d  w i th  t h e  dummy v a r i a b l e  C o lo r .  I n  
p a r t i c u l a r ,  c o n t r o l l i n g  f o r  o c c u p a t i o n a l  d i s t r i b u t i o n  
should  r e s u l t  i n  a d e c l i n e  i n  t h e  c o e f f i c i e n t  a s s o c i a t e d  
with t h e  dummy v a r i a b l e  COLOR; t h a t  i s ,  t h e  c o e f f i c i e n t  i n  
e q u a t io n  2  shou ld  be lower  t h a n  t h a t  e s t i m a t e d  by e q u a t i o n  
1 .
To a s s e s s  H y p o t h e s i s  2, I compare t h e  b l a c k / w h i t e  
r a t i o  o f  c o e f f i c i e n t s  f o r  each o f  t h e  i n d e p e n d e n t  v a r i a b l e s  
produced by s e p a r a t e  e s t i m a t i o n s  o f  e q u a t io n  1 f o r  b l a c k  
and w h i t e  males  w i th  t h e  c o r r e s p o n d i n g  r a t i o s  g e n e r a t e d  by 
e s t i m a t i o n  o f  E q (2 ) .  As m en t ioned  e a r l i e r ,  i t  i s  e x p e c te d  
t h a t  c o n t r o l l i n g  f o r  o c c u p a t i o n a l  d i s t r i b u t i o n  w i l l  r e s u l t  
i n  r e d u c i n g  o b se rv ed  r a c i a l  d i f f e r e n t i a l s  i n  r a t e s  o f  
r e t u r n ;  i n  o t h e r  w o rd s ,  e q u a t io n  2 sh ou ld  y i e l d  h ig h e r
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b l a c k / w h i t e  r a t i o s  o f  r a t e s  o f  r e t u r n .  S i m i l a r l y ,  
H y p o th e s i s  3 i s  t e s t e d  by exam in ing  t h e  c o e f f i c i e n t s  
a s s o c i a t e d  w i th  t h e  o c c u p a t i o n a l  c o n t r o l  v a r i a b l e s ;  i n  
p a r t i c u l a r ,  I e x p e c t  t h a t  t h e  c o e f f i c i e n t s  a s s o c i a t e d  w i th  
t h e  o c c u p a t i o n a l  c o n t r o l s  f o r  b l a c k  m a les  w i l l  be 
s i g n i f i c a n t l y  lower  t h a n  t h a t  a s s o c i a t e d  w i th  t h e i r  w h i t e  
c o u n t e r p a r t s .
F i n a l l y ,  H y p o th e s i s  4 i s  t e s t e d  by e s t i m a t i n g  t h e  
f o l l o w in g  m u l t i p l e  r e g r e s s i o n  e q u a t io n :
(3) LGHEARN ■ a + b j  EDUC + b 2 EXPER
+ b3 MARITAL + b4 HEALTH + b g PUBLIC
+ bg SOUTH + b ? COLOR + bg SEG
+ bg ISEG + b1Q IEDUC + b 11  IEXPER
+ b12 IMARITAL + b13 IHEALTH + b14 IPUBLIC 
+ b15 ISOUTH + b16 PROF + b17 SALES 
+ b18 SERVICE + b19 FARM + b 2Q CRAFT 
+ b21 IPROF + b22 ISALES + b 23 ISERVICE 
+ b24 IFARM + e .
The p r i n c i p a l  m o d i f i c a t i o n s  i n  E qua t ion  (3) a r e  th e  
i n t r o d u c t i o n  o f  t h e  index o f  o c c u p a t i o n a l  s e g r e g a t i o n  i n  
bo th  an  a d d i t i v e  (SEG) and m u l t i p l i c a t i v e  form (ISEG); and 
t h e  i n t r o d u c t i o n  o f  t h e  o c c u p a t i o n a l  dummy v a r i a b l e s  i n  
both  a d d i t i v e  and m u l t i p l i c a t i v e  form. The m u l t i p l i c a t i v e  
forms w i l l  i d e n t i f y  i f  t h e  im p a c t  o f  t h e  r e l e v a n t
c o e f f i c i e n t s  d i f f e r  by r a c e .  For i n s t a n c e ,  i f  w h i te  m ales
g a in  and  b lack  m a le s  l o s e  from o c c u p a t i o n a l  s e g r e g a t i o n ,  my 
e s t i m a t e s  sh o u ld  show t h a t  bQ > o and bg < 0 .  T h is  f i n d i n g
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m ight  i n d i c a t e  e m p i r i c a l  s u p p o r t  f o r  t h e  " w h i te  g a in "  
h y p o t h e s i s .  S i m i l a r l y ,  t h e  c o e f f i c i e n t  b^g w i l l  i d e n t i f y  
i f  t h e  b l a c k  r a t e  o f  r e t u r n  t o  e d u c a t i o n  i s  s i g n i f i c a n t l y  
d i f f e r e n t  f rom t h e  r a t e  o f  r e t u r n  r e c e i v e d  by w h i t e  m a le s .
The in d e x  o f  o c c u p a t i o n a l  s e g r e g a t i o n  i s  c a l c u l a t e d  
f o r  employed m ales  be tw een  t h e  a g e s  of  16 and 64; a d d i t i o n ­
a l l y ,  t h i s  in d e x  i s  b a s e d  upon t h e  o c c u p a t i o n a l  d i s t r i b u ­
t i o n  o f  employed u rb an  w h i te  and b la c k  men a c r o s s  t h e  s i x  
b ro ad  c a t e g o r i e s  i d e n t i f i e d  on t h e  1980 m ic r o d a t a  P u b l i c  
Use F i l e :  M a n ag e r ia l  and p r o f e s s i o n a l  s p e c i a l t y ;  t e c h n i c a l
s a l e s ,  and a d m i n i s t r a t i v e  s u p p o r t ;  s e r v i c e  o c c u p a t i o n s ;  
f a rm in g ,  f o r e s t r y ,  and f i s h i n g ;  p r e c i s i o n  p r o d u c t i o n ,  
c r a f t ,  and r e p a i r ;  and o p e r a t o r s ,  f a b r i c a t o r s ,  and 
l a b o r e r s .
Only t h o s e  u rb an  a r e a s  c o n t a i n i n g  a minimum o f  50 
o b s e r v a t i o n  on each  r a c i a l  g ro u p  a r e  i n c l u d e d  in  t h e  
a n a l y s i s .  T h i s  r e s t r i c t i o n  r e d u c e s  th e  t o t a l  sample  s i z e  
from 35 ,311 t o  2 1 ,9 7 9 .  Of t h i s  l a t t e r  number,  82.5% a r e  
w h i t e ,  w h i l e  b l a c k s  co m p r i se  17.5% of t h e  sample  
p o p u l a t i o n .
ESTIMATES OF THE IMPACT OF OCCUPATIONAL SEGREGATION 
ON THE RACIAL EARNINGS DIFFERENTIAL
The r e g r e s s i o n s  s u p p o r t  t h e  h y p o t h e s i s  t h a t  t h e  
o b se rv e d  n e t  r a c i a l  e a r n i n g s  g a p  p a r t i a l l y  r e f l e c t s  b l a c k -  
w h i t e  d i f f e r e n c e s  i n  o c c u p a t i o n a l  d i s t r i b u t i o n  {Hypothesis  
1 ) .  C o n t r a s t i n g  t h e  c o e f f i c i e n t s  a s s o c i a t e d  w i th  t h e  dummy 
v a r i a b l e  C o lo r  i n  columns 2 and 3 o f  T ab le  7 r e v e a l s  t h a t
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s p e c i f i c a t i o n  o f  o c c u p a t i o n  r e d u c e s  t h e  n e t  r a c i a l  e a r n i n g s  
d i f f e r e n t i a l  from 10.6% t o  8.5%, im ply ing  t h a t ,  a f t e r  
c o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  i n  p e r s o n a l  
c h a r a c t e r i s t i c s ,  o c c u p a t i o n a l  s e g r e g a t i o n  a c c o u n t s  f o r  
a lm o s t  o n e - f i f t h  o f  t h e  b l a c k - w h i t e  n e t  e a r n i n g s  g ap .
A com par ison  o f  t h e  r e l e v a n t  columns i n  T ab le s  8 and 9 
shows t h a t  t h e  im pac t  o f  o c c u p a t i o n a l  s e g r e g a t i o n  on t h e  
n e t  r a c i a l  e a r n i n g s  gap  i s  a p p a r e n t l y  s t r o n g e r  i n  t h e  urban  
s o u t h .  W i th in  t h e  u rb a n  n o r t h ,  c o n t r o l l i n g  f o r  r a c i a l  
d i f f e r e n c e s  i n  o c c u p a t i o n a l  d i s t r i b u t i o n  r e d u c e s  t h e  n e t  
r a c i a l  e a r n i n g s  d i f f e r e n t i a l  from 8.5% to  6.7%. I n  o t h e r  
w o rd s ,  a f t e r  c o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  i n  p e r s o n a l  
c h a r a c t e r i s t i c s ,  t h e  h o u r l y  e a r n i n g s  o f  b l a c k  men a r e  s t i l l  
8.5% lower t h e n  t h e  p a y  f o r  com parab le  w h i t e s ;  o f  t h i s  n e t  
r a c i a l  e a r n i n g s  gap ,  a p p r o x i m a t e ly  2 0 % i s  e x p l a i n e d  by 
r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  d i s t r i b u t i o n .  In  
c o n t r a s t ,  among s o u t h e r n  m a le s ,  a lm o s t  o n e - q u a r t e r  o f  t h e  
n e t  r a c i a l  e a r n i n g s  gap  i s  e x p l a i n e d  by b l a c k - w h i t e  
d i f f e r e n c e s  i n  o c c u p a t i o n a l  d i s t r i b u t i o n  ( i . e . ,  t h e  n e t  
r a c i a l  e a r n i n g s  d i f f e r e n t i a l  d e c l i n e s  from 12.1% t o  9 .1%).
F u r t h e r ,  my f i n d i n g s  i n d i c a t e  t h a t  t h e  im pac t  o f  
o c c u p a t i o n a l  s e g r e g a t i o n  on t h e  n e t  r a c i a l  e a r n i n g s  gap i s  
s t r o n g e s t  among o l d e r  m a le s ,  w i th  t h e  im pac t  among o l d e r  
s o u t h e r n  m a le s  be ing  p a r t i c u l a r l y  p ro n ou n ced .  T a b le s  10 
th ro u gh  18 show OLS r e g r e s s i o n  r e s u l t s  f o r  m a les  w i t h i n  t h e  
age  c o h o r t s  o f  25 -35 ,  3 6 -4 9 ,  and 5 0 -6 4 ,  b ro k e n  down by 
r e g i o n .  W i t h i n  t h e  u r b a n  n o r t h ,  a f t e r  c o n t r o l l i n g  f o r
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d i f f e r e n c e s  i n  human c a p i t a l  c h a r a c t e r i s t i c s ,  o c c u p a t i o n a l  
s e g r e g a t i o n  e x p l a i n s  30.1%, 10.4%, and 16.9% r e s p e c t i v e l y ,  
o f  t h e  n e t  r a c i a l  e a r n i n g s  gap  among u r b a n  m ales  aged 50-  
64, 36 -49 ,  and 25 -35 .  Among s o u t h e r n  m a le s ,  com parab le  
f i g u r e s  a r e  47.8%, 25.1%, and 17.8%. Thus,  w i t h i n  each age 
c o h o r t ,  o c c u p a t i o n a l  s e g r e g a t i o n  a c c o u n t s  f o r  a l a r g e r  
p e r c e n t a g e  o f  t h e  n e t  e a r n i n g s  gap among s o u t h e r n  males ;  
m oreover ,  a f t e r  c o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  i n  
p e r s o n a l  c h a r a c t e r i s t i c s ,  t h e r e  i s  a r em a in ing  gap of  17.5% 
among o l d e r  s o u t h e r n  m a le s .  Of t h i s  r em a in in g  e a r n i n g s  
d i f f e r e n t i a l ,  a lm o s t  50% i s  e x p la in e d  by r a c i a l  d i f f e r e n c e s  
i n  o c c u p a t i o n a l  d i s t r i b u t i o n .
These f i n d i n g s  u n d e r s c o r e  t h e  im por tance  of  
o c c u p a t i o n a l  s e g r e g a t i o n  i n  e x p l a i n i n g  t h e  n e t  r a c i a l  
e a r n i n g s  gap i n  u rb a n  a r e a s .  Moreover,  t h e  e m p i r i c a l  
r e s u l t s  p r e s e n t e d  above p r o v i d e s  a s t r o n g  r a t i o n a l e  f o r  
p ro b in g  t h e  im pact  o f  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n  on o b s e r v e d  b l a c k - w h i t e  d i f f e r e n c e s  i n  r a t e s  
o f  r e t u r n .
OCCUPATIONAL SEGREGATION AND BLACK-WHITE 
DISPARITIES IN RATES OF RETURN
C o n s i s t e n t  w i th  H y p o th e s i s  2— r a c i a l  d i f f e r e n c e s  in  
r a t e s  o f  r e t u r n  p a r t i a l l y  r e f l e c t  b l a c k - w h i t e  d i f f e r e n c e s  
i n  o c c u p a t i o n a l  d i s t r i b u t i o n — I f i n d  some e v id e n c e  t h a t  
c o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n  i n c r e a s e s  t h e  b l a c k / w h i t e  r a t i o  o f  r a t e s  o f  
r e t u r n  t o  p e r s o n a l  c h a r a c t e r i s t i c s .  T a b l e s  19 th ro u g h  22
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summarize t h e  r e s u l t s  f o r  m ales  aged 16 -64 ,  2 5 -3 5 ,  36 -49 ,  
and 50 -64 ,  r e s p e c t i v e l y .  Under each  h ead ing  i n  t h e s e  
r e s p e c t i v e  t a b l e s ,  column 1 shows t h e  r a t i o s  g e n e r a t e d  by 
e s t i m a t i n g  t h e  b a s e l i n e  e a r n i n g s  models  i n  t h e  ab sence  o f  
o c c u p a t i o n a l  c o n t r o l s ,  w h i le  column 2 shows t h e  com parab le  
r e s u l t s  once  t h e  i n i t i a l  e q u a t i o n  i s  r e - e s t i m a t e d  w i th  
o c c u p a t i o n a l  c o n t r o l s .  Each column a l s o  shows t h e  t - v a l u e  
o f  t h e  a b s o l u t e  d i f f e r e n c e s  be tween  t h e  b l a c k  and w h i te  
c o e f f i c i e n t s ,  a l l o w in g  one t o  d e t e r m i n e  i f  t h e  b l a c k - w h i t e  
gap  i n  c o e f f i c i e n t s  i s  s t a t i s t i c a l l y  s i g n i f i c a n t .
The most  s t r i k i n g  f i n d i n g  emerging  from t h e s e  t a b l e s  
i s  t h e  d r a m a t i c  im pac t  o f  o c c u p a t i o n a l  s e g r e g a t i o n  on 
r a c i a l  d i f f e r e n c e s  i n  r a t e s  o f  r e t u r n  t o  e d u c a t i o n .  Among 
m ales  aged 16 -6 4 ,  f o r  i n s t a n c e ,  e s t i m a t i o n  o f  t h e  e a r n i n g s  
e q u a t i o n  i n  t h e  a b se n c e  o f  o c c u p a t i o n a l  c o n t r o l s  shows t h a t  
u rb an  b l a c k s  r e c e i v e  s i g n i f i c a n t l y  lower  r a t e s  o f  r e t u r n  t o  
e d u c a t i o n  t h a n  t h o s e  r e c e i v e d  by t h e i r  w h i te  c o u n t e r p a r t s .  
In  p a r t i c u l a r ,  an a d d i t i o n a l  y e a r  o f  e d u c a t i o n  i n c r e a s e s  
w h i t e  h o u r l y  e a r n i n g s  by 7.6%, w h i l e  t h e  im pac t  on b la c k  
h o u r l y  e a r n i n g s  i s  o n l y  6.7%. I n  o t h e r  words ,  t h e  r a t e  o f  
r e t u r n  r e c e i v e d  by b l a c k  men i s  a b o u t  1 2 % lower  th a n  t h a t  
r e c e i v e d  by w h i t e  m a l e s .  As shown i n  T ab le  19, however, 
c o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n  c o m p le t e ly  e l i m i n a t e s  b l a c k - w h i t e  d i s p a r i t i e s  
i n  r a t e s  o f  r e t u r n  t o  e d u c a t i o n ;  c o n t r o l l i n g  f o r  
o c c u p a t i o n a l  d i s t r i b u t i o n  i n c r e a s e s  t h e  b l a c k - w h i t e  
r a t i o  o f  r a t e s  o f  r e t u r n  t o  e d u c a t i o n  from 8 8 % t o  100%. In
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e f f e c t ,  t h e  e n t i r e  b l a c k - w h i t e  d i f f e r e n t i a l  i n  e d u c a t i o n a l  
r e t u r n s  i s  a co nsequence  o f  r a c i a l  d i s p a r i t i e s  i n  
o c c u p a t i o n a l  d i s t r i b u t i o n .
D i s a g g r e g a t i o n  o f  t h e  d a t a  by age  r e v e a l s  t h a t  
o c c u p a t i o n a l  s e g r e g a t i o n  h a s  a p a r t i c u l a r l y  p ronounced  
im p ac t  on b l a c k - w h i t e  d i s p a r i t i e s  in  e d u c a t i o n a l  r e t u r n s  
among o l d e r  u r b a n  m ales .  W i th in  t h e  36 -49  age  c o h o r t ,  f o r  
i n s t a n c e ,  t h e  r a t e s  of  r e t u r n  t o  e d u c a t i o n  f o r  b l a c k s  and 
w h i t e s  a r e  7.0% and 5.5%, r e s p e c t i v e l y .  Thus,  b l a c k  men 
w i t h i n  t h i s  age  c o h o r t  r e c e i v e  an  economic r e t u r n  f o r  an 
a d d i t i o n a l  y e a r  o f  e d u c a t i o n  t h a t  i s  a p p r o x i m a t e ly  2 1 % 
lower  t h a n  t h a t  e x p e r i e n c e d  by com parab le  w h i t e s .  
C o n t r o l l i n g  f o r  r a c i a l  d i s p a r i t i e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n ,  however ,  i n c r e a s e s  t h e  r a t i o  o f  e d u c a t i o n a l  
r e t u r n s  from 76% t o  8 8 %, i n d i c a t i n g  t h a t  t h e  i n i t i a l l y  
o b s e r v e d  gap p a r t i a l l y  r e f l e c t s  b l a c k - w h i t e  d i f f e r e n c e s  in  
o c c u p a t i o n a l  d i s t r i b u t i o n .  I n  c o n t r a s t ,  among u rb a n  m ales  
aged 5 0 -6 4 ,  c o n t r o l l i n g  f o r  o c c u p a t i o n a l  d i s t r i b u t i o n  
r e s u l t s  i n  t h e  r e l e v a n t  r a t i o  o f  r e t u r n s  s o a r i n g  from 83% 
t o  184%, s u g g e s t i n g  t h a t  o c c u p a t i o n a l  s e g r e g a t i o n  may have 
an e x t r a o r d i n a r i l y  d e p r e s s i v e  e f f e c t  on b l a c k - w h i t e  r a t e s  
o f  r e t u r n  among t h e  o l d e s t  m ales  i n  t h e  l a b o r  m ark e t .
F i n a l l y ,  t h e  e v id e n c e  i n d i c a t e s  t h a t ,  i n  c o n t r a s t  t o  
t h e i r  o l d e r  c o u n t e r p a r t s ,  young urban  b l a c k  men do n o t  
e x p e r i e n c e  a r e l a t i v e  d i s a d v a n t a g e  i n  r a t e s  o f  r e t u r n  t o  
e d u c a t i o n ;  s p e c i f i c a l l y ,  e s t i m a t i o n  o f  t h e  b a s e l i n e  
e a r n i n g s  model i n  t h e  a b s e n c e  o f  o c c u p a t i o n a l  c o n t r o l s
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i n d i c a t e s  t h a t  an a d d i t i o n a l  y e a r  o f  e d u c a t i o n  i n c r e a s e s  
t h e  h o u r l y  e a r n i n g s  o f  w h i te  and b la c k  men aged 25-35 by 
7.6% and 8.2%, r e s p e c t i v e l y .  Moreover ,  a s  summarized i n  
T ab le  20,  c o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  i n  
o c c u p a t i o n a l  d i s t r i b u t i o n  i n c r e a s e s  t h e  b l a c k - w h i t e  r a t i o  
o f  e d u c a t i o n a l  r e t u r n s  from 107% t o  116%.
As one might  e x p e c t ,  t h e  im p a c t  of  r a c i a l  d i f f e r e n c e s  
i n  o c c u p a t i o n a l  d i s t r i b u t i o n  on b l a c k - w h i t e  d i s p a r i t i e s  in  
r a t e s  o f  r e t u r n  t o  e d u c a t i o n  i s  g r e a t e s t  i n  s o u th e r n  l a b o r  
m a r k e t s .  Among n o r t h e r n  males  a g ed  16-64 ,  f o r  i n s t a n c e ,  an 
a d d i t i o n a l  y e a r  o f  s c h o o l in g  i n c r e a s e s  w h i t e  and b l a c k  
h o u r l y  e a r n i n g s  by 7.3% and 5.9%, r e s p e c t i v e l y ;  t h u s ,  t h e  
r e t u r n  f o r  b l a c k  men i s  a lm os t  2 0 % lower t h a n  t h a t  r e c e i v e d  
by t h e i r  w h i t e  c o u n t e r p a r t s .  C o n t r o l l i n g  f o r  o c c u p a t i o n a l  
d i s t r i b u t i o n ,  however ,  e l i m i n a t e s  57.5% o f  t h e  r a c i a l  
d i s p a r i t y  i n  e d u c a t i o n a l  r e t u r n s  and i n c r e a s e s  t h e  b l a c k -  
w h i t e  r a t i o  o f  e d u c a t i o n a l  r e t u r n s  from 80% t o  90%. I n  
c o n t r a s t ,  t h e  r e s p e c t i v e  r a t e s  o f  r e t u r n  t o  s o u t h e r n  w h i t e  
and b l a c k  men a r e  8.2% and 7.1%, i n d i c a t i n g  t h a t  t h e  
economic p a y o f f  t o  a n  a d d i t i o n a l  y e a r  o f  s c h o o l i n g  i s  a b o u t  
13% lower f o r  s o u t h e r n  b la c k s  t h a n  w h i t e s .  However, t h i s  
e n t i r e  d i f f e r e n t i a l  r e f l e c t s  r a c i a l  d i s p a r i t i e s  in  t h e  
o c c u p a t i o n a l  d i s t r i b u t i o n  of  s o u t h e r n  m a le s :  s p e c i f i c a t i o n
o f  o c c u p a t i o n a l  e l i m i n a t e s  1 0 0 % o f  t h e  r a c i a l  d i f f e r e n t i a l  
among s o u t h e r n  males  and  i n c r e a s e s  t h e  b l a c k - w h i t e  r a t i o  of 
e d u c a t i o n a l  r e t u r n s  f rom 87% t o  100%. W i th in  t h e  50 -64  age 
c o h o r t ,  s u b s t a n t i a l  r a c i a l  d i f f e r e n c e s  be tw een  r a t e s  o f
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r e t u r n  t o  e d u c a t i o n  e x i s t  among b o th  n o r t h e r n  and  s o u th e r n  
men. Among n o r t h e r n  men w i t h i n  t h i s  ag e  g ro u p ,  an 
a d d i t i o n a l  y e a r  o f  s c h o o l i n g  i n c r e a s e s  w h i t e  h o u r l y  
e a r n i n g s  by 5.4%, w h i l e  t h e  p a y o f f  t o  u rban  b l a c k s  i s  o n ly  
4.8%; t h e  economic p a y o f f  t o  o l d e r  b l a c k  men r e s i d i n g  i n  
t h e  u r b a n  n o r t h ,  t h e n ,  i s  a b o u t  1 1 % lower  t h a n  t h a t  
e x p e r i e n c e d  by t h e i r  w h i t e  c o u n t e r p a r t s .  C o n t r o l l i n g  f o r  
r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  d i s t r i b u t i o n ,  however,  
r a i s e s  t h e  b l a c k - w h i t e  r a t i o  o f  e d u c a t i o n a l  r e t u r n s  from 
89% t o  191%, a r i s e  o f  a lm o s t  115%; f o r  s o u t h e r n  males 
w i t h i n  t h i s  age c o h o r t ,  c o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  
i n  o c c u p a t i o n a l  d i s t r i b u t i o n  r e s u l t s  i n  t h e  b l a c k - w h i t e  
r a t i o  o f  e d u c a t i o n a l  p a y o f f s  i n c r e a s i n g  179%, c l im b in g  f rom 
65% t o  179%.
I n  c o n t r a s t  t o  t h e  o t h e r  age c o h o r t s ,  young b lack  men 
employed i n  t h e  n o r t h  a p p ea r  t o  e x p e r i e n c e  a r e l a t i v e  
a d v a n ta g e  i n  economic p a y o f f s  t o  a d d i t i o n a l  s c h o o l i n g .  For  
n o r t h e r n  w h i te  men i n  be tween  t h e  a g es  o f  25 and 35, an 
a d d i t i o n a l  y e a r  o f  s c h o o l i n g  i n c r e a s e s  h o u r ly  e a r n i n g s  by 
6 . 6%; f o r  com parab le  b l a c k  men, on t h e  o t h e r  h a n d ,  an 
a d d i t i o n a l  y e a r  o f  s c h o o l i n g  r a i s e s  h o u r l y  e a r n i n g s  by 
abou t  7.7%. Among young n o r t h e r n  men, t h e r e f o r e ,  t h e  b l a c k  
r a t e  o f  r e t u r n  i s  a p p r o x i m a t e ly  15% h i g h e r  t h a n  t h a t  
r e c e i v e d  by t h e i r  w h i t e  c o u n t e r p a r t s .  Moreover, 
c o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n  i n c r e a s e s  t h e  r e l a t i v e  a d v a n ta g e  o f  young 
n o r t h e r n  b l a c k s ,  c a u s i n g  t h e  b l a c k - w h i t e  r a t i o  o f
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e d u c a t i o n a l  r e t u r n s  t o  c l im b  from 115% t o  129%. W ith in  t h e  
u rb a n  s o u t h ,  t h e  d a t a  i n d i c a t e  t h a t  r a t e s  o f  r e t u r n  t o  
e d u c a t i o n  a r e  e s s e n t i a l l y  s i m i l a r  f o r  young b l a c k s  and 
w h i t e s :  e s t i m a t i o n  o f  t h e  e a r n i n g s  e q u a t i o n s  i n  t h e
a b s e n c e  o f  o c c u p a t i o n a l  c o n t r o l s  shows t h a t  t h e  r a t e s  of 
r e t u r n s  t o  e d u c a t i o n  f o r  w h i t e  and b l a c k  men a r e  8.5% and 
8.2%, r e s p e c t i v e l y .  Once one c o n t r o l s  f o r  r a c i a l  
d i f f e r e n c e s  i n  o c c u p a t i o n a l  d i s t r i b u t i o n ,  t h i s  s m a l l  gap  i n  
e d u c a t i o n a l  r e t u r n s  i s  c o m p le t e ly  e l i m i n a t e d  and t h e  b l a c k -  
w h i t e  r a t i o  o f  economic p a y o f f s  t o  a d d i t i o n a l  s c h o o l in g  
r i s e s  from 96% t o  106%. These f i n d i n g s  i n d i c a t e  th e  
e x i s t e n c e  o f  an  i m p o r t a n t  d i f f e r e n c e  between t h e  r e l a t i v e  
l a b o r  m arke t  e x p e r i e n c e s  of  younger  and o l d e r  b l a c k  men: 
i n  c o n t r a s t  t o  t h e i r  o l d e r  b r e t h r e n ,  i n v e s tm e n t s  i n  
e d u c a t i o n  by young b l a c k  men a r e  no t  l e s s  h i g h l y  rewarded 
t h a n  t h o s e  made by c o m p arab le  w h i t e s .  I n  f a c t ,  young b l a c k  
men employed i n  t h e  u r b a n  n o r t h  a p p ea r  t o  have  r e l a t i v e l y  
h i g h e r  r a t e s  o f  r e t u r n  t o  a d d i t i o n a l  s c h o o l i n g ,  s u g g e s t i n g  
t h a t ,  a t  l e a s t  i n  t e r m s  o f  b l a c k - w h i t e  r e t u r n s  t o  
a d d i t i o n a l  s c h o o l i n g ,  young b l a c k  men employed i n  t h e  u r b a n  
n o r t h  e x p e r i e n c e  l a b o r  market  c o n d i t i o n s  which a r e  
d e c i d e d l y  s u p e r i o r  t o  t h o s e  e x p e r i e n c e d  by t h e i r  o l d e r  
b l a c k  c o u n t e r p a r t s .
Employment w i t h i n  t h e  u r b a n  so u th  l e a d s  t o  a 
s i g n i f i c a n t  r e d u c t i o n  i n  h o u r l y  e a r n i n g s ,  b u t  t h e  c o s t  i s  
r e l a t i v e l y  g r e a t e r  f o r  b lac k  men. Among u rb a n  m a les  aged 
1 6 - 6 4 ,  employment i n  s o u t h e r n  l a b o r  m a rk e ts  r e d u c e s  t h e
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h o u r l y  e a r n i n g s  o f  w h i t e s  and  b l a c k s  by 9.5% and 13%, 
r e s p e c t i v e l y .  I n  o t h e r  w o rd s ,  t h e  h o u r l y  e a r n i n g s  p e n a l t y  
e x p e r i e n c e d  by b l a c k  men i s  36% h ig h e r  t h a n  t h a t  imposed on 
com parab le  w h i t e s .  For males  w i t h i n  t h e  25-35 age  c o h o r t ,  
s o u t h e r n  employment r e d u c e s  t h e  h o u r ly  e a r n i n g s  o f  w h i t e s  
and b l a c k s  by 9.7% and 12.9%, r e s p e c t i v e l y ;  t h u s ,  among 
young employed m a l e s ,  b l a c k s  e x p e r i e n c e  an  e a r n i n g s  l o s s  
a s s o c i a t e d  w ith  s o u t h e r n  employment which  exceeds  t h e  
p e n a l t y  imposed on com parab le  w h i t e s  by 32%.
Not s u r p r i s i n g l y ,  s o u t h e r n  employment imposes th e  
l a r g e s t  r e l a t i v e  e a r n i n g s  l o s s  on b la c k  men be tw een  th e  
ages  o f  50 and 64 .  Older w h i t e  men l o s e  8 . 6 % i n  h o u r l y  
e a r n i n g s ,  w h i le  t h e i r  b lack  c o u n t e r p a r t s  e x p e r i e n c e  an 
h o u r l y  e a r n i n g s  l o s s  o f  16.4%. In e f f e c t ,  t h e  c o s t  of 
s o u t h e r n  employment f o r  o l d e r  b lack  m a le s  i s  90% h ig h e r  
t h a n  t h a t  imposed o n  t h e i r  w h i t e  c o u n t e r p a r t s .
Does o c c u p a t i o n a l  s e g r e g a t i o n  i n f l u e n c e  r a c i a l  
d i f f e r e n c e s  i n  t h e  o b se rv ed  p e n a l t i e s  a s s o c i a t e d  w i th  
s o u t h e r n  employment? I f  s o u t h e r n  b la c k  men, compared t o  
t h e i r  w h i t e  c o u n t e r p a r t s ,  a r e  more l i k e l y  t o  be 
c o n c e n t r a t e d  i n  t h e  lo w e r - p a y in g  o c c u p a t i o n s ,  t h e n  i t  would 
n o t  be s u r p r i s i n g  t h a t  employment i n  t h e  urban  s o u th  
imposes a r e l a t i v e l y  l a r g e r  p e n a l t y  on b l a c k  e a r n i n g s .
T h is  l o g i c  i m p l i e s  t h a t  c o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  
i n  o c c u p a t i o n a l  d i s t r i b u t i o n  sh o u ld  r e d u c e  t h e  b l a c k / w h i t e  
p e n a l t y  r a t i o .  I n d e e d ,  my e m p i r i c a l  e v id e n c e  i s  c o n s i s t e n t  
w i th  t h e  h y p o t h e s i s  t h a t  t h e  r e l a t i v e l y  g r e a t e r  e a r n i n g s
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l o s s  imposed on b l a c k  males  employed i n  t h e  urban  s o u t h  i s  
p a r t i a l l y  a co n sequence  o f  r a c i a l  d i s p a r i t i e s  i n  
o c c u p a t i o n a l  d i s t r i b u t i o n .  C o n t r o l l i n g  f o r  o c c u p a t i o n a l  
s e g r e g a t i o n ,  I f i n d  t h a t ,  among urban m a le s  aged 1 6 - 6 4 ,  the  
c o s t  o f  s o u t h e r n  employment f o r  u rban  b l a c k s  d e c l i n e s  from 
b e in g  36% h i g h e r  t o  25% h i g h e r  th an  t h e  c o s t  imposed on 
c om parab le  w h i t e s .
Among u rb an  m a les  aged 2 5 -3 6 ,  c o n t r o l l i n g  fo r  
o c c u p a t i o n a l  d i s t r i b u t i o n  p r o d u c e s  a s l i g h t ,  bu t  
i n s i g n i f i c a n t ,  r i s e  i n  t h e  b l a c k / w h i t e  r a t i o  o f  p e n a l t i e s  
a s s o c i a t e d  w i th  s o u t h e r n  employment. For  b lack  men aged 
50 -6 4 ,  however, t h e  e a r n i n g s  p e n a l t y  d e c l i n e s  from b e in g  
90% h i g h e r  t o  47% h i g h e r  t h a n  t h a t  e x p e r i e n c e d  by o l d e r  
w h i t e s .  Although t h e  i n c l u s i o n  o f  o c c u p a t i o n a l  c o n t r o l s  
g e n e r a l l y  r e s u l t s  i n  a d e c l i n e  i n  t h e  r e l a t i v e  p e n a l t y  
imposed on urban  b l a c k s ,  i t  i s  c l e a r  t h a t  t h e  r a c i a l  
d i f f e r e n c e s  i n  e a r n i n g s  l o s s e s  a s s o c i a t e d  w i th  s o u t h e r n  
employment c a n n o t  be  c o m p l e t e ly  subsumed under  t h e  r u b r i c  
o f  " r a c i a l  d i s p a r i t i e s  in  o c c u p a t i o n a l  d i s t r i b u t i o n " :  even
w i t h i n  broad  o c c u p a t i o n a l  c a t e g o r i e s ,  s o u t h e r n  employment 
r e m a in s  more " c o s t l y "  f o r  u r b a n  b l a c k s .
My f i n d i n g s  s u g g e s t  t h a t  r a c i a l  e a r n i n g s  e q u a l i t y  i s  
g r e a t e s t  i n  t h e  p u b l i c  s e c t o r .  Among w h i t e  males  ag ed  16- 
64,  employment i n  t h e  p u b l i c  s e c t o r  r e d u c e s  h o u r ly  e a r n i n g s  
7.8% below t h a t  e a r n e d  by com parab le  w h i t e s  employed i n  the  
p r i v a t e  s e c t o r .  I n  c o n t r a s t ,  b l a c k  m a le s  aged 16-64 and 
employed i n  t h e  p u b l i c  s e c t o r  e a r n  6.5% l e s s  th an
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com parab le  b l a c k  men employed i n  t h e  p r i v a t e  s e c t o r .  Thus, 
t h e  b l a c k / w h i t e  r a t i o  o f  e a r n i n g s  p e n a l t i e s  a s s o c i a t e d  with 
p u b l i c  s e c t o r  employment i s  83%, i n d i c a t i n g  t h a t  e a r n i n g s  
l o s s  imposed on b l a c k  men i s  17% lower t h a n  t h a t  
e x p e r i e n c e d  by com parab le  w h i t e s .  Moreover ,  once one 
c o n t r o l s  f o r  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n ,  t h e  b l a c k  c o e f f i c i e n t  i s  no lo n g e r  
s t a t i s t i c a l l y  s i g n i f i c a n t ,  w h i l e  among u rb an  w h i t e s ,  p u b l i c  
s e c t o r  employment c o n t i n u e s  t o  be a s s o c i a t e d  w i th  a 6 % l o s s  
i n  h o u r l y  e a r n i n g s .  Viewed i n  b ro a d e r  t e r m s ,  t h e  b l a c k -  
w h i t e  p e n a l t y  r a t i o  a s s o c i a t e d  w i th  p u b l i c  s e c t o r  
employment d ro p s  from 83% t o  29%, i n d i c a t i n g  t h a t ,  a f t e r  
c o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n ,  t h e  e a r n i n g s  l o s s  imposed on b l a c k  men drops  
from b e in g  17% lo w e r  t o  71% below t h e  l o s s  imposed on 
com p arab le  w h i t e s .  W ith in  t h e  b road  o c c u p a t i o n a l  
c a t e g o r i e s  employed i n  t h i s  s t u d y  t h e n ,  p u b l i c  s e c t o r  
employment s u b s t a n t i a l l y  r e d u c e s  b l a c k - w h i t e  e a r n i n g s  
i n e q u a l i t y .
P u b l i c  s e c t o r  employment h a s  i t s  m ost  d r a m a t i c  impact  
on r a c i a l  e a r n i n g  i n e q u a l i t y  among urban  m ales  aged 50-64 .  
In  b o t h  t h e  u rb a n  n o r t h  and s o u t h ,  employment i n  t h e  p u b l i c  
s e c t o r  h a s  a n e g l i g i b l e  im pac t  on t h e  h o u r l y  e a r n i n g s  of 
o l d e r  w h i te  m a l e s .  For o l d e r  b l a c k  men, however ,  t h e  
s i t u a t i o n  i s  r a d i c a l l y  d i f f e r e n t .  W i th in  t h e  u rb an  n o r t h ,  
f o r  i n s t a n c e ,  e s t i m a t i o n  o f  t h e  e a r n i n g s  e q u a t i o n  i n d i c a t e s  
t h a t  t h e  impact  o f  p u b l i c  s e c t o r  employment on b l a c k  h o u r ly
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e a r n i n g s  i s  s t a t i s t i c a l l y  i n s i g n i f i c a n t ;  however ,  
c o n t r o l l i n g  f o r  t h e  o c c u p a t i o n a l  d i s t r i b u t i o n  o f  o l d e r  
b lac k  men r e v e a l s  t h a t ,  w i t h i n  o c c u p a t i o n s ,  b lac k  men 
employed i n  t h e  p u b l i c  s e c t o r  e a r n  19.7% more i n  h o u r l y  
e a r n i n g s  t h a n  com parab le  b la c k  men employed i n  t h e  p r i v a t e  
s e c t o r .  The h o u r l y  e a r n i n g s  o f  o l d e r  s o u t h e r n  b l a c k  men 
employed i n  t h e  p u b l i c  s e c t o r  a r e  26.9% h i g h e r  t h a n  
com parab le  b l a c k s  employed i n  t h e  p r i v a t e  s e c t o r ;  
f u r t h e r m o r e ,  c o n t r o l l i n g  f o r  o c c u p a t i o n a l  d i s t r i b u t i o n  
i n c r e a s e s  t h e  impact  o f  p u b l i c  s e c t o r  employment on t h e  
h o u r l y  e a r n i n g s  o f  o l d e r  s o u t h e r n  b lac k  m a le s  from 26.9% t o  
34.4%.
These  f i n d i n g s ,  a s  i n d i c a t e d  above,  p r o v i d e  c o m p e l l in g  
s u p p o r t  f o r  t h e  h y p o t h e s i s  t h a t  o l d e r  b l a c k  men f a c e  l e s s  
r a c i a l  d i s c r i m i n a t i o n  i n  t h e  p u b l i c  s e c t o r ;  a d d i t i o n a l l y ,  
t h e  l a r g e r  e s t i m a t e  o b t a i n e d  when o c c u p a t i o n a l  c o n t r o l s  a r e  
i n t r o d u c e d  i n t o  t h e  a n a l y s i s  h i g h l i g h t s  t h e  p ro fo u n d  impact  
t h a t  p u b l i c  s e c t o r  employment h a s  on r e d u c i n g  w i t h i n  
o c c u p a t i o n a l  r a c i a l  i n e q u a l i t y  among m ales  aged 5 0 -6 4 ,  an 
impact  t h a t  i s  p a r t i c u l a r l y  s h a r p  w i t h i n  s o u t h e r n  l a b o r  
m a rk e t s .
Are b l a c k  men l e s s  h i g h l y  rewarded  f o r  i n v e s t m e n t s  in  
a d d i t i o n a l  y e a r s  o f  work e x p e r i e n c e ?  Among urban  m a les  
aged 2 5 -3 5 ,  an  a d d i t i o n a l  y e a r  o f  work e x p e r i e n c e  i n c r e a s e s  
t h e  h o u r l y  e a r n i n g s  o f  w h i t e  and b l a c k  men by 3.7% and 
3.3%, r e s p e c t i v e l y .  Thus ,  t h e  b l a c k  r a t e  o f  r e t u r n  t o  an 
a d d i t i o n a l  y e a r  o f  e x p e r i e n c e  i s  a p p r o x i m a t e ly  1 1 % below
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t h a t  r e c e i v e d  by com parab le  w h i t e s .  C o n t r o l l i n g  f o r  r a c i a l  
d i f f e r e n c e s  i n  o c c u p a t i o n a l  d i s t r i b u t i o n  p ro du ces  a s l i g h t  
r i s e  i n  t h e  b l a c k - w h i t e  r a t i o  o f  r e t u r n s  t o  e x p e r i e n c e  from 
89% t o  91%. T h is  r e l a t i v e l y  i n s i g n i f i c a n t  i n c r e a s e  i n  th e  
b l a c k - w h i t e  p a y o f f  t o  a n  a d d i t i o n a l  y e a r  o f  e x p e r i e n c e  may 
r e f l e c t  t h e  f a c t  t h a t  s u b s t a n t i a l  s i m i l a r i t y  e x i s t s  be tween  
t h e  o c c u p a t i o n a l  d i s t r i b u t i o n s  o f  young w h i t e  and b l a c k  
men.
Not s u r p r i s i n g l y ,  young b l a c k  men employed in  t h e  
u r b a n  so u th  e x p e r i e n c e  lower r a t e s  o f  r e t u r n  t o  a d d i t i o n a l  
work e x p e r i e n c e  t h a n  t h a t  e x p e r i e n c e d  by t h e i r  n o r t h e r n  
b r e t h r e n .  W i th in  t h e  u rban  n o r t h ,  t h e  r a t e s  of r e t u r n  t o  
young w h i t e s  and b l a c k s  a r e  3.3% and 4.0%, r e s p e c t i v e l y .
In  c o n t r a s t ,  t h e  p a y o f f s  t o  an a d d i t i o n a l  y e a r  of  
e x p e r i e n c e  f o r  young w h i t e s  and b l a c k s  employed i n  t h e  
u r b a n  sou th  a r e  3.8% and 2.8%, r e s p e c t i v e l y .  Thus, t h e  
b l a c k - w h i t e  r a t i o  o f  r e t u r n s  t o  e x p e r i e n c e  f o r  n o r t h e r n  
m a le s  i s  a p p r o x i m a t e ly  1 2 0 %, s u g g e s t i n g  t h a t  the  r a t e  o f  
r e t u r n  f o r  young n o r t h e r n  b l a c k s  i s  2 0 % h i g h e r  t h a n  t h a t  
r e c e i v e d  by t h e i r  w h i t e  c o u n t e r p a r t s ;  among so u th e r n  m ales  
ag ed  25-35,  however ,  t h e  b l a c k - w h i t e  r a t i o  o f  p a y o f f s  t o  
a d d i t i o n a l  work e x p e r i e n c e  i s  o n ly  73%, i n d i c a t i n g  t h a t  the  
r e t u r n  f o r  s o u t h e r n  b l a c k s  i s  27% lower t h a n  t h a t  r e c e i v e d  
by com parab le  w h i t e s .  As e x p e c te d  c o n t r o l l i n g  fo r  r a c i a l  
d i f f e r e n c e s  i n  o c c u p a t i o n a l  d i s t r i b u t i o n  p ro d u c e s  a r i s e  in  
t h e  b l a c k - w h i t e  r a t i o  o f  r e t u r n s  t o  work e x p e r i e n c e ,  
a l t h o u g h  t h e  i n c r e a s e  i s  s l i g h t  f o r  bo th  t h e  no r th  and
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s o u t h .  S p e c i f i c a l l y ,  t h e  r a t i o  i n c r e a s e s  from 120% t o  121% 
and 73% t o  75% f o r  young n o r t h e r n  and s o u t h e r n  m a le s ,  
r e s p e c t i v e l y .
In  c o n t r a s t  t o  t h e  y o u n g e s t  age  c o h o r t ,  an  a d d i t i o n a l  
y e a r  o f  work e x p e r i e n c e  does  n o t  have  a n  a p p r e c i a b l e  impact  
on t h e  h o u r l y  e a r n i n g s  o f  w h i t e  and b l a c k  men aged  50-64.  
T h is  s i t u a t i o n  h o l d s  f o r  bo th  t h e  u rban  n o r t h  and so u th  
and ,  m oreove r ,  c o n t i n u e s  t o  p e r s i s t  even  a f t e r  c o n t r o l l i n g  
f o r  o c c u p a t i o n a l  d i s t r i b u t i o n .
The most  s a l i e n t  s t o r y  h e r e  i s  t h e  i n a b i l i t y  o f  b lack  
m ales  aged 3 6 - 4 9 ,  compared t o  t h e i r  w h i t e  c o u n t e r p a r t s ,  t o  
t r a n s l a t e  a d d i t i o n a l  work e x p e r i e n c e  i n t o  f i n a n c i a l  g a in .  
W hile  w h i te  men aged 36-49 g e n e r a l l y  e x p e r i e n c e  a s m a l l ,  
b u t  p o s i t i v e ,  i n c r e a s e  i n  e a r n i n g s  a s  a co nsequence  o f  
a d d i t i o n a l  e x p e r i e n c e ,  t h e  c o e f f i c i e n t s  f o r  s i m i l a r l y  
s k i l l e d  and aged  b la c k  m ales  a r e  c o n s i s t e n t l y  t r i v i a l .  
W i th in  t h e  u rb an  n o r t h ,  f o r  i n s t a n c e ,  e s t i m a t i o n  o f  t h e  
e a r n i n g s  model i n  t h e  p r e s e n c e  o f  o c c u p a t i o n a l  c o n t r o l s  
r e s u l t s  i n  t h e  b l a c k / w h i t e  r a t i o  o f  r e t u r n s  t o  e x p e r i e n c e  
r i s i n g  from 18% t o  27%; however ,  i n  b o th  c a s e s ,  I  f i n d  t h a t  
t h e  b l a c k  c o e f f i c i e n t  i s  s t a t i s t i c a l l y  i n s i g n i f i c a n t .  A 
s i m i l a r  s i t u a t i o n  p e r t a i n s  t o  t h e  u rb a n  s o u t h ;  A g e n e r a l  
r i s e  i n  t h e  b l a c k / w h i t e  r a t i o  o f  c o e f f i c i e n t s  c o u p le d  with  
t h e  f a c t  t h a t  t h e  b la c k  p a ra m e te r  rem a in s  s t a t i s t i c a l l y  
i n s i g n i f i c a n t .  These f i n d i n g s  a p p ea r  t o  u n d e r s c o r e  a 
p o t e n t i a l l y  i m p o r t a n t  d i f f e r e n c e  i n  t h e  l a b o r  m a rk e t  
e x p e r i e n c e s  o f  urban  b l a c k s  and w h i t e s — w h i l e  t h e
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t r a n s l a t i o n  o f  a d d i t i o n a l  work e x p e r i e n c e  i n t o  f i n a n c i a l  
g a in  a p p a r e n t l y  i s  c o n c e n t r a t e d ,  among b l a c k s ,  w i t h i n  th e  
younger  age  c o h o r t ,  t h e  e f f e c t  on w h i t e  male e a r n i n g s  i s  
more p e r v a s i v e ,  im p a c t in g  t h o s e  i n  b o th  t h e  younger  (25-35) 
and m id d le  aged (36-49) c o h o r t s .
C o n s i s t e n t  w i t h  p r e v i o u s  r e s e a r c h ,  1 f i n d  t h a t  m arr ied  
m ales  e a r n  s i g n i f i c a n t l y  more th an  t h e i r  s i m i l a r l y  s k i l l e d  
s i n g l e  c o u n t e r p a r t s .  However, t h e  b l a c k  p a y o f f  t o  be in g  
" m a r r i e d ,  spouse  p r e s e n t "  i s  s u b s t a n t i a l l y  below t h e  
m a r i t a l  reward r e c e i v e d  by com parab le  w h i t e s .  Among w hi te  
men a g ed  16-64 ,  m a r r i e d  men e a r n  a lm o s t  29% more i n  h o u r ly  
e a r n i n g s  t h a n  s i m i l a r l y  s k i l l e d  s i n g l e  m a le s .  I n  c o n t r a s t ,  
b e in g  " m a r r i e d ,  sp o u s e  p r e s e n t "  i n c r e a s e s  t h e  h o u r l y  
e a r n i n g s  o f  b l a c k  men by o n l y  20%. T h u s ,  t h e  b l a c k - w h i t e  
r a t i o  i s  c o e f f i c i e n t s  a s s o c i a t e d  w i th  b e i n g  " m a r r i e d ,  
sp ou se  p r e s e n t "  i s  a p p r o x im a te ly  70%, i n d i c a t i n g  t h a t  th e  
b lack  m a r i t a l  r ew ard  i s  30% below t h a t  r e c e i v e d  by 
com parab le  w h i t e s .
S i g n i f i c a n t  r a c i a l  d i f f e r e n c e s  i n  r a t e s  o f  r e t u r n  t o  
m a r i t a l  s t a t u s  a r e  a l s o  found  w i t h in  t h e  25-35 age  c o h o r t .  
Young m a r r i e d  w h i t e  m ales ,  f o r  i n s t a n c e ,  e a r n  18.6% more i n  
h o u r l y  e a r n i n g s  t h a n  t h e i r  s i n g l e  c o u n t e r p a r t s .  Among 
young b l a c k s ,  how ever ,  b e in g  m a r r i e d  i n c r e a s e s  h o u r l y  
e a r n i n g s  by o n ly  1 2 %; in  e f f e c t ,  t h e  r a t e  o f  r e t u r n  t o  
be ing  m a r r i e d  f o r  young b l a c k  males  i s  a lm o s t  35% below t h e  
m a r i t a l  reward  r e c e i v e d  by com parab le  w h i t e s .  Moreover ,  
t h i s  gap  i n  r a t e s  o f  r e t u r n  t o  m a r i t a l  s t a t u s  c a n n o t  be
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e x p l a i n e d  by r a c i a l  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
d i s t r i b u t i o n .
E q u a l ly  i m p o r t a n t ,  my e m p i r i c a l  e v id e n c e  shows t h a t ,  
among s o u t h e r n  men between t h e  ages  o f  25 and 35, b e in g  
" m a r r i e d ,  spouse  p r e s e n t "  d o e s  n o t  s i g n i f i c a n t l y  in c re m e n t  
t h e  h o u r l y  e a r n i n g s  o f  b l a c k  men; i n  c o n t r a s t ,  be in g  
" m a r r i e d ,  spouse  p r e s e n t "  i n c r e a s e s  t h e  h o u r l y  e a r n i n g s  o f  
young w h i t e s  employed in  t h e  u rb an  s o u t h  by 13.9%. In  
e f f e c t ,  young s o u t h e r n  b l a c k  men, i n  c o n t r a s t  t o  t h e i r  
w h i te  c o u n t e r p a r t s ,  r e c e i v e  somewhat n e g l i g i b l e  w i t h i n  
o c c u p a t i o n  rew ard s  t o  m a r i t a l  s t a t u s .  T h i s  f i n d i n g  
v i t i a t e s  r e c e n t  p r o c l a m a t i o n s  t h a t  young b l a c k s  and w h i t e s  
no l o n g e r  e x p e r i e n c e  d i f f e r e n t i a l  l a b o r  m a rk e t  t r e a t m e n t . 15
C o n t r o l l i n g  f o r  o c c u p a t i o n a l  d i s t r i b u t i o n  a l s o  
p r o v i d e s  a d d i t i o n a l  i n s i g h t  i n t o  t h e  r e l a t i v e l y  
d i s a d v a n t a g e d  s t a t u s  o f  o l d e r  b l a c k  m ales  r e s i d i n g  i n  th e  
u rban  s o u t h .  W hile  t h e  b l a c k / w h i t e  r a t i o  o f  m a r i t a l  
rew ards  f o r  n o r t h e r n  males aged  50-64 r e m a in s  c o n s t a n t  a t  
172%, t h e  a c r o s s  and w i t h i n  o c c u p a t i o n  c o e f f i c i e n t s  f o r  
s o u t h e r n  b l a c k s  a r e  bo th  s t a t i s t i c a l l y  i n s i g n i f i c a n t ,  
p r o v i d i n g  e v id e n c e  t h a t  b e in g  m a r r i e d  n e i t h e r  i n c r e a s e s  
b l a c k  h o u r l y  e a r n i n g s  a c r o s s  n o r  w i t h in  o c c u p a t i o n s .  In 
c o n t r a s t ,  b e in g  m a r r i e d  i n c r e a s e s  t h e  h o u r l y  w i t h i n  
o c c u p a t i o n  e a r n i n g s  o f  o l d e r  s o u t h e r n  w h i t e s  by a lm o s t  30%.
15For exam ple ,  s e e :  R i c h a r d  Freeman,  "The Changing
Labor Market  f o r  B lack  A m er icans ,  1 9 4 8 - 1 9 7 2 ,” B rook ings  
P a p e rs  on Economic A c t i v i t y  No. 1 (1973) .
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R a c i a l  d i s c r i m i n a t i o n  i n  r a t e s  o f  r e t u r n  t o  m a r i t a l  s t a t u s ,  
t h e n ,  i s  c l e a r l y  one f a c t o r  r e s p o n s i b l e  f o r  w id e n in g  b l a c k -  
w h i t e  e a r n i n g s  i n e q u a l i t y  w i t h i n  o c c u p a t i o n s .
For  m ales  w i t h i n  t h e  36-49 age  c o h o r t ,  c o n t r o l l i n g  f o r  
o c c u p a t i o n a l  d i s t r i b u t i o n  p roduces  a s l i g h t  d e p a r t u r e  from 
t h e  above p o r t r a i t  o f  t h e  impact  o f  m a r i t a l  s t a t u s  on t h e  
e a r n i n g s  o f  u rb an  m a le s .  F i r s t ,  t h e  r e l a t i v e  b l a c k  reward 
t o  m a r i t a l  s t a t u s  r i s e s  from 95% t o  101%, i n d i c a t i n g  t h a t  
b l a c k  and w h i t e  males  a p p a r e n t l y  r e c e i v e  i d e n t i c a l  r a t e s  of  
r e t u r n  b o th  a c r o s s  and w i t h i n  o c c u p a t i o n s .  Second,  t h e  
im p ac t  o f  o c c u p a t i o n a l  s e g r e g a t i o n  on o bse rved  r a c i a l  
d i f f e r e n c e s  i n  r a t e s  o f  r e t u r n  t o  m a r i t a l  s t a t u s  o p e r a t e s  
d i f f e r e n t l y  w i t h i n  t h e  n o r t h  and s o u t h :  Among n o r t h e r n  men
aged 36 -49 ,  s p e c i f i c a t i o n  o f  an i n d i v i d u a l ' s  o c c u p a t i o n  
i n c r e a s e s  t h e  b l a c k / w h i t e  r a t i o  o f  m a r i t a l  rew ards  from 75% 
t o  82%; i n  c o n t r a s t ,  among S o u t h e r n e r s ,  t h e  r e l a t i v e  b lack  
m a r i t a l  reward r a t i o  r e m a in s  c o n s t a n t  a t  92%. T h us ,  fo r  
n o r t h e r n  m ales  be tween t h e  age o f  36 and  49, r a c i a l  
d i f f e r e n c e s  i n  o c c u p a t i o n a l  d i s t r i b u t i o n  may e x e r t  a 
d e p r e s s i v e  e f f e c t  on t h e  b l a c k / w h i t e  r a t i o  o f  r a t e s  o f  
r e t u r n  t o  m a r i t a l  s t a t u s .
Among m ales  aged 1 6 -6 4 ,  t h e  h e a l t h  v a r i a b l e —  
i d e n t i f y i n g  w he ther  t h e  i n d i v i d u a l  r e p o r t e d  a d i s a b i l i t y  
l i m i t i n g  t h e  amount o r  t y p e  o f  work p e r fo rm ed — i s  n e g a t iv e  
and s i g n i f i c a n t  o n ly  i n  t h e  w h i te  male  r e g r e s s i o n s .  In 
p a r t i c u l a r ,  w h i t e  m ales  r e p o r t i n g  t h e  e x i s t e n c e  o f  a h e a l t h  
p rob lem  e a rn e d  15.7% l e s s  i n  h o u r l y  e a r n i n g s  t h a n  t h e i r
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h e a l t h y  w h i t e  c o u n t e r p a r t s ;  i n  c o n t r a s t ,  t h e  c o e f f i c i e n t  in  
t h e  b l a c k  male e q u a t i o n  i s  -1.9% and s t a t i s t i c a l l y  
i n s i g n i f i c a n t .  Why does  t h i s  v a r i a b l e  f a i l  t o  e n t e r  
s i g n i f i c a n t l y  i n t o  t h e  b l a c k  male  r e g r e s s i o n  f u n c t i o n ?
One p o s s i b l e  e x p l a n a t i o n  i s  t h a t  poor  h e a l t h  r e d u c e s  
t h e  e a r n i n g s  o f  w h i t e  males  by impeding o c c u p a t i o n a l  
advancement o r  r e q u i r i n g  a downward movement t o  a lo w er  
p ay ing  o c c u p a t i o n .  I f ,  how ever ,  b la c k  m a le s  i n  urban  a r e a s  
e x p e r i e n c e  s i g n i f i c a n t  o c c u p a t i o n a l  s e g r e g a t i o n ,  t h e n  poor  
h e a l t h  may have l i t t l e ,  i f  a n y ,  e f f e c t  on o c c u p a t i o n a l  
m o b i l i t y  and  e a r n i n g s .
S u r p r i s i n g l y ,  a d d in g  o c c u p a t i o n a l  c o n t r o l s  t o  t h e  
model and  r e - e s t i m a t i n g  t h e  i n i t i a l  e q u a t i o n s  f a i l s  t o  
a l t e r  t h e  b a s e l i n e  f i n d i n g s  c o n c e r n i n g  t h e  d i f f e r e n t i a l  
impact o f  poor  h e a l t h  on t h e  h o u r l y  e a r n i n g s  o f  b la c k  and 
w h i te  u r b a n  m ales :  I n  g e n e r a l ,  poor h e a l t h  s i g n i f i c a n t l y
red u c es  t h e  w i t h i n  o c c u p a t i o n  e a r n i n g s  o f  w h i t e  m a le s ,  
w hi le  c o n t i n u i n g  t o  hav e  a n e g l i g i b l e  im p a c t  on b la c k  
h o u r ly  e a r n i n g s .  Among u rb an  m a le s  aged 1 6 -6 4 ,  f o r  
example ,  I  f i n d  t h a t  w h i te  m a le s  r e p o r t i n g  t h e  e x i s t e n c e  of  
h e a l t h  p ro b lem s  e x p e r i e n c e  w i t h i n  o c c u p a t i o n  e a r n i n g s  t h a t  
a r e  a p p r o x i m a t e ly  15% lower t h a n  th o s e  e x p e r i e n c e d  by 
s i m i l a r l y  s k i l l e d ,  h e a l t h y  w h i t e s .  In  c o n t r a s t ,  t h e  b l a c k  
c o e f f i c i e n t  i s  e x t r e m e l y  sm a l l  (-.3%) and o b v io u s ly  
s t a t i s t i c a l l y  i n s i g n i f i c a n t .  T h i s  s i t u a t i o n  g e n e r a l l y  
h o ld s  b o t h  w i th in  r e g i o n s  and v a r i o u s  age  c o h o r t s .
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What, t h e n ,  may a c c o u n t  f o r  t h e  r a t h e r  c u r i o u s  f i n d i n g  
t h a t  poo r  h e a l t h  d o e s  n o t  s i g n i f i c a n t l y  red uce  t h e  w i t h i n  
o c c u p a t i o n a l  e a r n i n g s  of u r b a n  b l a c k s ?  One p l a u s i b l e  
e x p l a n a t i o n  o f  t h e  f i n d i n g  c o n c e rn in g  t h e  l a c k  o f  impact  o f  
poor h e a l t h  on t h e  w i t h i n  o c c u p a t i o n a l  e a r n i n g s  o f  b la c k  
males  i s  t h a t ,  w i t h i n  t h e  b r o a d  o c c u p a t i o n a l  c a t e g o r i e s  
employed h e r e ,  b l a c k  males  may be more l i k e l y  t o  be 
s e g r e g a t e d  a t  t h e  lower  end o f  t h e  o c c u p a t i o n a l  spec t rum ;  
i n  c o n t r a s t ,  one m ig h t  s u s p e c t  t h a t  u r b a n  w h i t e s  a r e  more 
e ven ly  s p r e a d  a c r o s s  t h e  d e t a i l e d  o c c u p a t i o n s  c o m p r i s in g  
t h e  b ro a d  o c c u p a t i o n a l  c a t e g o r i e s .  I f  b lac k  men, compared 
t o  t h e i r  w h i t e  c o u n t e r p a r t s ,  a r e  c o n c e n t r a t e d  a t  t h e  lower  
end o f  t h e  jo b s  c o m p r i s in g  t h e  broad c e n s u s  c a t e g o r i e s ,  
poor h e a l t h  may h a v e  a r e d u c e d  e f f e c t  on  b la c k  o c c u p a t i o n a l  
advancement  and ,  h e n c e ,  e a r n i n g s .
W hile  a d e f i n i t i v e  t e s t  o f  t h i s  h y p o t h e s i s  would 
r e q u i r e  d e t a i l e d  s t u d i e s  o f  t h e  im pac t  o f  o c c u p a t i o n a l  
s e g r e g a t i o n  o f  b l a c k  and w h i t e  m o b i l i t y  r a t e s  w i t h i n  b ro ad  
jo b  c l a s s i f i c a t i o n s ,  my r e s u l t s  p ro d u c e  two t y p e s  o f  
e v id e n c e  c o n s i s t e n t  w i th  t h i s  s p e c u l a t i o n .  F i r s t ,  as 
r e p o r t e d  be low,  u r b a n  b l a c k s  and w h i t e s  do e x p e r i e n c e  
s i g n i f i c a n t l y  d i f f e r e n t  o c c u p a t i o n a l  p a y o f f s  f o r  some of  
t h e  b ro a d  o c c u p a t i o n a l  c o n t r o l s  employed h e r e — a f i n d i n g  
c o n s i s t e n t  w i th  t h e  h y p o t h e s i s  t h a t ,  w i t h i n  b ro a d  
c l a s s i f i c a t i o n s ,  b l a c k  and w h i t e  men a r e  d i s t r i b u t e d  
d i f f e r e n t l y  a c r o s s  d e t a i l e d  o c c u p a t i o n s .  S e c o n d ly ,  t h e  
l o g i c  h e r e  i m p l i e s  t h a t  b l a c k s  and w h i t e s  w i th  ro u g h ly
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s i m i l a r  o c c u p a t i o n a l  d i s t r i b u t i o n s  sh o u ld  e x p e r i e n c e  
e q u i v a l e n t  e f f e c t s  o f  poor  h e a l t h  on h o u r l y  e a r n i n g s .  In  
t h i s  r e s p e c t ,  i t  i s  i n s t r u c t i v e  t o  examine r a c i a l  
d i f f e r e n c e s  i n  t h e  r e g r e s s i o n  c o e f f i c i e n t s  a s s o c i a t e d  w i th  
poor h e a l t h  among m ales  aged 25-35 and employed i n  t h e  
u rban  n o r t h — t h e  v e ry  g roup  p r e v i o u s l y  i d e n t i f i e d  a s  
e x p e r i e n c i n g  t h e  s m a l l e s t  impact  o f  o c c u p a t i o n a l  
s e g r e g a t i o n  on t h e  r a c i a l  e a r n i n g s  d i f f e r e n t i a l .  In d e e d ,  
when I c o n t r o l  f o r  o c c u p a t i o n ,  I f i n d  t h a t  young n o r t h e r n  
w h i t e s  r e p o r t i n g  t h e  e x i s t e n c e  o f  h e a l t h  p rob lem s 
e x p e r i e n c e d  a d e c l i n e  i n  h o u r l y  e a r n i n g s  o f  2 2 %, w h i le  
among com parab le  b l a c k s ,  poor h e a l t h  red u c e d  h o u r l y  
e a r n i n g s  by a p p r o x i m a t e ly  25%. Although t h e  b la c k  
c o e f f i c i e n t  i s  l a r g e r  t h a n  t h a t  o b t a i n e d  f o r  w h i t e  m a le s ,  
t h e  t - v a l u e  o f  t h e  a b s o l u t e  d i f f e r e n c e  i n  c o e f f i c i e n t s  i s  
l e s s  t h a n  u n i t y ,  i n d i c a t i n g  t h a t  poor  h e a l t h  h a s  i d e n t i c a l  
e f f e c t s  on t h e  h o u r l y  e a r n i n g s  o f  b o th  young w h i t e s  and 
b l a c k s .  T h i s  f i n d i n g  p r o v i d e s  a modest  l e v e l  o f  s u p p o r t  
f o r  t h e  h y p o t h e s i s  t h a t  r a c i a l  d i f f e r e n c e s  i n  t h e  im pact  o f  
poor h e a l t h  on b la c k  and  w h i t e  e a r n i n g s  w i t h i n  o c c u p a t i o n s  
i s  m ed ia te d  by o c c u p a t i o n a l  s e g r e g a t i o n .
RACIAL DIFFERENCES IN OCCUPATIONAL PAYOFFS
T h e re  i s  c o n s i d e r a b l e  s u p p o r t  f o r  t h e  h y p o t h e s i s  t h a t  
b lac k  and w h i t e  m ales  r e c e i v e  s i g n i f i c a n t l y  d i f f e r e n t  
p a y o f f s  t o  some o f  t h e  o c c u p a t i o n a l  c o n t r o l s  employed i n  
t h i s  s t u d y  (H y p o th e s i s  3 ) .  Among u rb a n  m a les  aged  16-64 ,  
t h e  b l a c k  o c c u p a t i o n a l  p a y o f f s  a r e  s i g n i f i c a n t l y  d i f f e r e n t
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from t h a t  e x p e r i e n c e d  by t h e i r  w h i t e  c o u n t e r p a r t s  w i t h i n  
t h e  b road  c a t e g o r i e s  o f  s a l e s ,  f a rm ,  and p r o f e s s i o n a l s .  
W i th in  t h e  c a t e g o r y  o f  s a l e s ,  f o r  i n s t a n c e ,  I f i n d  t h a t  
w h i t e  males e a r n  a lm o s t  3% more i n  h o u r l y  e a r n i n g s  th a n  
comparab ly  s k i l l e d  w h i t e s  employed i n  t h e  o m i t t e d  o r  b a se  
c a t e g o r y  o f  " o p e r a t o r s ,  f a b r i c a t o r s ,  and l a b o r e r s . "
For  b l a c k  men, on t h e  o t h e r  hand,  employment i n  s a l e s  
o c c u p a t i o n s  lo w e r s  h o u r l y  e a r n i n g s  by 5.6%, a l t h o u g h  t h e  
c o e f f i c i e n t  i s  n o t  s t a t i s t i c a l l y  s i g n i f i c a n t  a t  t h e  1 % 
l e v e l .  W i th in  t h e  c a t e g o r y  o f  " f a r m s , "  w h i te  h o u r l y  
e a r n i n g s  a r e  r e d u c e d  by 16.8%, compared t o  40% f o r  b l a c k s .  
S i m i l a r l y ,  employment w i t h i n  t h e  b r o a d  c a t e g o r y  o f  " c r a f t "  
w o r k e r s ,  i n c r e a s e s  w h i t e  e a r n i n g s  by 10.7%, w h i l e  t h e  
e s t i m a t e d  p a y o f f  f o r  b l a c k s  i s  9.2%. While t h e  t - v a l u e  o f  
t h e  a b s o l u t e  d i f f e r e n c e  i n  p a y o f f s  t o  c r a f t  employment i s  
l e s s  th a n  u n i t y ,  t h e  b l a c k  c o e f f i c i e n t ,  i n  c o n t r a s t  t o  t h e  
w h i t e  p a r a m e t e r ,  i s  o n ly  s i g n i f i c a n t  a t  t h e  r e l a t i v e l y  weak 
l e v e l  o f  1 0 %.
My f i n d i n g s ,  however ,  do un cover  one anomaly— namely ,  
t h e  n e g a t i v e  c o e f f i c i e n t  a s s o c i a t e d  w i th  t h e  o c c u p a t i o n a l  
c o n t r o l  v a r i a b l e  f o r  b l a c k  male p r o f e s s i o n a l s .  In  
p a r t i c u l a r ,  r e - e s t i m a t i o n  o f  t h e  i n i t i a l  e q u a t i o n  with 
o c c u p a t i o n a l  c o n t r o l s  shows employment a s  p r o f e s s i o n a l s  
i n c r e a s e s  w h i t e  e a r n i n g s  by 1 1 . 6 %, w h i l e  lo w e r in g  b lac k  
male  e a r n i n g s  by 9.6%. W h ile  I e x p e c te d  t h e  b l a c k  
c o e f f i c i e n t  t o  be  s i g n i f i c a n t l y  lo w e r  t h a n  t h a t  f o r  w h i te  
m a le s ,  i t  was n o t  e x p e c te d  t h a t  t h e  b l a c k  p a y o f f  would be
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n e g a t iv e .  T h ere  i s  no r e a d i l y  a v a i l a b l e  e x p la n a t io n  o f 
t h i s  c u r io u s  r e s u l t .  H ow ever, i t  i s  i n s t r u c t i v e  t o  n o te  
t h a t  my r e s u l t  b e a r s  a re sem b lan c e  t o  a n o th e r  r e s e a r c h e r 's  
f in d in g s  t h a t  employment i n  th e  "p rim a ry  s e c to r "  o f  th e  
l a b o r  m arket i s  a s s o c ia t e d  w ith  a l o s s  o f  e a rn in g s  f o r  
w o m e n . T h i s  f in d in g  c o n c e rn in g  fe m a le  e a rn in g s  w as 
a t t r i b u t e d  to  t h e  f a c t  t h a t ,  w ith in  t h e  "p rim ary  s e c t o r , "  
women a r e  c o n c e n tr a te d  in  c l e r i c a l  p o s i t i o n s .  I n  t h i s  
r e g a r d ,  th e  r e l a t i v e l y  low er and n e g a t iv e  b lack  p a y o f f  may 
be r e l a t e d  t o  t h e  g r e a te r  ten d en cy  o f  b la c k  u rban  p r o f e s ­
s i o n a l s  to  be c o n c e n tr a te d  i n  such o c c u p a tio n s  a s  t e a c h e r s .
When s e p a r a t e  e q u a t io n s  a r e  e s t im a te d  w ith in  r e g io n s  
and a g e - c o h o r t s ,  I  f in d  t h a t  im p o rta n t r a c i a l  d i f f e r e n c e s  
in  o c c u p a tio n a l  p a y o f f s  c o n tin u e  to  p e r s i s t .  Among m ales 
aged 2 5 -3 5 , em ploym ent w i th in  th e  c a te g o r y  o f s a l e s  r a i s e s  
th e  h o u r ly  e a r n in g s  o f w h ite  m ales by 4.7% , w h ile  lo w e rin g  
b la c k  e a rn in g s  by 4.5%; ho w ev er, th e  b la c k  p a y o ff  i s  n o t 
s t a t i s t i c a l l y  s i g n i f i c a n t ,  i n d ic a t i n g  t h a t  th e  p a ra m e te r  i s  
s t a t i s t i c a l l y  e q u iv a le n t  t o  z e ro .  S e r v ic e  s e c to r  em ploy­
ment im poses a n  e a rn in g s  p e n a l ty  on b o th  w h ite  and b la c k  
m a le s . The b la c k  p e n a l ty ,  how ever, i s  s i g n i f i c a n t l y  h ig h e r  
th a n  t h a t  im posed on s i m i l a r l y  s k i l l e d  u rb a n  w h ite s :  
A cco rd in g  to  my d a t a ,  s e r v i c e  s e c to r  employment r e d u c e s  
w h ite  h o u r ly  e a r n in g s  by 13.7% , w h ile  t h e  d e c re a se  f o r
^®See: P a t r i c i a  A. R oos, "Sex s t r a t i f i c a t i o n  i n  th e
w o rk p la c e : M a le -fem a le  d i f f e r e n c e s  i n  econom ic r e t u r n s  to
o c c u p a tio n ,"  S o c ia l  S c ien ce  R esearch  10 (3) (1981 ).
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u rb an  b la c k s  i s  26%. I n  e f f e c t ,  t h e  b la c k  p e n a l ty  i s  
n e a r ly  90% h ig h e r  th a n  t h a t  im posed on u rb an  w h ite s .  As 
h y p o th e s iz e d , t h i s  f i n d in g  i s  c o n s i s t e n t  w ith  th e  t h e s i s  
t h a t ,  w i th in  th e  b ro ad  c a te g o ry  o f  s e r v i c e ,  b la c k  m ales may 
be  r e l a t i v e l y  more l i k e l y  to  be found  in  th e  lo w e r-p a y in g  
d e t a i l e d  o c c u p a tio n s .
Two p a r t i c u l a r l y  s t r o n g  f in d in g s  c o n ce rn  r a c i a l  
d i f f e r e n c e s  in  o c c u p a tio n a l  p a y o f f s  among young n o r th e rn  
m ales em ployed as s a l e s  w orkers and com parab ly  aged 
s o u th e rn  m a le s  em ployed a s  s e r v i c e  em ployees. Employment 
in  th e  c a te g o ry  of s a l e s  p e n a l iz e s  young n o r th e r n  b la c k s ,  
b u t  f a i l s  t o  s i g n i f i c a n t l y  red u ce  th e  h o u r ly  e a rn in g s  o f  
t h e i r  w h ite  c o u n te r p a r t s .  In  p a r t i c u l a r ,  employment i n  th e  
b road  c a te g o ry  o f s a l e s  low ers  b la c k  h o u r ly  e a rn in g s  by 
15.4%, w h ile  e x e r t in g  a n e g l i g i b le  e f f e c t  on th e  h o u r ly  
e a rn in g s  o f  young n o r th e r n  w h ite s .  For young s o u th e rn  
m ales aged 2 5 -3 5 , s e r v i c e  s e c to r  employment re d u c e s  w h ite  
and b lac k  e a rn in g s  by 5.2% and 30.3% , r e s p e c t iv e ly .  A g a in , 
th e s e  r e s u l t s  su g g e s t t h a t  even among younger m a le s , b la c k -  
w h ite  d i f f e r e n c e s  in  o c c u p a tio n a l  d i s t r i b u t i o n  w ith in  some 
b ro ad  c a t e g o r i e s  do e x i s t .
Among n o r th e rn  m a le s  aged 3 6 -4 9 , w h ite  c r a f t  w o rk e rs  
a r e  found t o  have an  o c c u p a tio n a l  p a y o ff  o f  a lm o s t 12%, 
compared t o  th e  s t a t i s t i c a l l y  n e g l i g i b l e  rew ard  o f  o n ly  3% 
fo r  b la c k  m en. S i m i la r ly ,  b la c k s  r e c e iv e  a r e l a t i v e l y  
g r e a te r  p e n a l ty  fo r  employm ent a s  s e r v i c e  w o rk e rs :  Among
w h ite s ,  s e r v i c e  em ploym ent re d u c e s  h o u r ly  e a r n in g s  by 15%,
75
w h ile  th e  n e t  p e n a l ty  f o r  b la c k  men i s  22%. F or s o u th e rn  
m ales  aged 3 6 -4 9 , employment a s  c r a f t  w orkers  r a i s e s  w h ite  
and  b la c k  h o u r ly  e a rn in g s  by 18.3% and 15.9% , r e s p e c t i v e l y .
As one m igh t e x p e c t ,  some o f  th e  m ost d ra m a tic  r a c i a l  
d i f f e r e n c e s  i n  o c c u p a tio n a l  p a y o f f s  occu r among m ales 
betw een  th e  a g e s  o f  50 and  64 . W ith in  th e  u rb an  n o r th ,  f o r  
i n s t a n c e ,  w h i te  em ploym ent in  th e  s e r v i c e  s e c to r  i s  
a s s o c i a t e d  w ith  a 23% d ro p  in  h o u r ly  e a rn in g s ;  in  c o n t r a s t ,  
com parab le  b la c k  men e x p e r ie n c e  a 51% d rop  in  h o u r ly  
e a r n in g s .  A s im i l a r  s i t u a t i o n  p e r t a i n s  t o  th e  u rb an  s o u th , 
a lth o u g h  th e  r e l a t i v e  b la c k  d is a d v a n ta g e  i s  c l e a r l y  
g r e a t e r .  C o n c re te ly ,  I  f in d  t h a t  s e r v i c e  s e c t o r  employment 
im poses a s t a t i s t i c a l l y  i n s i g n i f i c a n t  p e n a l ty  on  th e  h o u r ly  
e a r n in g s  o f  o ld e r  s o u th e rn  w h ite s  (0 .6% ), w h ile  among 
s i m i l a r l y  ag ed  b lac k  men e a rn in g s  d ro p  by 48%. E q u a lly  
d ra m a tic  i s  t h e  e f f e c t  t h a t  s a l e s  employm ent h a s  on th e  
h o u r ly  e a rn in g s  o f  o ld e r  w h ite  and b la c k  men. Among o ld e r  
n o r th e r n  m a le s , employm ent in  th e  s a l e s  c a te g o ry  h as  a 
p o s i t i v e ,  b u t  n e g l i g i b l e ,  e f f e c t  on w h ite  h o u r ly  e a rn in g s  
(2 .6% ); in  c o n t r a s t ,  n o r th e r n  b la c k  men a c t u a l l y  e x p e r ie n c e  
a 27% d e c l in e  in  e a r n in g s .  W ith in  t h e  u rb an  s o u th ,  o ld e r  
w h ite s  a r e  h e a v i ly  rew arded  fo r  employm ent w i th in  th e  s a l e s  
c a te g o r y ,  w h i le  t h e i r  b la c k  c o u n te r p a r t s  a r e  m o d es tly  
p e n a l iz e d :  W hite  e a rn in g s  a r e  in c r e a s e d  by 21.6% , w h ile
b la c k  e a rn in g s  a r e  s l i g h t l y  red u ced  by 1.5%.
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OCCUPATIONAL SEGREGATION AND WHITE GAIN
T a b le  23 shows t h a t  t h e r e  i s  s u b s t a n t i a l  v a r i a t i o n  in  
th e  d e g re e  o f o c c u p a tio n a l  s e g r e g a t io n  a c ro s s  u rb a n  a r e a s .  
The in d e x e s  o f o c c u p a t io n a l  s e g r e g a t io n  range  from  a h ig h  
o f  .435 i n  New O r le a n s ,  L o u is ia n a  to  a low o f .0 9 6  in  San 
D iego , C a l i f o r n i a .  On av e rag e  a lm o st 30% o f  u rb an  b la c k  
men would have to  change  o c c u p a tio n s  in  o rd e r  f o r  th e  b la c k  
o c c u p a t io n a l  d i s t r i b u t i o n  t o  become i d e n t i c a l  t o  t h a t  fo r  
w h ite  m a le s . Of t h e  tw e n ty - s ix  u rban  a r e a s  shown in  T ab le  
2 3 , 46% h av e  s e g r e g a t io n  in d e x e s  e x ce e d in g  th e  o v e r a l l  
av e rag e  o f  .287 .
E s t im a tio n  o f  e q u a t io n  (3) y i e ld s  r e s u l t s  c o n s i s t e n t  
w ith  my p re v io u s  f i n d in g s  docum enting  s i g n i f i c a n t l y  low er 
b la c k  r e t u r n s  to  c e r t a i n  p e r s o n a l  c h a r a c t e r i s t i c s  and 
o c c u p a t io n a l  p a y o f f s .  For i n s t a n c e ,  t h e  c o e f f i c i e n t  
a s s o c i a t e d  w ith  th e  v a r i a b l e  IMARITAL i n d ic a t e s  t h a t  b e in g  
b la c k  lo w e rs  th e  r a t e  o f r e t u r n  to  b e in g  " m a r r ie d , spouse 
p re s e n t"  by .104 . M oreover, t h e  r e s u l t s  show t h a t  th e  
b la c k  o c c u p a tio n a l  p a y o f f  i s  s i g n i f i c a n t l y  low er i n  th e  
b ro ad  c a t e g o r i e s  o f  s a l e s ,  fa rm , s e r v i c e ,  and 
p r o f e s s i o n a l s .
I s  t h e  e v id e n ce  c o n s i s t e n t  w ith  th e  h y p o th e s is  t h a t  
w h ite  m a le s  e x p e r ie n c e  s u b s t a n t i a l  f i n a n c i a l  g a in s  from 
o c c u p a t io n a l  s e g re g a t io n ?  My f in d in g s  i n d ic a t e  t h a t  w h ite  
m ales may a c c ru e  some f i n a n c i a l  g a in s  from  o c c u p a tio n a l  
s e g r e g a t io n .  Looking a t  th e  v a r i a b l e  SE6 in  T a b le  24, 
w h ite  m a les  ga ined  ro u g h ly  2.5% in  h o u r ly  e a rn in g s  fo r
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each  10 p e rc e n ta g e  p o in t  in c r e a s e  in  an  a r e a 's  d e g re e  o f  
o c c u p a tio n a l  s e g r e g a t io n .  W hile th e  c o e f f i c i e n t  a s s o c ia te d  
w ith  th e  c ro s s  p ro d u c t  te rm , ISBG, i n d ic a t e s  t h a t  in c r e a s e s  
i n  o c c u p a tio n a l  s e g r e g a t io n  lo w ers  th e  h o u r ly  e a rn in g s  o f  
b la c k  men, th e  r e g r e s s io n  p a ra m e te r  i s  n o t  s t a t i s t i c a l l y  
s i g n i f i c a n t . * ^
CONCLUSIONS
The fo re g o in g  u n d e rs c o re s  th e  im p o rtan c e  o f 
o c c u p a t io n a l  s e g r e g a t io n  in  e x p la in in g  th e  n e t  b la c k -w h ite  
e a r n in g s  gap— th e  d i f f e r e n t i a l  rem a in in g  a f t e r  
s t a n d a r d iz in g  f o r  r a c i a l  d i f f e r e n c e s  in  p e r s o n a l  
c h a r a c t e r i s t i c s .  Compared to  a n a ly s e s  fo c u s in g  e x c lu s iv e ly  
on r a c i a l  d i f f e r e n c e s  in  p e r s o n a l  c h a r a c t e r i s t i c s ,  do 
m odels in c o r p o r a t in g  b o th  b la c k -w h ite  d i f f e r e n c e s  in  
human c a p i t a l  c h a r a c t e r i s t i c s  and o c c u p a tio n a l  d i s t r i b u t i o n  
in c re m e n t th e  " e x p la in e d "  p o r t io n  o f  th e  g r o s s  r a c i a l  
e a rn in g s  gap? T h is  i s s u e  can  be e lu c id a te d  by u s in g  a 
b a s e l in e  m odel o f  w hat th e  e x p e c te d  d i f f e r e n c e  in  e a rn in g s  
betw een  r a c i a l  g ro u p s  would be i f  th e y  b o th  had  some 
in te r m e d ia te  v a lu e  on th e  p e r s o n a l  c h a r a c t e r i s t i c s  in c lu d e d  
in  th e  r e g r e s s io n  e q u a t io n s .  The f in d in g s  from  t h i s  
ap p ro ach  can  be c o n t r a s t e d  w ith  th e  e x p e c te d  e a rn in g s
17 Im p o r ta n t ly ,  e s t im a t io n  o f e q u a t io n  (3) shows t h a t  
th e  n e t  r a c i a l  e a r n in g s  d i f f e r e n t i a l  i s  i n s i g n i f i c a n t .
T h is  r e s u l t  p ro v id e s  a d d i t i o n a l  e v id e n c e  t h a t  th e  n e t  
r a c i a l  e a rn in g s  gap  i m p l i c i t l y  r e f l e c t s  b la c k -w h ite  
d i f f e r e n c e s  in  o c c u p a tio n a l  d i s t r i b u t i o n .
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d i f f e r e n t i a l  betw een r a c i a l  g ro u p s  i f  th e y  b o th  had n o t
o n ly  i d e n t i c a l  p e r s o n a l  c h a r a c t e r i s t i c s ,  b u t  a ls o  th e
same d i s t r i b u t i o n  a c r o s s  th e  b ro a d  o c c u p a tio n a l  c a t e g o r i e s .
In  T a b le  25 , I  c a l c u l a t e  t h i s  gap a t  th e  l e v e l s  o f
in d e p e n d e n t v a r i a b l e s  ha lfw ay  betw een  th e  means f o r  e a c h
18g ro u p  in  th e  co m p ariso n  b e in g  m ade. As can  be s e e n , 
r e l a t i v e l y  l a r g e  g r o s s  gaps in  mean h o u r ly  e a rn in g s  e x i s t  
w ith in  e a c h  age c o h o r t :  Among m ales  aged  1 6 -6 4 , 2 5 -3 5 , 36-
4 9 , and 5 0 -6 4 , r e s p e c t iv e ly ,  th e  g ro s s  gap s in  h o u r ly  
e a rn in g s  a r e  24%, 20%, 35%, and 31%. The l a r g e s t  gap  
(35%), a s  one m ight e x p e c t ,  e x i s t s  among u rb an  m ales aged  
50-64 em ployed in  th e  s o u th .  Column 3 shows t h a t ,  ev en  
a f t e r  i d e n t i c a l  mean l e v e l s  o f  p e r s o n a l  c h a r a c t e r i s t i c s  
a r e  in c lu d e d  in  th e  s e p a r a te  e q u a t io n s  f o r  u rb an  w h ite s  and 
b la c k s ,  a r a c i a l  d i f f e r e n t i a l  i n  h o u r ly  e a rn in g s  
c o n tin u e s  t o  p e r s i s t ,  a lth o u g h  th e  m ag n itu d e  o f  th e  g a p  i s  
c l e a r l y  re d u c e d . For u rb an  m ales  betw een th e  ages o f  16 
and 64, f o r  i n s t a n c e ,  th e  g r o s s  r a c i a l  g ap  d e c l in e s  from  
24% to  11 .2% , a f a l l  o f  a lm o st 54%. In  e f f e c t ,  r a c i a l  
d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s  e x p la in  over h a l f
18T h is  l e v e l  i s  c a l c u l a t e d  by ad d in g  th e  b lack  and 
w h ite  m eans on th e  in d e p e n d e n t v a r i a b le s  and th e n  d iv id in g  
by 2* F or exam ple , th e  l e v e l  o f  e d u c a tio n  i s  c a l c u l a t e d
a s :  a '  .b
+• of)
Z
w here th e  s u p e r s c r ip t s  w and b r e f e r  t o  w h ite s  and  
b l a c k s ,  r e s p e c t iv e ly .
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o f  t h e  g ro s s  d i f f e r e n c e  i n  h o u r ly  e a r n in g s .  A lthough  
colum n 3 c l e a r l y  docum ents th e  c r i t i c a l  im p o rtan ce  o f 
r a c i a l  d i f f e r e n c e s  in  human c a p i t a l  c h a r a c t e r i s t i c s  in  
e x p la in in g  th e  b la c k -w h ite  m ale e a r n in g s  gap , in  no c a se  i s  
th e  d e c l in e  i n  th e  d i f f e r e n t i a l  g r e a t e r  th a n  54%, 
i n d i c a t i n g  t h a t  r a c i a l  d i f f e r e n c e s  i n  r a t e s  o f  r e t u r n  
a c c o u n t f o r  a r e l a t i v e l y  l a r g e  p o r t io n  o f  th e  b la c k -w h ite  
e a r n in g s  gap in  u rban  la b o r  m a rk e ts .
Column 4 shows t h a t  ta k in g  a c c o u n t o f  r a c i a l  
d i f f e r e n c e s  in  o c c u p a tio n a l  d i s t r i b u t i o n  r e s u l t s  i n  a 
f u r t h e r  d im in is h in g  o f  t h e  g ro s s  b la c k -w h ite  m ale e a rn in g s  
g a p . Among m ales  aged 1 6 -6 4 , fo r  i n s t a n c e ,  s ta n d a r d iz in g  
f o r  b o th  r a c i a l  d i f f e r e n c e s  in  p e r s o n a l  c h a r a c t e r i s t i c s  and 
o c c u p a tio n a l  d i s t r i b u t i o n  d e c re a s e s  th e  g ro s s  h o u r ly  
e a rn in g s  gap  from  24.1% t o  9.9%, a d e c l in e  o f  a b o u t 59%. 
Compared to  th e  b a s e l in e  m odel, th e  a d d i t i o n  o f 
o c c u p a tio n a l  c o n t r o l s  r e d u c e s  th e  g r o s s  r a c i a l  d i f f e r e n c e  
in  e x p e c te d  h o u r ly  e a rn in g s  by an a d d i t i o n a l  5 p e rc e n ta g e  
p o i n t s .
Among m a le s  aged 2 5 -3 5 , th e  b a s e l i n e  model i n d ic a t e s  
t h a t  e l im in a t io n  o f  r a c i a l  d i f f e r e n c e s  in  human c a p i t a l  
c h a r a c t e r i s t i c s  would e r a d i c a t e  48% o f  th e  g ro s s  b la c k -  
w h i te  m ale d i f f e r e n t i a l  i n  h o u r ly  e a r n in g s .  C o n t r o l l in g  
f o r  b o th  r a c i a l  d i f f e r e n c e s  in  p e r s o n a l  c h a r a c t e r i s t i c s  and 
o c c u p a t io n a l  d i s t r i b u t i o n ,  how ever, e x p la in s  56% o f  th e  
g r o s s  r a c i a l  g ap  in  h o u r ly  e a rn in g s .  For m ales aged  36-49 
and 5 0 -6 4 , a d d in g  o c c u p a tio n a l  c o n t r o l s  t o  th e  b a s e l in e
8 0
model in c r e a s e s  th e  e x p la in e d  p o r t io n  o f  th e  g r o s s  b la c k -  
w h ite  m ale e a rn in g s  gap from  37% t o  44% and 44% t o  48%, 
r e s p e c t i v e l y .
T h ree  im p o r ta n t  c o n c lu s io n s  c an  be  im m ed ia te ly  drawn 
from  th e  fo r e g o in g . F i r s t ,  i t  i s  c l e a r  t h a t  r a c i a l  
d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s  c o n tin u e  to  p la y  a 
p ro m in en t r o l e  in  w id en in g  th e  g r o s s  b la c k -w h ite  m ale 
e a rn in g s  d i f f e r e n t i a l .  S e c o n d ly , t h e  a d d i t io n  o f  
o c c u p a tio n a l  c o n t r o l s  t o  human c a p i t a l  m odels o f  th e  b la c k -  
w h ite  e a rn in g  d i f f e r e n t i a l  g e n e r a l ly  in c r e a s e s  th e  
e x p la in e d  p o r t io n  o f th e  g ro s s  r a c i a l  e a rn in g s  g a p . T h ird , 
even  a f t e r  c o n t r o l l i n g  f o r  r a c i a l  d i f f e r e n c e s  i n  p e r s o n a l  
c h a r a c t e r i s t i c s  and o c c u p a tio n a l  d i s t r i b u t i o n ,  a r a c i a l  
d i f f e r e n t i a l  i n  h o u r ly  e a rn in g s  c o n t in u e s  t o  p e r s i s t .  As 
shown in  colum n 4 , in  no c a s e  i s  t h e  d e c l in e  i n  th e  g ro s s  
r a c i a l  e a r n in g s  gap above 59%, i n d i c a t i n g  t h a t  r a c i a l  
d i f f e r e n c e s  i n  r a t e s  o f  r e t u r n  t o  p e r s o n a l  c h a r a c t e r i s t i c s  
and o c c u p a tio n a l  p a y o f f s  c o n tin u e s  t o  acco u n t f o r  a 
r e l a t i v e l y  l a r g e  p o r t io n  o f  th e  g r o s s  b la c k -w h ite  m ale 
e a rn in g s  g a p .
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Table 6. DESCRIPTION OF VARIABLES
Dependent Variable Description
Log Hourly Earnings
earnings of ith 






labor market experience 
of ith individual in jth 
urban area; defind as 
"age - education - 6."
Marital ...........
identifying marital 
status of ith individual 
in jth urban area; coded 
as 1 for married, spouse 
present; 0 otherwise.
Health .............
identifying health status 
of ith individual in jth 
urban area; coded as 1 
for respondents reporting 
a disability limiting the 
amount and/or kind of 
work performed; 0 
otherwise.
Public .............
identifying whether ith 
individual in jth urban 
area worked in public or 
private sector; coded as 
1 for public; 0 
otherwise.
South...............
if ith individual in jth 
urban labor market 
resided in south; 0 
otherwise.
Source: U.S. Bureau of the Census, Census of population and
Housing: 1980 Public Use Microdata Samples.
Hourly Earnings Regressions, Urban Males, 16-64: Across and Within Occupations
(Standard errors in parentheses)
Table 7
All Males Whites Blacks

























































































Hourly Earnings Regressions, Urban Males, 16-64: Across and Within Occupations
(Standard errors in parentheses)
Table 7 (continued)
All Males Whites Blacks































R2 .218 .231 .229 .243 .107 .121
n 53096 53096 28974 28974 4122 4122
Source: U.S. Census (1980), Public Use Micro-Data C-Sample (1/1000).
♦Significant at the 0.10 level; **significant at the .01 level (two-tailed te s ts) .
Hourly Earnings Regressions, Urban Males, 16-64, North: Across and Within
Occupations (Standard errors in parentheses)
Table 3
Variable
All Males White Males Black Males
Eq(l) Eq(2) EJq(l) Bq(2) ESq(l) Bq(2)
Constant .550492** .709238** .528627** .693516** .676614** .803117**
(.027639) (.030612) (.028088) (.031435) (.103111) (.107921)
Education .072141** .060828** .073373** .061112** .058707** .054872**
(.001896) (.002253) (.001936) (.002330) (.007468) (.008028)
Experience .015872** .014904** .015953 .014945** .014296** .013485**
(.0004) (.0004) (.0004) (.0004) (.001572) (.001568)
Health -.185832** -.172637** -.194434** -.181591** -.132046* -.115059
(.023065) (.022819) (.024225) (.023954) (.072870) (.072317)
Married .303591** .274972** .311134** .280985** .254169** .231119**
(.011976) (.011938) (.012494) (.012459) (.039594) (.039526)
Public -.056293** -.018219 -.055650** -.016939 -.057672 -.003703
(.014125) (.014355) (.014927) (.015162) (.043103) (.044530)
Color -.085009** -.067257**
(.016277) (.016146)
Prof .117005** -.129004** -.014687
(.017104) (.017665) (.065003)
Sales -.022750 -.010295 -.108442*
(.015674) (.016295) (.053927)
Hourly Earnings Regressions, Urban Males, 16-64, North: Across and Within
Occupations (Standard errors in parentheses)
Table 8 (continued)
All Males Whites Blacks



















R2 .223 .241 .237 .255 .105 .123
n 16618 16618 14747 14747 1871 1871
Source: U.S. Census (1980), Public Use Micro-Data C-Sample (1/1000).
♦Significant at the 0.10 level; **significant at the .01 level (two-tailed tests).
Hourly Earnings Regressions, Urban Males, 16-64, South: Across and Within
Occupations (Standard errors in parentheses)
Table 9
Variable
All Males White Males Black Males
Eq(l) Eq(2) Eq(l) Eq(2) Eg(l) Eq(2)
Constant .357396** .409381** .330932** .402201** .372278** .378467**
(.037849) (.040253) (.039442) (.042393) (.103785) (.106520)
Education .080536** .073743** .082013** .072797** .071368** .073438**
(.002589) (.002891) (.002725) (.003078) (.007580) (.007950)
Experience .016820** .016406** .016866** .016204** .015800** .015794**
(.0006) (.0004) (.0006) (.0006) (.001730) (.001717)
Health -.096153** -.089723** -.142056** -.136480** .129019 -.154310*
(.032158) (.031945) (.034196) (.033932) (.087416 (.086909)
Married .258695** .235756** .276336** .253578** .194488** .170278**
(.016855) (.016862) (.018308) (.018290) (.042000) (.042012)
Public -.079032** .077339** -.089728** -.091391** -.039801 -.020952
(.017548) (.018403) (.019254) (.020096) (.042017) (.045818)
Color -.121011** -.090905**
(.019142) (.019247)
Prof .106494** .147185** -.146321*
(.024060) (.025988) (.065214)
sa les -.090926** -.107326** -.045170
(.023217) (.025184) (.060604)
Hourly Earnings Regressions, Urban Males, 16-64, South: Across and Within
Occupations (Standard errors in parentheses)
Table 9 (continued)
Variable
All Males Whites Blacks
Eq(l) Eq(2) Eq(l) Eq(2) Eq(l) Eq(2)
Service -.168790** -.1691940** -.191891**
(.027848) (.032266) (.057185)
Craft .121714** -.126661** .141790*
(.023081) (.024988) (.060519)
Farm -.214516** -.163223* -.362806*
(.065110) (.073044) (.144689)
R2 .205 .217 .218 .232 .103 .121
n 9528 9528 7760 7760 1768 1768
Source: U.S. Census (1980), Public Use Micro-Data C-Sample (1/1000).
♦Significant at the 0.10 level; **significant at the .01 level (two-tailed tests).
Hourly Earnings Regressions, Urban Males, 25-35: Across and Within
Occupations (Standard errors in parentheses)
Table 10
A ll Males  White Males_____ Black Males








































































































Hourly Earnings Regressions, Urban Males, 25-35: Across and Within
Occupations (Standard errors in parentheses)
Table 10 (continued)
All Males Whites Blacks

























R2 .105 .117 .105 .116 .059 .080
n 10851 10851 9393 9393 1458 1458
Source: U.S. Census (1980), Public Use Micro-Data C-Sample (1/1000).
*Significant at the 0.10 level; **significant at the .01 level (two-tailed tests).
Hourly Earnings Regressions, Urban Males, 36-49: Across and Within
Occupations (Standard errors in parentheses)
Table 11
Variable
All Males White Males Black Males
Eq(l) Eq(2) Eq(l) Eq(2) Eq(l) Eq(2)
Constant .990755** 1.075570** .964618** 1.059560** .997176** 1.025380**
(.072956) (.074056) (.075852) (.077040) (.235704) (.240290)
Education .068505 .057078** .070104** .057737** .055237** .050896**
(.003029) (.003385) (.003144) (.003531) (.010310) (.011146)
Health -.201152** -.196061** -.243243** -.238037** .047013 .052411
(.032029) (.031845) (.033967) (.033740) (.094738) (.094840)
Married .201629** .192154** .201911** .189709** .191100** .190672**
(.018198) (.018114) (.019593) (.019490) (.049698) (.049846)
Public -.079438** -.057448** -.084885** -.057583** -.043548 -.031931
(.018157) (.018728) (.019337) (.019986) (.052533) (.055001)
Color -.206127** -.181631**
(.022268) (.022306)
South -.126815** -.134272** -.127605** -.136609** -.116014** -.117901*
(.016285) (.016199) (.017331) (.017228) (.047214) (.047363)
Experience .008407** .008122 .008752** .008363** .005220 .005596
(.001662) (.001652) (.001737) (.001725) (.005401) (.005421)
Prof .155011** .165320** .052129
(.024372) (.025743) (.081949)
Hourly Earnings Regressions, Urban Males, 36-49: Across and Within
Occupations (Standard errors in parentheses)
Table 11 (continued)
A ll Males Whites Blacks

























R2 .129 .142 .113 .127 .062 .086
n 8065 8065 7028 7028 1037 1037
Source: U.S. Census (1980), Public Use Micro-Data C-Sample (1/1000).
♦Significant at the 0.10 level; **significant at the .01 level (two-tailed tests).
Table 12
Hourly Earnings Regressions, Urban Males, 50-64: Across and Within 
Occupations (Standard e rro rs in parentheses)
Variable
All Males White Males Black Males
EJqd) Eq(2) Eq(l) Eq(2) Eq(l) Eq(2)
Constant 1.515258** 1.622025** 1.556626** 1.695636** 1.028256** .668621*
(.110359) (.109439) (.114408) (.113472) (.383210) (.379883)
Education .052133** .035073** .053079** .032205** .043278** .059433**
(.003420) (.003757) (.003558) (.003940) (.011896) (.012313)
Experience -.003715* -.002380 -.005011* -.004025* .006104 .015348*
(.002013) (.001981) (.002087) (.002049) ( .007117) (.007098)
Health -.079708* -.165154* -.099350* -.085442** .077409 .109735
(.029160) (.028663) (.030413) (.029844) (.098288) (.096386)
Married .214906** .194579** .215911** .196799** .207492** .160744*
(.023807) (.023429) (.025609) (.025151) (.066090) (.065190)
Public -.0003 .023497** -.024992** -.004618** -.171838** -.279032**
(.021946) (.021973) (.023293) (.023266) (.066054) (.068705)
Color -.14664 -.097389**
(.028748) (.028606)
Prof .248537** .296112** -.329824**
(.028804) (.030011) (.111587)
Hourly Earnings Regressions, Urban Males, 50-64: Across and Within
Occupations (Standard errors in parentheses)
Table 12 (continued)
All Males Whites Blacks

























R2 .097 .130 .088 .124 .070 .122
n 6849 6849 6122 6122 727 727
Source: U.S. Census (1980), Public Use Micro-Data C-Sample (1/1000).
♦Significant at the 0.10 level; **significant at the .01 level (two-tailed tests).
Hourly Earnings Regressions, Urban Males, 25-35, North: Across and
Within Occupations (Standard error in parentheses)
Table 13
Variable
All Males White Males Black Males
Eq(l) Eq(2) Eq(l) ■Eq(2) Bq(l) Eq(2)
Constant .577220** .635295** .597278** .663729** .289369 .357534
(.073725) (.077484) (.075179) (.079466) (.276768) (.281184)
Education .067463** .062421** .066477** .059986* .076941** .077392**
(.003927) (.004543) (.003991) (.004674) (.015867) (.016892)
Experience .034095** .033805** .033331** .032836** .039969* .039836**
(.002545) (.002531) (.002626) (.002614) (.008978) (.008893)
Health -.234451** -.221690** -.229177** -.218169** -.262646* -.248776*
(.040037) (.039775) (.042219) (.041946) (.122581) (.121637)
Married .206189** .190891** .208237** .194809** .194105** .161148**
(.018112) (.018060) (.018868) (.018815) (.060134) (.060326)
Public -.043275* -.005981 -.043727* -.005749 -.039232 .005119
(.022580) (.023148) (.023627) (.024338) (.072280) (.073829)
Color -.107459** -.089330**
(.026161) (.026057)
Prof .060571* .077772* -.025478
(.028221) (.029313) (.099505)
Hourly Earnings Regressions, Urban Hales, 25-35: Across and Within
Occupations (Standard errors in parentheses)
Table 13 (continued)
A ll Males Whites Blacks
Variable Bq(l) Eq(2) Eq(l) Eq(2) Eq(l) Eq{2)
Sales -.005416 .020501 -.154386*
(.026949) (.028270) (.086283)
Service -.191357** -.171718** -.274359**
(.034655) (.037714) (.092764)
Craft .095211** .098159** .111092
(.026541) (.027491) (.092640)
Farm -.358337** -.338553** -.446956
(.104748) (.109823) (.331101)
R2 .106 .121 .104 .117 .075 .100
n 5201 5201 4573 4573 628 628
Source: U.S. Census (1980), Public Use Micro-Data C-Sample (1/1000).
♦Significant at the 0.10 level; **significant at the .01 level (two-tailed tests).
Hourly Earnings Regressions, Urban Males, 36-49, North: Across and
Within Occupations (Standard error in parentheses)
Table 14
All Males White Males Black Males



















































































Hourly Earnings Regressions, Urban Hales, 36-49, North: Across and Within
Occupations (Standard errors in parentheses)
Table 14(continued)
All Hales Whites Blacks

























R2 .114 .132 .107 .126 .029 .045
n 4085 4085 3585 3585 500 500
Source: U.S. Census (1980), Public Use Micro-Data C-Sample (1/1000).
♦Significant a t  the 0.10 level; **significant a t the .01 level (tw o-tailed te s ts ) .
Hourly Earnings Regressions, Urban Males, 50-64, North: Across and
Within Occupations (Standard error in parentheses)
Table 15
All Males White Males Black Males



















































































Hourly Earnings Regressions, Urban Males, 50-64, North: Across and Within
Occupations {Standard errors in parentheses)
Table 15( continued)
All Males Whites Blacks

























R2 .089 .124 .084 .124 .068 .117
n 3811 3811 3434 3434 377 377
Source: U.S. Census (1980), Public Use Micro-Data C-Sample (1/1000).
♦Significant at the 0.10 level; **significant at the .01 level (two-tailed tests).
Hourly Earnings Regressions, Urban Males, 25-35, South: Across and
Within Occupations (Standard error in parentheses)
Table 16
Variable
All Males White Males Black Males
Eq(l) Eq(2) Eq(l) Eq(2) Bq(l) Eq(2)
Constant .277192** .257382** .232686* .22450* .260830 .228402
(.099723) (.103554) (.104839) (.109780) (.266438) (.270848)
Education .083826** .080857** .085357** .080153** .082204** .084722**
(.005307) (.005861) (.005534) (.006196) (.015432) (.016332)
Experience .035845** .035592** .038170** .037336** .027967** .028051**
(.003541) (.003537) (.003782) (.003794) (.009132) (.009055)
Health -.102204* -.098967** -.114214* -.113961* -.066789 -.034888
(.056414) (.056129) (.060314) (.060130) (.144903) (.143906)
Married .137070** .127810** .144820** .138711** .108696* .095422
(.025536) (.025468) (.027576) (.027533) (.063450) (.063072)
Public -.113369** .091468** -.134685** -.122766** -.044989 .015660
(.027302) (.028842) (.029507) (.031220) (.067354) (.073272)
Color -.120246** -.099171*
(.029224) (.029548)




Hourly Earnings Regressions, Urban Hales, 25-35, South: Across and Within
Occupations (Standard errors in parentheses)
Table 16 (continued)
All Hales Whites Blacks

























R2 .100 .111 .103 .112 .052 .079
n 3192 3192 2535 2535 657 657
Source: U.S. Census (1980), Public Use Micro-Data C-Sample (1/1000).
♦Significant at the 0.10 level; ♦♦significant at the .01 level (two-tailed tests).
Hourly Earnings Regressions, Urban Males, 36-49, South: Across and
Within Occupations (Standard error in parentheses)
Table 17
Variable
All Males White Males Black Males
EqU) Eg(2) Eq(l) Eq(2) Eq(l) Eq(2)
Constant .549414** .552242** .524416** .541830** .505587 .463967
(.150142) (.151672) (.164858) (.166864) (.347938) (.357869)
Education .080082** .068230** .081293** .068661** .072202** .066870**
(.006068) (.006615) (.006661) (.007270) (.014654) (.016127)
Experience .013697** .013710** .014425** .014269** .010949 .012138
(.003478) (.003455) (.003831) (.003805) (.008283) (.008354)
Health -.244319** -.235682** -.340391** -.327343** .351115* .345291*
(.065377) (.064950) (.070750) (.070309) (.172920) (.173380)
Married .237325** .230153** .234615** .227301** .215458** .210166**
(.038623) (.038397) (.044619) (.044330) (.077268) (.077742)
Public -.046294 -.041774 -.047396 -.036497 -.022622 .027397
(.034994) (.035892) (.039039) (.040076) (.078688) (.082851)
Color -.186788 -.139937**
(.040106) (.040549)
Prof .233574** .237403 .119802
(.050331) (.056117) (.131994)
Hourly Earnings Regressions, Urban Males, 36-49, South: Across and Within
Occupations (Standard errors in parentheses)
Table 17 (continued)
All Males Whites Blacks
Variable Eq(l) Eq(2) Eq(l) Eq(2) Eq(l) Eq(2)
Sales .205728** .197285** .230670*
(.049192) (.056133) (.107786)
Service -.081452 -.096391 -.067609
(.066899) (.080646) (.120876)
Craft .182476** .183458** .158688*
(.048139) (.055605) (.099800)
Farm -.084044 -.240232 .081947
(.177765) (.250140) (.252476)
R2 .140 .157 .119 .137 .115 .133
ii 2243 2243 1839 1839 404 404
Source: U.S. Census (1980), Public Use Micro-Data C-Sample (1/1000).
♦Significant at the 0.10 level; **significant at the .01 level (two-tailed tests).
Table 18
Hourly Earnings Regressions, Urban Males, 50-64, South: Across and 
Within Occupations (Standard error in parentheses)
Variable
All Males White Males Black Males
£q(l) Eq(2) Eq(l) Eq(2) Eq(l) Eq(2)
Constant 1.410118** 1.446733** 1.421621** 1.534037** 1.001933* .548257
(.221449) (.218392) (.234036) (.229994) (.609402) (.608341)
Education .051419** .034538** .054521** .031130** .034539* .055903**
(.006532) (.007054) (.006927) (.007521) (.018104) (.019080)
Experience -.004539 -.002205 -.007340* -.005759 .007138 .018072
(.004063) (.004008) (.004300) (.004211) (.011325) (.011452)
Health .010577 .012542 -.036158 -.039883 .294016* .362847*
(.054738) (.053735) (.057591 (.056211) (.157683) (.155999)
Married .254491** .212436** .337677** .293971** -.001630 -.078775
(.048293) (.047521) (.053970) (.052789) (.108139) (.107682)
Public .053269 .041015 .005409 -.014160 .269620** .344030**
(.041303) (.041317) (.044756) (.044476) (.103801) (.107293)
Color -.174670** -.091125*
(.049764) (.050213)
Prof .289558** .358483** -.337218
(.058777) (.062339) (.176320)
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Hourly Earnings Regressions, Urban Males, 50-64, South: Across and Within
Occupations (Standard errors in parentheses)
Table 18 (continued)
All Males Whites Blacks

























R2 .118 .158 .117 .166 .067 .124
n 1172 1172 1493 1493 279 279
Source: U.S. Census (1980), Public Use Micro-Data C-Sample (1/1000).
^Significant at the 0.10 level; **significant at the .01 level (two-tailed tests).
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Comparison of Returns for Black and White Males, 16-64: Across and
Within Occupations
Table 19
16-64 .16-64: North 16-64: South
Eq{i) Eq(2) Eq.ll) Eq(2) £q(l) fiq(2)
Black and White Males: Education 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef.
% difference in Eq(l) eliminated 






















Black and White Males: Experience 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef.
% difference in Eq(l) eliminated 






















Black and White Males: Health 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef.
% difference in Eq(l) eliminated 






















Comparison or Returns for Black and White Males, 16—64: Across and
Within Occupations
Table 19 (continued)
16-64 16-64: North 16-64: South
Eq( 1) Eq(2) £q(l) Eq(2) Eqll) Eq(2)
Black and White Males: Married 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef 
% difference in Eq(l) eliminated 






















Black and White Males: Public 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef 
% difference in Eq(l) eliminated 






















Black and White Males: South 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef 
% difference in Eq(l) eliminated 









Black and White Males: Sales 
Coefficient difference 
t-value of difference 









Comparison of Returns for Black and White Males, 16-64: Across and Within Occupations
Table 19 (continued)_________ ______________________________________________________
16-64 16-64: North 16-64: South
Eq(l) Eql2) EqU) fiq(2) Eq(l) Eq(2)
Black and White Males: Service
Coefficient difference .023108 .046816 .022697
t-value of difference <1 <1 <1
Black coef. as % of White coef. 1.11 1.22 1.13
Black and White Males: Prof.
Coefficient difference .211451 .143691 .293506
t-value of difference 4.76 2.1 4.2
Black coef. as % of White coef. a a a
Black and White Males: Craft
Coefficient difference .015346 .05481 .015129
t-value of difference <1 <1 <1
Black coef. as % of White coef. .86 .48 1.12
Black and White Males: Sales
Coefficient difference .235689 .243276 .199583
t-value of difference 2.1 1.24 1.23
Black coef. as % of White coef. 2.39 1.96 2.22
Source. Absolute difference in coefficients is  calculated from relevant data in Tables 7-9. T -sta tistics are 
calculated by using the formula:
^ ~ ~ c*f , where wcoef and bcoe  ^ are the relevent white and black coefficien ts, respectively; and
i—i  and w,„_ + b ,,„  are the variances associated with the white and black coefficien ts,
resp ect ve lyY
Note: a denotes that black and white coefficients have different signs and, therefore meaningful ratios cannot
be formed.
Comparison of Returns for Black and White Males, 25-35: Across and
Within Occupations
Table 20
25-35 25-35: North 25-35: South
Eq(l) Eq{2) Eq(l) Eq(2) Eq(l) Eq(2)
Black and White Males: Education 
Coefficient d ifference 
t-value of difference 
Black coef. as % of White coef.
% difference in Eq(l) eliminated 






















Black and White Males: Experience 
Coefficient difference 
t-value  of d ifference 
Black coef. as % of White coef 
% difference in  Eq(l) eliminated 






















Black and White Males: Health 
Coefficient difference 
t-value of d ifference 
Black coef. as % of White coef 
% difference in Eq(l) eliminated 






















Comparison or Returns for Black and White Males, 25-35: Across and
Within Occupations
Table 20 (continued)
25-35 25-35: North 25-35: South
Eq{l) Eq(2) Eq(l) Eq(2) Eq(l) Eq(2)
Black and White Males: Marital 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef 
% difference in Eq(l) eliminated 






















Black and White Males: Public 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef 
% difference in Eq(l) eliminated 






















Black and White Males: South 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef 
% difference in Eq{l) eliminated 









Black and White Males: Prof. 
Coefficient d ifference 
t-value of d ifference 












Comparison of Returns for Black and White Males, 25-35: Across and
Within Occupations
Table 20 (continued)
25-35 25-35: North 25-35: South
EqCH EqT2) E q tl) EqCS) Eq(l) Eq(2)
Black and White Males: Sales
Coefficient difference .09255 .133885 .085417
t-value of difference 1.45 1.47 <1
Black coef. as % of White coef. a a .30
Black and White Males: Service
Coefficient difference .123084 .102641 .251062
t-value of difference 1.70 1.02 2.13
Black coef. as % of White coef. 1.89 1.59 5.81
Black and White Males: Craft
Coefficient difference .05478 .012933 .044558
t-value of difference <1 <1 <1
Black coef. as % of White coef. 1.45 1.13 1.29
Black and White Males: Farm
Coefficient difference .063114 .108403 .050733
t-value of difference <1 <1 <1
Black coef. as % of White coef. 1.35 1.32 .12
Source. Absolute difference in coefficients is  calculated from relevant data in Tables 10, 13, and 16, 
respectively.
Note: See footnote in Table 19 for formula used to calculate t-statistic.
Comparison of Returns for Black and White Males, 36-49: Across and
Within Occupations
Table 21
36-49 36-49: North 36-49: South
Eq(l) Eq(2) Eq(l) Eq(2) Eq(l) Bq(2)
Black and White Males: Education 
Coefficient d ifference 
t-value of difference 
Black coef. as % of White coef.
% difference in Eq(l) eliminated 






















Black and White Males: Experience 
Coefficient d ifference 
t-value  of difference 
Black coef. as % of White coef 
% difference in Eq(l) eliminated 























Black and White Males: Health 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef 
% difference in Eq(l) eliminated 


















^ l  a x
.03
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Comparison or Returns for Black and White Males, 36-49: Across and
Within Occupations
Table 21 (continued)
36--49 36-49: North 36-49: South
Eq(l) Eq(2) Eq(l) Eq(2) Bq(l) Eq(2)
Black and White Males: Marital 
Coefficient difference 
t-value  of d ifference 
Black coef. as % of White coef 
% difference in Bq(l) eliminated 






















Black and White Males: Public 
Coefficient difference 
t-value  of difference 
Black coef. as % of White coef 
% difference in Eq(l) eliminated 























Black and White Males: South 
Coefficient difference 
t-value  of d ifference 
Black coef. as % of White coef 
% difference in Eq(l) eliminated 









Black and White Males: Sales 
Coefficient difference 
t-value  of difference 











Comparison of Returns for Black and White Males, 36-49: Across and
Within Occupations
Table 21 (continued)
36-49 36-49: North 36-49: South
E qT n EqC2) W D  EqTC) 'BqTn EqT3T
Black and White Males: Service
Coefficient difference .026419 .067424 .028782
t-value of difference <1 <1 <1
Black coef. as % of White coef. .82 1.45 .70
Black and White Males: Prof
Coefficient difference .113191 .168064 .117601
t-value of difference 1.32 1.28 <1
Black coef. as % of White coef. .32 a .50
Black and White Males: Craft
Coefficient difference .048791 .086324 .02477
t-value of difference <1 <1 <1
Black coef. as % of White coef. .57 .25 .86
Black and White Males: Farm
Coefficient difference .078432 .516759 .480464
t-value of difference <1 2.02 13.5
Black coef. as % of White coef. .69 2.21 a
Source. Absolute difference in coefficien ts is calculated from relevant data in Tables 11, 14, and 17, 
respectively.
Note: See footnote in Table 19 for formula used to calculate t-statistic.
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Comparison of Returns for Black and White Males, 50-64: Across and
Within Occupations
Table 22______________________________________________________________________________
50-64 50-64: North 50-64: South
Eq(l) Eq{2) Eq(l) Eq(2) Eq(l) Eq<2)
Black and White Males: Education 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef.
% difference in Eq(l) eliminated 






















Black and White Males: Experience 
Coefficient difference 
t-value of difference 
Black coef, as % of White coef 
% difference in Eq(l) eliminated 






















Black and White Males: Health 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef 
% difference in Eq(l) eliminated 























Comparison or Returns for Black and White Males, 50-64: Across and
Within Occupations
Table 22 (continued)__________________________________________________________________
50-64 50-64: North 50-64: South
Eq(l) Eq(2) Eq(l) Eq(2) Eq(l) Eq(2)
Black and White Males: Marital 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef 
% difference in Eq(l) eliminated 






















Black and White Males: Public 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef 
% difference in Eq(l) eliminated 






















Black and White Males: South 
Coefficient difference 
t-value of difference 
Black coef. as % of White coef 
% difference in Eg(l) eliminated 









Black and White Males: Sales 
Coefficient difference 
t-value of difference 











Comparison of Returns for Black and White Males, 50-64: Across and
Within Occupations
Table 22 (continued)
50-64 50-64: North 50-64: South
fiq(l) Eq(2) Eq(l) Eq(2) fiq(l) Eq(2)
Black and White Males: Service
Coefficient difference .244829 .27468 .470879
t-value of difference 2.74 2.20 3.60
Black coef. as % of White coef. 1.92 2.17 82.76
Black and White Males: Prof.
Coefficient difference .625936 .676297 .695701
t-value of difference 5.4 4.15 3.72
Black coef. as % of White coef. a a a
Black and White Males: Craft
Coefficient difference .22647 .295298 .236585
t-value of difference 2.35 2.32 1.35
Black coef. as % of White coef. a a a
Black and White Males: Farm
Coefficient difference .318687 .163321 .616907
t-value of difference <1 <1 1.48
Black coef. as % of White coef. 2.47 -58 10.4
Source. Absolute difference in coefficien ts is  calculated from relevant data in Tables 12, 15, and 18, 
respectively.
Note: See footnote in Table 19 for formula used to calculate t -s ta t is t ic .
117
118
O c c u p a t io n a l  S e g r e g a t io n  by Urban Areas 
T a b le  23 ________
C e n t r a l  C i ty * Index
A t l a n t a 31 .5
B a l t im o re 28 .0
Birmingham 37.1
Boston 19 .5
B u ffa lo 31 .9
Chicago 22 .0
C in c in n a t i 20.1
C lev e lan d 38.9
D a l la s 26 .7
D e t r o i t 24 .5
F o r t  L au d e rd a le 27 .2
Houston 36 .1
I n d i a n a p o l i s 25 .6
Kansas C i ty 33 .2
Los A ngeles 22 .7
Miami 38 .9
New O r le a n s 43 .5
New York 20.1
N orfo lk 29.5
P h i l a d e l p h i a 24.2
P i t t s b u r g h 23 .5
Richmond 43 .4
S t .  L ou is 24 .3
San Diego 9 .6
San F ra n c i s c o 21 .8
W ash ing ton , D.C. 33.1
S o u r c e ! 1980 M ic ro d a ta  P u b l ic  Use F i l e  (1 /10 00  C -s a m p le ) .
* Each l i s t e d  c i t y  i s  drawn from th e  P u b l ic -U s e  f i l e  and 
c o n t a i n s  a minimum o f  50 o b s e r v a t io n s  e ac h  fo r  bo th  
w h i te s  and b l a c k s .  Those a r e a s  n o t  m ee tin g  t h i s  
r e q u i r e m e n t  a r e  e x c lu d ed  from th e  a n a l y s i s .
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Occupational Segregation and White Gain:
Urban Males, 16-64
(Standard Error in Parenthesis)
Table 24

























- .1 2 5
(.027)
.066**
( . 0 0 2 )
















- .1 6 3 * *
(.059)
1 2 0
Occupational Segregation and White Gain:
Urban Males, 16-64
(Standard Error in Parenthesis)
T ab le  24 (c o n t in u e d )___________________________________












C o e f f i c i e n t s
- .0 0 0 5
( . 0 0 1 )
.056
(.062)










- .0 5 6
(.047)
- .1 0 8 *
(.044)




S o u rce :  U .S. Census (1 9 8 0 ) ,  P u b l ic  Use M ic ro -D ata  c -S am ple
(1/ 1 0 0 0 0 ).
* S i g n i f i c a n t  a t  th e  0 .1 0  l e v e l .
* * S i g n i f i c a n t  a t  th e  0 .0 1  l e v e l  ( t w o - t a i l e d  t e s t ) .
N ote : V a r i a b l e s  b e g in n in g  w ith  th e  l e t t e r  " I"  d en o te
c r o s s - p r o d u c t  te rm s where th e  dummy v a r i a b l e  c o lo r  i s  
a llow ed  to  i n t e r a c t  w i th  th e  s p e c i f i e d  in d e p e n d e n t  
v a r i a b l e .
Table 25
Gross Earnings Gaps Between Black and White Males
Age Cohort: 16-64
Gap in earnings a 
B/W expected earnings 
% difference in means 
eliminated by controls
Age Cohort: 25-35
Gap in earnings 
B/W expected earnings 
% difference in means 
eliminated by controls
Age Cohort: 36-49
Gap in earnings 
B/W expected earnings 
% difference in means 
eliminated by controls
Age Cohort: 50-64
Gap in earnings 
B/W expected earnings 
% difference in means 
eliminated by controls
Age Cohort: 16-64, North
Gap in earnings 
B/W expected earnings 
% difference in means 
eliminated by controls
Mean Earnings Eq(l)^ Eq(2)15
















Gross Earnings Gaps Between Black and White Males
Age Cohort: 25-35, North 
Gap in earnings 
B/W expected earnings 
% difference in means 
eliminated by controls
Age Cohort: 36-49, North 
Gap in earnings 
B/W expected earnings 
% difference in means 
eliminated by controls
Age Cohort: 50-64, North 
Gap in earnings 
B/W expected earnings 
% difference in means 
eliminated by controls
Age Cohort: 16-64, South 
Gap in earnings 
B/W expected earnings 
% difference in means 
eliminated by controls
Age Cohort: 25-35, South 
Gap in earnings 
B/W expected earnings 
% difference in means 
eliminated by controls
Mean Earnings Eq(l)k Eq{2)^
















Gross Earnings Gaps Between Black and White Males
Mean Earnings Eq(l)k Eq(2)^
Age Cohort* 36-49, South 
Gap in earnings 
B/W expected earnings 
% difference in means 
eliminated by controls
Age Cohort: 50-64, South
Gap in earnings 
B/W expected earnings 








ta m in g s  gaps represent the difference in expected earnings for two groups evaluated at a level of the 
independent variables in the regression equal to the average of the ir  respective means on the independent 
variables.
^Independent variables in Eq(l) = education, experience, health, marital s ta tus , public, and color; independent 
variables in Eq(2) = same variables included in Eq(l) plus the addition of the vector of occupational 
controls.
Note: The variable color drops out of those equations estimated separately for whites and blacks.
CHAPTER IV
CONCLUSIONS AND IMPLICATIONS
S e v e ra l  i m p l i c a t i o n s  can be drawn from t h i s  a n a l y s i s .  
F i r s t ,  s t r a t e g i e s  t o  red u ce  b la c k - w h i te  i n e q u a l i t y  must 
r e c o g n iz e  t h e  im p o rtan c e  o f  r a c i a l  d i f f e r e n c e s  in  human 
c a p i t a l  c h a r a c t e r i s t i c s  i n  w iden ing  th e  r a c i a l  e a r n in g s  
g a p .  In  p a r t i c u l a r ,  th e  e v id e n c e  c i t e d  h e re  p ro v id e s  
e m p i r ic a l  s u p p o r t  t o  c o n t in u e d  e f f o r t s  t o  e n s u r e  t h a t  u rban  
b la c k  men have  e q u a l  a c c e s s  t o  o p p o r t u n i t i e s  f o r  en h an c in g  
t h e i r  l e v e l s  o f  human c a p i t a l  a c q u i s i t i o n .
S e c o n d ly ,  i t  i s  c r i t i c a l  t o  u n d e rs ta n d  t h a t  
e l i m i n a t i n g  r a c i a l  d i f f e r e n c e s  i n  human c a p i t a l  
c h a r a c t e r i s t i c s  w i l l  n o t  c o m p le te ly  e l i m i n a t e  b la c k -w h i te  
e a r n in g s  d i s p a r i t i e s .  A lthough  e r a d i c a t i n g  r a c i a l  
d i f f e r e n c e s  i n  p e r s o n a l  c h a r a c t e r i s t i c s  w i l l  s u b s t a n t i a l l y  
red u c e  b la c k - w h i te  m ale e a r n in g s  i n e q u a l i t y ,  i t  i s  e q u a l ly  
c l e a r  t h a t  a n e t  e a r n in g s  d i f f e r e n t i a l  w i l l  c o n t in u e  t o  
p e r s i s t .  A s i g n i f i c a n t  p o r t i o n  o f  t h i s  rem a in in g  
d i f f e r e n t i a l ,  m o reo v er ,  i s  a consequence  o f  r a c i a l  
d i s p a r i t i e s  i n  o c c u p a t io n a l  d i s t r i b u t i o n .  C o n se q u e n tly ,  
s t r a t e g i e s  aimed a t  re d u c in g  r a c i a l  d i s p a r i t i e s  in  
d i s p a r i t i e s  i n  l e v e l s  o f  human c a p i t a l  m ust be co u p le d  w ith  
e f f o r t s  d i r e c t e d  to w ard  u p g rad in g  th e  r e l a t i v e  o c c u p a t io n a l  
s t a t u s  o f  b la c k  men.
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T h i r d ,  t h e  f i n d i n g s  o f  t h i s  s tu d y  im ply  t h a t  c o lo r  
imposes an economic c o s t  on b la c k  men employed in  u rb an  
l a b o r  m a r k e t s .  As o b se rv ed  e a r l i e r ,  i f  b l a c k  men had b o th  
t h e  same p e r s o n a l  c h a r a c t e r i s t i c s  and o c c u p a t io n a l  
d i s t r i b u t i o n  a s  t h e i r  w h i te  c o u n t e r p a r t s  b u t  t h e i r  own
r a t e s  o f  r e t u r n ,  t h e y  would have  e a rn ed  95% a s  much a s
w h i te s .  However, i f  th e y  had n o t  o n ly  th e  same 
c h a r a c t e r i s t i c s  and o c c u p a t io n a l  d i s t r i b u t i o n  o f  w h i t e s ,  
b u t  a l s o  t h e  r a t e s  o f  r e t u r n  o f  w h i t e s ,  th e y  would e a r n
j u s t  a s  much a s  w h i te  men. S in c e  w ith  t h e i r  own r a t e s  o f
r e t u r n ,  th e y  o n ly  e a r n  95% a s  much a s  w h i te  m a le s ,  r a c i a l  
d i f f e r e n c e s  i n  r a t e s  o f  r e t u r n  c o s t  b la c k  men an amount 
e q u a l  t o  5% (100%—95%) o f  th e  h o u r ly  e a r n in g s  o f  u rban  
w h i t e s .  T h is  " c o s t  o f  be ing  b la c k "  i s  even h ig h e r  among 
th o s e  b la c k  men aged 50-64 and employed i n  t h e  u rban  s o u th :  
r a c i a l  d i f f e r e n c e s  i n  r a t e s  o f  r e t u r n  ro u g h ly  c o s t  o l d e r  
s o u th e rn  b l a c k s  an amount e q u a l  t o  11% (100%-89%) o f  t h e  
h o u r ly  e a r n i n g s  o f  com parab le  w h i t e s .  In  e f f e c t ,  t h i s  
s tu d y  p r o v id e s  no e m p i r i c a l  s u p p o r t  f o r  t h e  p o p u la r  wisdom 
t h a t  " r a c i a l  d i s c r i m i n a t i o n  i s  a th in g  o f  t h e  p a s t . ”
F o u r th ,  th e  e v id e n c e  c i t e d  h e re  im p l i e s  t h a t  
c o n s i d e r a b le  s t r a t i f i c a t i o n  e x i s t s  among b l a c k  men. In  
p a r t i c u l a r ,  o c c u p a t io n a l  s e g r e g a t io n  i s  lo w er  and r a c i a l  
e a r n in g s  e q u a l i t y  i s  h ig h e r  among th e s e  m a les  who embarked 
on t h e i r  l a b o r  m arke t  c a r e e r s  a f t e r  p a s sa g e  o f  th e  C i v i l  
R ig h ts  Act o f  1964. M oreover, t h e  " c o s t  o f  b e in g  b l a c k ” i s  
a p p a r e n t l y  l e s s  among b lac k  men aged  25-35 : f o r  b lac k  men
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aged 25-35 , r a c i a l  d i s c r i m i n a t i o n  im poses a c o s t  amounting 
t o  5% o f  th e  h o u r ly  e a r n in g s  o f  co m parab le  w h i t e s ;  in  
c o n t r a s t ,  r a c i a l  d i f f e r e n c e s  in  r a t e s  o f  r e t u r n  c o s t  b lack  
men aged 50-64 a p p ro x im a te ly  8% o f  t h e  h o u r ly  e a r n i n g s  of 
o l d e r  w h i t e s .  In  s h o r t ,  th e  p o p u la t io n  o f  employed b lack  
m a les  i s  n o t  homogeneous; some b la c k  men a re  c l e a r l y  f a r in g  
b e t t e r  th a n  o t h e r s .
F i f t h ,  e v id e n c e  t h a t  th e  " c o s t  o f  be ing  b la c k "  i s  
r e l a t i v e l y  low er f o r  b la c k  m ales aged  25-35 would ap p ea r  to  
i n d i c a t e  t h a t  r a c i a l  d i s c r i m i n a t i o n  i s  d e c l i n i n g .  However, 
g e n e r a l i z i n g  a b o u t  t r e n d s  i n  r a c i a l  d i s c r i m i n a t i o n  from 
c r o s s - s e c t i o n a l  d a t a  i s  h a z a rd o u s .  A lth o u g h , f o r  i n s t a n c e ,  
t h e  b l a c k /w h i t e  e a r n in g s  r a t i o  i s  r e l a t i v e l y  h ig h  among 
u rb a n  men aged  25-35 , t h e  r a c i a l  e a r n i n g s  d i f f e r e n t i a l  
c o u ld  i n c r e a s e  i n  th e  f u t u r e  i f  young b la c k  men a r e  
p rom oted  a t  a s lo w e r  r a t e  th a n  t h e i r  w h i te  c o u n t e r p a r t s .  
M oreover, i n f e r e n c e s  c o n c e rn in g  t r e n d s  in  r a c i a l  
d i s c r i m i n a t i o n  b ased  s o l e l y  on s e c u l a r  movements i n  r a c i a l  
e a r n i n g s  e q u a l i t y  can be e x tre m e ly  m is le a d in g .  In  
p a r t i c u l a r ,  d e c l i n e s  i n  wage d i s c r i m i n a t i o n  can o c c u r  
s im u l t a n e o u s ly  w ith  a p e r s i s t e n c e  i n  r a c i a l  d i s p a r i t i e s  
a lo n g  o th e r  d im e n s io n s .  S in c e  th e  1 9 5 0 s , fo r  i n s t a n c e ,  th e  
unemployment r a t e  fo r  b la c k  men h a s  c o n s i s t e n t l y  b een  a t  
l e a s t  tw ice  a s  h ig h  a s  t h e  r a t e  f o r  t h e i r  w h ite  
c o u n t e r p a r t s .  S i m i l a r l y ,  r a c i a l  d i f f e r e n c e s  in  l a b o r  fo rc e
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p a r t i c i p a t i o n  show few s i g n s  o f  a b a t i n g . 1 T hu s , o p t i m i s t i c  
r e p o r t s  a b o u t  t r e n d s  i n  r a c i a l  d i s c r i m i n a t i o n  b a sed  s o l e l y  
on r a c i a l  e a r n i n g s  d a t a  m ust be tem pered  by e v id e n c e  t h a t  
r a c i a l  d i s p a r i t i e s  in  o t h e r  i n d i c a t o r s  o f  t h e  r e l a t i v e  
economic s t a t u s  o f  b la c k  men show few , i f  a n y ,  s i g n s  o f  
d i m i n i s h i n g .
S ix th ,  t h e  i m p l i c a t i o n s  t h a t  w h i te  m ales  a c c ru e  
f i n a n c i a l  g a i n s  from o c c u p a t i o n a l  s e g r e g a t i o n  m ust be 
b a la n c e d  a g a i n s t  th e  p o t e n t i a l  l o s s e s  t h a t  may be g e n e r a te d  
by d i f f e r e n t i a l  d i s t r i b u t i o n s  o f  t h e  ra c e s  a c r o s s  th e  
o c c u p a t io n a l  sp e c tru m . For i n s t a n c e ,  r a c i a l  d i v i s i v e n e s s  
g e n e r a te d  by o c c u p a t i o n a l  s e g r e g a t i o n  may r e d u c e  th e  
b a r g a in in g  power of u n io n s  and hamper i t s  a b i l i t y  t o  e f f e c t  
f a v o r a b le  c h a n g e s  in  w ork ing  c o n d i t i o n s .  F u r th e rm o re ,  
r a c i a l  d i v i s i v e n e s s  may s p i l l  o v e r  i n t o  th e  p o l i t i c a l  
a r e n a .  As a r e s u l t ,  w h i t e s  and b l a c k s  may f i n d  i t  
d i f f i c u l t  t o  s u s t a i n  a u n i t e d  f r o n t  t o  p r e s s  f o r  such 
t h i n g s  as  lo w e r  unemployment r a t e s ,  improved c e n t r a l  c i t y  
s c h o o l s ,  and m anda to ry  h e a l t h  i n s u r a n c e  c o v e ra g e .  To t h e  
e x t e n t  t h a t  r a c i a l  d i v i s i v e n e s s  g e n e r a t e s  t h e s e  e f f e c t s ,  
l o s s e s  would be  imposed on w h i te s  a s  w e l l  a s  on  b l a c k s .  In
1Between 1950 and 1985, th e  p r o p o r t i o n  o f  a d u l t  m a les  
aged  25-54 who a r e  o u t  o f  th e  l a b o r  f o r c e  h a s  been  go ing  
up ; however, t h e  an n u a l r a t e  o f  i n c r e a s e  among b la c k  men 
h a s  been a lm o s t  t h r e e  t im e s  a s  f a s t  a s  th e  r a t e  o f  i n c r e a s e  
among a d u l t  w h i t e  men. S ee :  R eyno lds  F a r le y  and  W alte r  R. 
A l l e n ,  The C o lo r  Line and th e  Q u a l i t y  o f L i f e  i n  America 
(New York, New York: R u s s e l l  Sage F o u n d a t io n ,  1987 ) ,  p .
2 2 0 .
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f a c t ,  i t  i s  q u i t e  p o s s i b l e  t h a t  w h i te  l o s s e s  spawned by  th e
im p ac t  o f  o c c u p a t io n a l  s e g r e g a t i o n  would m ore than  n e g a te
th e  a p p a r e n t  wage g a in s  from o c c u p a t io n a l  s e g r e g a t i o n .  In
a b ro a d e r  s e n s e ,  t h e s e  c o n s i d e r a t i o n s  s u g g e s t  t h a t  w h i te
m ales  need n o t  be h o s t i l e  t o  m ass cam paigns a g a i n s t  r a c i a l
d i s c r i m i n a t i o n .
FACING THE FUTURE
As m en tio n ed  ab ov e , p r e d i c t i n g  the  f u t u r e  r e l a t i v e
econom ic s t a t u s  o f  b la c k  m ales i s  f r a u g h t  w i th
d i f f i c u l t i e s .  T here  a r e  s i g n s ,  however, t h a t  r a c i a l
e a r n i n g s  e q u a l i t y  w i l l  be d e c i s i v e l y  shaped  by  changes in
th e  r a t e s  o f  econom ic g ro w th , s t r u c t u r a l  t r a n s f o r m a t i o n s  in
th e  economic b a s e  o f  c e n t r a l  c i t i e s ,  and t h e  d eg ree  o f
f e d e r a l  s u p p o r t  f o r  a n t i d i s c r i m i n a t i o n  a c t i v i t i e s .
H i s t o r i c a l  e v id e n c e  amply d e m o n s tra te s  t h a t  b la c k
m ales  make t h e i r  g r e a t e s t  r e l a t i v e  s t r i d e s  d u r in g  p e r i o d s
o f  s t r o n g  econom ic g ro w th .  M oreover, b l a c k - l a b o r  u n i t y
te n d s  t o  be s t r o n g e r  d u r in g  p e r i o d s  of econom ic  e x p a n s io n
and r e l a t i v e l y  h ig h  r a t e s  o f  g ro w th .  D uring  th e
e x p a n s io n a ry  p e r io d  o f  World War I I ,  fo r  i n s t a n c e ,  b l a c k s
made s u b s t a n t i a l  o c c u p a t io n a l  s t r i d e s ;  f u r th e r m o r e ,  t h e
C o n g ress  o f  I n d u s t r i a l  O r g a n iz a t io n s  (CIO) a c t u a l l y
demanded t h e  o c c u p a t i o n a l  u p g ra d in g  o f b la c k  w o rk e rs .  As
one s tu d y  o b s e rv e d :
The v i t a l  c o n t r i b u t i o n  o f  CIO unions w as n o t  b la c k  
employment p e r  s e ,  b u t  r a t h e r  th e  i n s i s t e n c e  t h a t  
b l a c k s  be  g r a n te d  a c c e s s  t o  s k i l l e d  j o b s .  In t h e  
ab sen c e  o f  t h i s  p r e s s u r e ,  b l a c k s  would h av e  been  much 
l e s s  l i k e l y  t o  move up from t h e  lo w e s t -p a y in g ,
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d i r t i e s t ,  most  d a n g ero us  j o b s  t h a t  t h e y  had 
t r a d i t i o n a l l y  e n t e r e d  en masse  d u r in g  p e r i o d s  o f  l a b o r  
s h o r t a g e .
S i m i l a r l y ,  d u r i n g  t h e  l a b o r  s h o r t a g e  p e r i o d  o f  th e  1960s ,  
b l a c k s  e x p e r i e n c e d  s u b s t a n t i a l  r e l a t i v e  e a r n i n g s  g a i n s ;  
a g a i n ,  s i g n i f i c a n t  numbers o f  w h i t e s  p a r t i c i p a t e d  i n  mass 
campaigns t o  e r a d i c a t e  r a c i a l  d i s c r i m i n a t i o n .  In  c o n t r a s t ,  
t h e  most  r e c e n t  d e c a d e ,  t h e  1980s ,  opened w i t h  th e  economic 
r e c e s s i o n s  o f  1980 and 1981-1982.  Moreover,  d u r in g  t h e  
second q u a r t e r  o f  1989, g r o s s  n a t i o n a l  p r o d u c t  grew a t  an 
annua l  r a t e  o f  1.7%— i t s  w eakes t  p e r fo rm ance  i n  n e a r l y  
t h r e e  y e a r s .  S i g n i f i c a n t l y ,  e v id e n c e  i n d i c a t e s  t h a t  b l a c k  
males  may have e x p e r i e n c e d  a d e t e r i o r a t i o n  i n  t h e i r  
r e l a t i v e  e a r n i n g s  s t a t u s  d u r in g  t h e  1980s; between 1979 
and 1987, t h e  b l a c k / w h i t e  r a t i o  o f  median w eek ly  e a r n i n g  
f o r  m ales  employed f u l l - t i m e  d e c l i n e d  from 75.2% to  
72 .4% .3
T h is  change i n  t h e  r e l a t i v e  e a r n i n g s  s t a t u s  of b l a c k  
men i s  c o m p l i c a te d  by a number o f  Supreme C o u r t  d e c i s i o n s  
making i t  i n c r e a s i n g l y  d i f f i c u l t  f o r  b l a c k s  t o  l e g a l l y  
c h a l l e n g e  d i s c r i m i n a t i o n  i n  t h e  work p l a c e .  I n  th e  c a s e  o f  
Wards Cove Pack in g  v .  A n to n io ,  No. 87-1387,  t h e  C our t  r u l e d  
i n  a 5 t o  4 d e c i s i o n  t h a t  t h e  bu rd en  o f  p r o o f  i s  on
2D a n ie l  R. F u s f e l d  and Timothy B a te s ,  The P o l i t i c a l  
Economy o f  th e  Urban G he t to  (C a rb on d a le ,  I l l i n o i s :  S o u th e rn  
I l l i n o i s  U n i v e r s i t y  P r e s s ,  1984) ,  p .  73.
3N a t i o n a l ’ Urban League,  I n c . , The S t a t e  o f  Black 
America 1989 (New York, New York; N a t io n a l  Urban League,  
I n c . , 19 8 9 ) ,  p .  36.
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employees t o  show t h a t  a j o b  r e q u i r e m e n t  which s c r e e n s  out  
women o r  members o f  m i n o r i t y  g roups  i s  n o t  a b u s i n e s s  
n e c e s s i t y .  T h is  d e c i s i o n  had  t h e  e f f e c t  o f  o v e r t u r n i n g  a 
1971 o p i n i o n ,  G r ig g s  v .  Duke Power, i n  which t h e  C o u r t  
p l a c e d  t h e  l e g a l  burden  on em ployers  o f  j u s t i f y i n g  p o l i c i e s  
t h a t  had t h e  s t a t i s t i c a l  e f f e c t  o f  s c r e e n i n g  o u t  women or  
members o f  m i n o r i t i e s .
T h i s  same 5 - t o - 4  m a j o r i t y  nex t  r u l e d  t h a t  c o u r t -  
approved  a f f i r m a t i v e  a c t i o n  s e t t l e m e n t s  a r e  v u l n e r a b l e  t o  
s u b s e q u e n t  l e g a l  a t t a c k  by d i s a p p o i n t e d  w h i te  w o r k e r s .  The 
c a s e ,  M a r t in  v .  W i lk s ,  No. 8 7 -1614 ,  p e r m i t t e d  w h i t e  
f i r e f i g h t e r s  i n  Birmingham, Alabama, t o  c h a l l e n g e  a c o n s e n t  
d e c r e e  under  which t h e  f i r e  d e p a r tm e n t  had s e t t l e d  a 
d i s c r i m i n a t i o n  s u i t  by a g r e e i n g  t o  h i r e  and promote  more 
b l a c k s .
In  y e t  a n o t h e r  d e c i s i o n ,  P a t t e r s o n  v .  McLean C r e d i t  
Union,  No. 87 -107 ,  t h e  C ou r t  unan im ously  d e c l i n e d  t o  
o v e r t u r n  a n  i m p o r t a n t  c i v i l  r i g h t s  p r e c e d e n t ;  however ,  a 5- 
t o - 4  m a j o r i t y  t h e n  p la c e d  s h a r p  l i m i t s  on how t h e  p r e c e d e n t  
can  be a p p l i e d .  The 1976 p r e c e d e n t ,  Runyon v .  McCray, 
a p p l i e d  a R e c o n s t r u c t i o n - e r a  c i v i l  r i g h t s  law t o  p r o h i b i t  
d i s c r i m i n a t i o n  i n  p r i v a t e  employment.  I n  t h e  P a t t e r s o n  
d e c i s i o n ,  however ,  t h e  C ou r t  r u l e d  t h a t  t h e  law a p p l i e d  
o n ly  a t  t h e  i n i t i a l  h i r i n g  s t a g e  and c o u ld  n o t  be u se d  to  
b r i n g  a l a w s u i t  o v e r  r a c i a l l y  b i a s e d  t r e a t m e n t  on t h e  j o b .
The R e c o n s t r u c t i o n - e r a  c i v i l  r i g h t s  law ,  t h e  C i v i l  
R ig h t s  Ac t  o f  1866,  was f u r t h e r e d  na rrow ed in  t h e  c a s e  of
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J e t t  v .  D a l l a s  In d e p e n d e n t  S ch o o l  D i s t r i c t ,  No. 87-2084.
I n  t h i s  c a s e ,  a 5 - t o - 4  m a j o r i t y  r u l e d  t h a t  t h e  law co u ld  
n o t  be u se d  t o  b r i n g  damage s u i t s  a g a i n s t  l o c a l  governm ents  
f o r  a c t s  o f  r a c i a l  d i s c r i m i n a t i o n .
T hese  Supreme C o u r t  d e c i s i o n s  have t h e  p o t e n t i a l  o f  
c o n t r i b u t i n g  t o  an  e n v i ro n m en t  i n  which b l a c k  men w i l l  f i n d  
i t  i n c r e a s i n g l y  d i f f i c u l t  t o  k eep  pace  w i th  t h e i r  w h i t e  
c o u n t e r p a r t s .  R a th e r  t h a n  s e e  c o n t i n u e d  g a i n s  i n  t h e  
r e l a t i v e  e a r n i n g s  s t a t u s  o f  b l a c k  men, t h e  most  immediate  
f u t u r e  i s  l i k e l y  t o  be c h a r a c t e r i z e d  by s low ing  down o r  
h a l t i n g  o f  e f f o r t s  t o  h i r e  and promote  b l a c k s  a t  r a t e s  
commensurate  w i th  t h e i r  w h i te  c o u n t e r p a r t s ,  a r i s e  i n  
l a w s u i t s  by w h i t e s  s e e k in g  t o  r e - l i t i g a t e  " s e t t l e d "  
a f f i r m a t i v e  a c t i o n  p l a n s ,  and a growing d i f f i c u l t y  t o  
l e g a l l y  c h a l l e n g e  r a c i a l  employment p a t t e r n s  and 
h a ra s s m e n t  on t h e  j o b .
F i s c a l  c r i s e s ,  p a r t i c u l a r l y  i n  some o f  t h e  o l d e r  and 
l a r g e r  n o r t h e a s t e r n  c e n t r a l  c i t i e s ,  f u r t h e r  j e o p a r d i z e s  th e  
r e l a t i v e  e a r n i n g s  s t a t u s  o f  u r b a n  b la c k  men. The p u b l i c  
s e c t o r  h a s  been one  a re n a  i n  which some b l a c k  men have  been 
a b le  t o  a t t a i n  r e l a t i v e l y  h ig h  p a i d ,  s t a b l e  j o b s .  As 
budge t  c o n s c i o u s  governm ent  o f f i c e s ,  a g e n c i e s ,  and s c h o o l  
d i s t r i c t s  t i g h t e n  t h e i r  b e l t s ,  t h e s e  p o s i t i o n s  a r e  
t h r e a t e n e d  and ,  c o n s e q u e n t l y ,  so  i s  r a c i a l  e a r n i n g s  
e q u a l i t y .  A ccord ing  t o  a s u r v e y  by t h e  F e d e r a l  Government 
S e r v i c e  Task F o rc e ,  c u tb a c k s  by f e d e r a l  a g e n c i e s  i n  t h e
132
1980s r e s u l t e d  i n  m i n o r i t y  w orkers  b e in g  l a i d  o f f  a t  a 50%
4
g r e a t e r  r a t e  t h a n  w h i t e s .
S ince  r a c i a l  e a r n i n g s  e q u a l i t y  i s  g r e a t e r  i n  th e
p u b l i c  s e c t o r ,  t h e  n e t  r e s u l t  o f  t h i s  p r o c e s s  may v e ry  w e l l
be  a d e c l i n e  i n  t h e  a g g r e g a t e  b l a c k / w h i t e  male e a r n i n g s
r a t i o .  E q u a l ly  d i s t u r b i n g  i s  t h a t  b l a c k  e d u c a t i o n a l  g a i n s
— one o f  t h e  v e h i c l e s  f o r  advancement t o  b e t t e r  p a y in g  j o b s
and an i n d i s p e n s a b l e  a i d  i n  a d j u s t i n g  t o  t h e  t r a n s f o r m a t i o n
o f  c e n t r a l  c i t i e s  from c e n t e r s  o f  p r o d u c t i o n  t o  c e n t e r s  o f
a d m i n i s t r a t i o n  and f i n a n c e — have s u f f e r e d  an o u t r i g h t
d e c l i n e .  In  1976, f o r  i n s t a n c e ,  w h i t e s  and b l a c k s  had
i d e n t i c a l  p e r c e n t a g e s  o f  h igh  s c h o o l  g r a d u a t e s  e n r o l l e d  i n
c o l l e g e — 33.0% and 33.4% f o r  w h i t e s  and b l a c k s ,
r e s p e c t i v e l y .  By 1986, however,  t h e  p e r c e n t a g e  o f  w h i te
h i g h  sc ho o l  g r a d u a t e s  e n r o l l e d  i n  c o l l e g e  i n c r e a s e d  to
34.0%, w h i l e  t h e  r e l e v a n t  p e r c e n t a g e  o f  b l a c k s  d e c l i n e d  t o
29.4%. T h is  b l a c k  e n r o l l m e n t  d e c l i n e d  i s  f u r t h e r
compounded by t h e  p a r t i c u l a r  l o s s  o f  b l a c k s  i n  f o u r - y e a r
c o l l e g e s :  be tw een  1980 and 1986, b l a c k  f o u r - y e a r  c o l l e g e
e n r o l l m e n t  d e c l i n e d  by 19 ,000  s t u d e n t s ;  among w h i t e s ,  on
t h e  o t h e r  h a n d ,  f o u r - y e a r  c o l l e g e  e n r o l l m e n t  i n c r e a s e d  by
5
6 5 ,000  s t u d e n t s .  As one s t u d y  o b s e r v e d ,  " .  . . fewer
^ C i te d  i n  "The B lack  Middle C l a s s , "  (March 14 ,  1988):  
6 2 - 7 0 .
5
N a t i o n a l  Urban League ,  I n c . ,  The S t a t e  o f  Black  
America 1989 , p .  124.
b l a c k s  a r e  t r a v e l i n g  t h e  u p w a r d - m o b i l i t y  t r a i n  b l a z e d  in
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b l a c k s  a r e  t r a v e l i n g  t h e  u p w a r d - m o b i l i t y  t r a i n  b l a z e d  in  
t h e  1 9 6 0 s . " 6
The economic  r e s t r u c t u r i n g  o f  c e n t r a l  c i t i e s  w i l l  make 
i t  i n c r e a s i n g l y  d i f f i c u l t  f o r  b l a c k  men t o  a c h i e v e  m id d le -  
c l a s s  e a r n i n g s  by t r a v e l i n g  t h e  r o u t e  o f  employment i n  t h e  
m a n u f a c tu r in g  s e c t o r .  C e n t r a l  c i t i e s ,  i n  many c a s e s ,  a r e  
c u r r e n t l y  i n  t h e  m id s t  o f  a s t r u c t u r a l  t r a n s f o r m a t i o n  from 
c e n t e r s  o f  p r o d u c t i o n  t o  c e n t e r s  o f  s e r v i c e s ,  
a d m i n i s t r a t i o n ,  and f i n a n c e .  As a g ro u p ,  b la c k  men a r e  
r e l a t i v e l y  more d ep en d e n t  on m a n u fa c tu r in g  employment and ,  
t h e r e f o r e ,  w i l l  be p a r t i c u l a r l y  h a r d  h i t  by t h e  c l o s i n g  o f f  
o f  t h i s  avenue toward upward m o b i l i t y .
S i g n i f i c a n t l y ,  s e r v i c e  s e c t o r  j o b s  more t h a n  r e p l a c e d  
t h e  1 .8  m i l l i o n  m a n u f a c tu r in g  j o b s  l o s t  from 1979 to  
1 98 6 ;^  th e  v a s t  m a j o r i t y  o f  t h e  new j o b s  c r e a t e d  i n  th e  
s e r v i c e  s e c t o r ,  however, t en d e d  t o  be lo w -pay in g  p o s i t i o n s
O
i n  which b l a c k  men were a l r e a d y  o v e r r e p r e s e n t e d .  E q u a l ly  
i m p o r t a n t ,  t h i s  s tu d y  documented t h a t  t h e  s e r v i c e  s e c t o r  i s  
c h a r a c t e r i z e d  by s i g n i f i c a n t  r a c i a l  d i f f e r e n c e s  i n  
o c c u p a t i o n a l  p a y o f f s ,  im p ly in g  t h a t ,  a s  t h i s  s e c t o r  grows 
i n  r e l a t i v e  im p o r t a n c e ,  t h e  b l a c k / w h i t e  male e a r n i n g s  r a t i o  
may d e t e r i o r a t e .
6B u s in e s s  Week, "B lack  Middle C l a s s , ” p .  63.
^B us in ess  Week, " B lack  Middle C l a s s , "  p .  68.
q
N a t io n a l  Urban L eague ,  I n c . , t h e  S t a t e  o f  Black 
America 1989, p .  50.
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As c e n t r a l  c i t i e s  u n d e rg o  th e  t r a n s f o r m a t i o n  from
c e n t e r s  o f  p r o d u c t i o n  t o  c e n t e r s  of  a d m i n i s t r a t i o n  and
f i n a n c e ,  e d u c a t i o n a l  and s k i l l  r e q u i s i t e s  f o r  employment
9
w i l l  c o n t i n u e  t o  r i s e .  I n  e f f e c t ,  t h i s  t r a n s f o r m a t i o n  may 
have a d e l e t e r i o u s  impact on  p o o r ly  e d u c a te d  m a le s— a 
segment o f  th e  p o p u l a t i o n  among which b l a c k s  a r e  
o v e r r e p r e s e n t e d .  One r e s u l t  may be a n  i n c r e a s e  in  
s t r a t i f i c a t i o n  w i t h i n  th e  b l a c k  male p o p u l a t i o n :  h i g h l y
e d u c a te d  b l a c k s  making a r e l a t i v e l y  s u c c e s s f u l  a d ju s tm e n t  
t o  t h e  economic t r a n s i t i o n  co u p le d  w i t h  l a r g e  numbers o f  
p o o r ly  e d u c a te d  b l a c k  men f a l l i n g  i n t o  th e  r a n k s  o f  t h e  
unemployed,  d r o p p in g  ou t  o f  t h e  l a b o r  f o r c e ,  o r  a c c e p t i n g  
low-wage j o b s  i n  t h e  s e r v i c e  s e c t o r .
The t r e n d s  t h a t  I have d e s c r i b e d — slowdowns i n  t h e  
r a t e  o f  economic g ro w th ,  a r i g h tw a r d  s h i f t  i n  Supreme C o u r t  
d e c i s i o n s ,  a downward s l i d e  i n  r e l a t i v e  b lack  e d u c a t i o n a l  
g a i n s ,  c u tb a c k s  i n  p u b l i c  s e c t o r  employment, and  a c l o s i n g  
o f f  o f  b l u e - c o l l a r  jobs  a s  a r o u t e  t o  upward m o b i l i t y —  
s u g g e s t  t h a t ,  a t  b e s t ,  t h e  immedia te  f u t u r e  f o r  b l a c k  men 
i s  u n c e r t a i n .  Compared t o  t h e i r  w h i t e  c o u n t e r p a r t s ,  f u t u r e  
s t u d i e s  w i l l  l i k e l y  show t h a t  b lack  men l o s t  c o n s i d e r a b l e  
ground d u r i n g  t h e  1980s and t h a t  c u r r e n t  c e l e b r a t i o n s  o f  
t h e  " d e c l i n i n g  s i g n i f i c a n c e  o f  race"  a r e  rem arkab ly  
p r e m a tu r e .
g
See  John K a s a r d a ,  " J o b s  and M i n o r i t y  Unemployment," 
Urban A f f a i r s  Q u a r t e r l y  (September 1 9 8 3 ) :  28 -4 0 .
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APPENDIX
DESCRIPTION OP DATA
The m u l t i p l e  r e g r e s s i o n  a n a l y s e s  p r e s e n t e d  i n  t h i s  
s tu d y  a r e  based  on d a t a  drawn from th e  1980 P u b l i c -U se  
M ic ro d a ta  Sample (1/1000 C - s a m p le ) . The d a t a  f i l e  i s  a 
computer  t a p e  c o n t a i n i n g  r e c o r d s  f o r  a sample o f  h o u s in g  
u n i t s ,  w i th  i n f o r m a t i o n  on t h e  c h a r a c t e r i s t i c s  of each  u n i t  
and the  p e o p le  i n  i t .  The 1980 d a t a  f i l e s  f u r n i s h  n e a r l y  
a l l  o f  t h e  d e t a i l  r e c o r d e d  on lo n g - r u n  q u e s t i o n n a i r e s  i n  
t h e  d e c e n n i a l  c e n s u s .
The a c t u a l  sample  used i n  t h i s  s t u d y  c o n s i s t s  o f  
employed m ales  between t h e  ages  o f  16 and 64 r e s i d i n g  in  
u rban  a r e a s .  Males who were e i t h e r  s e l f - e m p lo y e d  o r  
c o n f in e d  t o  i n s t i t u t i o n a l  q u a r t e r s  a t  t h e  t ime of t h e  1980 
c e n su s  a r e  e x c luded  from th e  a n a l y s i s .  A d d i t i o n a l l y ,  o n ly  
urban  m a les  who i d e n t i f i e d  t h e m se lv e s  a s  e i t h e r  " w h i te "  or 
"b lac k "  a r e  i n c lu d e d  in  th e  a n a l y s i s ;  a l l  o t h e r  r a c i a l  
g roups  a r e  d e l e t e d  from t h e  sam ple .  The s i z e  of  t h e  f u l l  
sample  i s  35 ,311 i n d i v i d u a l s .  Of t h i s  t o t a l ,  86.7% a r e  
w h i t e ,  w h i l e  b l a c k s  com prise  13.3% of  t h e  sample 
p o p u l a t i o n .
In  t e s t i n g  th e  h y p o t h e s i s  t h a t  w h i t e  males  g a i n  and 
b la c k  men l o s e  from o c c u p a t i o n a l  s e g r e g a t i o n ,  I c o n f i n e  th e  
a n a l y s i s  t o  th o s e  u rban  a r e a s  c o n t a i n i n g  a minimum o f  50 
o b s e r v a t i o n s  on each  r a c i a l  g ro up .  T h is  r e s t r i c t i o n
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r e s u l t s  i n  th e  i d e n t i f i c a t i o n  o f  t w e n ty - s ix  urban  a r e a s  and 
r e d u c e s  t h e  sample s i z e  from 35 ,311  to  2 1 ,9 7 9 .  Of t h i s  
l a t t e r  number, 82.5% a r e  w h i t e ,  w h i le  b l a c k  men com pr ise  
17.5% o f  th e  sample  p o p u l a t i o n .
T a b l e s  A .1 t h ro u g h  A .4 show th e  means and s t a n d a r d  
d e v i a t i o n s  fo r  w h i te  and b l a c k  m ales  aged 16 -6 4 ,  25 -35 ,  
36-49 ,  and 50-64 ,  r e s p e c t i v e l y .
Table A.l
Means and Standard Deviations of Variables Used in Earnings Analyses
Variables
White Men, 16-64 Black Men, lb-64
North South North South
LGHEARN 1.940 1.829 1.745 1.574
(.726) (.774) (.830) (.847)
Experience 17.245 15.912 18.113 16.206
(14.449) (13.779) (14.128) (13.882)
Health .050 .056 .068 .051
(.217) (.234) (.252) (.220)
Public .148 .215 .238 .308
(.355) (.411) (.426) (.426)
MSTATUS .611 .628 .510 .528
(.488) (.483) (.500) (.499)
Education 13.140 13.213 11.963 11.890
(2.927) (3.041) (2.777) (2.979)
Professional .256 .302 .127 .173
(.437) (.459) (.333) (.378)
Sales .200 .215 .187 .153
(.400) (.411) (.390) (.360)
Service .105 .085 .184 .169
(.307) (.279) (.388) (.374)
Means and Standard Deviations of Variables Used in Earnings Analyses
Table A.l (continued)
Variables
white Men, lb-b4 Black Men, lb-64
North South North South
Farm .009 .012 .010 .018
(.096) (.108) (.098) (.133)
Craft .188 .191 .142 .137
(.390) (.393) (.369) (.344)
Source: U.S. Bureau of the Census, Census of Population and Housing: 1980 Public Use Microdata Samples
(1/1000 c-Sample).
Note: For each variable, the fir st  number lis ted  is  the mean; the second is  the standard deviation.
Means and Standard Deviations of Variables Used in Earnings Analyses
Table A.2
Variables
White Men, 4W 5 Black Men, 25-35
North South North South
LGHEARN 1.989 1.877 1.807 1.678
(.618) (.654) (.763) (.789)
Experience 10.019 9.988 11.213 11.021
(4.449) (4.327) (4.269) (4.111)
Health .045 .044 .062 .046
(.206) (.206) (.242) (.209)
Public .167 .239 .213 .286
(.373) (.427) (.410) (.452)
MSTATUS .662 .697 .537 .612
(.473) (.459) (.499) (.488)
Education 14.109 14.054 12.861 12.869
(2.913) (2.932) (2.447) (2.425)
Professional .327 .363 .169 .190
(.469) (.481) (.375) (.393)
Sales .204 .209 .209 .187
(.396) (.407) (.407) (.390)
Service .075 .075 .151 .114
(.264) (.263) (.359) (.318)
Means and Standard Deviations of Variables Used in Earnings Analyses
Table A.2 (continued)
Variables
White Men, 25-35 Black Men, 25-35
North South North South
Farm .006 .007 .008 .017
(.079) (.082) (.089) (.128)
Craft .181 .189 .148 .152
(.385) (.391) (.355) (.359)
Source: See Table A.I.
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Means and Standard Deviations of Variables Used in Earnings Analyses
Table A.3
Variables
White Men, 36-49 Black Men, 36-49
North South North South
LGHEARN 2.239 2.120 1.926 1.777
(.626) (.748) (.774) (.736)
Experience 23.399 22.973 24.772 24.827
(5.815) (5.685) (5.740) (5.996)
Health .050 .058 .084 .042
(.218) (.234) (.278) (.201)
Public .170 .245 .256 .304
(.376) (.430) (.437) (.461)
MSTATUS .818 .837 .678 .715
(.386) (.370) (.468) (.452)
Education 13.233 13.526 11.672 11.597
(3.149) (3.316) (2.907) (3.500)
Professional .329 .368 .130 .144
(.470) (.482) (.337) (.351)
Sales .186 .220 .160 .173
(.389) (.415) (.367) (.379)
Service .077 .060 .142 .119
(.267) (.237) (.349) (.324)
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Means and Standard Deviations of Variables Used in Earnings Analyses
Table A.3 (continued)
Variables
White Men, 36-49 Black Men, 36-49
North South North South
Farm .004 .004 .004 .020
(.065) (.066) (.063) (.139)
Craft .199 .195 .178 .181
(.399) (.396) (.383) (.385)
Source: See Table A.I.
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Means and Standard Deviations of Variables Used in Earnings Analyses
Table A.4
Variables
White Men, 50-64 Black Men, 5CT-1.4
North South North South
LGHEARN 2.175 2.106 1.936 1.757
(.699) (.743) (.823) (.820)
Experience 38.313 38.123 39.859 40.889
(5.541) (5.725) (5.740) (6.279)
Health .084 .113 .101 .104
(.278) (.316) (.301) (.306)
Public .161 .213 .273 .362
(.368) (.410) (.446) (.481)
MSTATUS .863 .871 .711 .731
(.343) (.336) (.454) (.444)
Education 12.193 12.348 10.538 9.742
(3.186) (3.558) (3.362) (3.974)
Professional .254 .297 .101 .125
(.435) (.457) (.301) (.332)
Sales .196 .244 .143 .100
(.397) (.447) (.351) (.301)
Service .087 .072 .194 .233
(.282) (.258) (.396) (.423)
Means and Standard Deviations of Variables Used in Earnings Analyses
Table A.4 (continued)
Variables
White Men, 50-64 Black Men, 50-64
North South North South
Farm .006 .008 .005 .018
(.080) (.089) (.073) (.133)
Craft .229 .205 .149 .104
(.420) (.404) (.356) (.306)
Source: See Table A.I.
